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        DECATUR PUBLIC SCHOOL DISTRICT #61 

          BOARD OF EDUCATION 

                                            AGENDA 

 
Regular Meeting                 April 28, 2026 

Keil Administration Building                 5:00 PM Open Session 

101 W. Cerro Gordo Street                                  Closed Session Immediately Following 

Decatur, IL 62523                                                        6:30 PM Open Session Reconvened    

                                                                                                                                                                       
 

Legend:  AI = Action Item          DI = Discussion Item       IO = Information Only 

 
Strategic Plan Mission: 

The mission of Decatur Public Schools, the destination district of our community, is to unlock students’ 

unique and limitless potential to achieve their personal aspirations as fully prepared, contributing 

citizens in a global society through learning experiences distinguished by: 

• commitment to the whole person resulting in student growth and confidence 

• relevant, innovative, personalized academic pathways that promote passion and pride 

• a learning environment that fosters curiosity and the thirst for achievement and discovery 

• a culture of diversity, adaptability, and resilience 

• meaningful and lasting relationships 

• extraordinary school and community connections 

  

The Board of Education Parameters that Guide Our Work: 

• We will make decisions in the best interest of all students.  

• We will treat all people with dignity and respect. 

• We will seek input and collaboration throughout our diverse community. 

• We will practice responsible stewardship of all our resources.  
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4.0 

 

 

 

 

CALL TO ORDER  

 

CALL FOR EXECUTIVE SESSION 

The Board of Education will meet in Closed Executive Session to discuss the appointment, 

employment, compensation, discipline, performance or dismissal of specific employees of the 

public body and collective negotiating matters between the Board and representatives of its 

employees. 

 

Roll Call 

 

PLEDGE OF ALLEGIANCE 

 

APPROVAL OF AGENDA APRIL 28, 2026 

 

DISTRICT HIGHLIGHTS 

• Panther Pawlooza 

• 2026 ISBE Award for Special Recognition in the Classroom 
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• Johns Hill Magnet School 

 

PUBLIC PARTICIPATION 

• Identify oneself and be brief. 

• Comments should be limited to 3 minutes. 

• Any public comments submitted to the Board Secretary will be included in the record.  

 

BOARD DISCUSSION 

• Roadmap 2030 Update 

 

CONSENT ITEMS 

A. Minutes: Open/Closed Meetings April 14, 2026 

B. Financial Conditional Report 

C. Treasurer’s Report 

D. Job Description: Secretary to the Chief Operational Officer 

E. Intergovernmental Agreement (IGA) between Maroa Forsyth CUSD #2 and Decatur 

Public School District #61 for the Transportation to Hope School in Springfield, IL 

F. Resolution Authorizing the Release of District Technology 

 

ROLL CALL ACTION ITEMS 

A. Ratification of a Macon-Piatt Special Education District (MPSED) Special Education 

Administrator (SEA) – Please Note: The MPSED Executive Board approved this item 

at their April 16, 2026 Board meeting.  

B. Ratification of a Macon-Piatt Special Education District (MPSED) Special Education 

Administrator (SEA) – Please Note: The MPSED Executive Board approved this item 

at their April 16, 2026 Board meeting.  

C. Personnel Action Items  

D. Employment of a Principal at Decatur Alternative Education Program 

E. Employment of a Principal at Dennis Lab School 

F. Employment of a Principal at Johns Hill Magnet School 

G. Employment of an Assistant Principal at Dennis Lab School 

H. Employment of an Assistant Principal at Johns Hill Magnet School 

I. Administrative Support Schedule (update) 

J. Intergovernmental Agreement for Alternative Learning Opportunities (ALOPs) between 

the Macon-Piatt Regional Office of Education #39 and Decatur Public School District 

#61 for the 2026-2027 School Year  

K. Consolidated District Plan 

L. Prep Academy MacBooks 

M. International Teacher Professional Development and Coaching Contract for 2026-2027 

and 2027-2028 School Years 

N. Parking Lots (asphalt):  

a. Hope Academy 

b. Stephen Decatur Middle School 

c. Running Reds Drive 

O. Wold Architects and Engineers for Master’s Facility Plan for Decatur Public Schools 
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P. One-Year Contract Renewal with Alltown Bus Company 

Q. Willscot Office Trainer Contract Extension 

 

IMPORTANT DATES             

May      02  Eisenhower High School 2025-2026 School Year Prom 

– Hickory Point Banquet Center from 7:00 PM to 10:00 PM  

              08  2026 Decatur Public Schools Retirement Celebration  

– Richland Community College Schilling Education Center 

– Check-In at 4:30 PM, Dinner & Program at 5:00 PM 

              16  MHS Class of 2026 Graduation Ceremony  

– 11:00 AM, MHS Gymnasium (Overflow in Auditorium)    

              16  EHS Class of 2026 Graduation Ceremony  

– 2:30 PM, EHS Gymnasium (No overflow) 

              26  Last Day of School (student attendance) for 2025-2026 School Year 

– District-Wide Half Day of School 

 

NEXT MEETING 

The public portion of the next regular meeting of the Board of Education will be at  

6:30 PM, Tuesday, May 12, 2026 at the Keil Administration Building.  

 

ADJOURNMENT 
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Panther Pawlooza Attending Programs
Social Emotional Learning Academy behavioral program -SELA
Montessori Academy for Peace life skills-MAP
Baum life skills  
MacArthur High School life skills
Hope Academy life & essential skills

Monticello High School
Maroa Forsyth Grade School
Mt Zion Intermediate and High School
Meridian Intermediate
Dennis 



SLIDESMANIA.COM

That Kid Place 
Sensory Museum & Foam 
machine



SLIDESMANIA.COM

KONA ICE        Macon County Conservation 
Center                             



SLIDESMANIA.COM

Decatur Art 
Council
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Lambda State Foundation for 
Educational Studies 



SLIDESMANIA.COM

Fun To Go Inflatables



SLIDESMANIA.COM

Scovill Mobile Zoo                        FFA/AG



SLIDESMANIA.COM

Black Eyed Jaks Tattoo Station



SLIDESMANIA.COM

Macon Resources Music Station       Fire Station 2



SLIDESMANIA.COM

Face Paint Station                Starbucks  



SLIDESMANIA.COM





Student 
Voice:

Estrella Ponce-Zaragoza
8th Grade 

Student Council 
Representative



Teacher Voice:

Mrs. Kim Miller
Social Studies Teacher



Did you know:



Hispanic Heritage 
Month

-Entirely Bilingual Assembly spoken by 
Students

-Student Musical Performances
-Whole School Merengue Dance!



Black History Month
-Middle School Students developed an Arts-based lesson 

in their content area (Math, S.S., ELA, Science)
-Middle School Students spent the entire morning 

traveling 
between K-5 classrooms teaching this lesson in small 

groups
-Entirely student-led instruction
-100% of student body involved



Black History Month

Lesson Examples:

-Drumming with Civil Rights Leaders (Music/ELA)
-Estimating the March on Washington (Math/Art)

- Black Architects and Designing our School 
(Math/Graphic Arts)

Jacob Lawrence and the Labor Movement (Science/Art)
Black Scientists and Identity (Science/Art)

Inspirational Bookmarks (PE/Art)
Martin Luther King Video (Social Studies/Media Arts)



Arts and Culture 
Fair

April 24, 2026-Displays of Student Artwork
-Food samples from the cultures of 
JHMS
-Live Music
-Interactive Exhibits



Carnival, Halloween Extravaganza, Sneaker Ball



Spring Musical
April 10 & 11

★ 5th Annual Presentation of a 
musical performance

★ Involves 30+ 5th-8th grade 
students



KG Musical
April 10 & 11

★ Annual Presentation of a musical 
performance

★ Involves all KG students 



Why This 
Works:1. Instructional Staff:

a. Music, Art, Drama, Dance and PE 
b. Collaborative relationships and instructional 

time
2. Shared Focus among staff:

a. Investment in Arts Integration
b. School Vision/Goals

3. K-8 Environment
a. Students can easily interact between grade 

levels
b. Creates a shared school culture
c. Creates Mentor/Mentee relationships inside 

the school



21% Decrease in Referrals
2025=1657     2026=1306

25% Decrease in Suspensions
2023=330   2024=225     2025=187     

2026=168

92.5% Attendance Rate

Year-Over-Year Data
2025-2026 School 

Year



99% of Teachers 

with fewer than 10 absences

Teacher Attendance 



Illinois Report Card

Achievement Gap
Math and ELA 

https://www.illinoisreportcard.com/School.aspx?source=historicalreports&source2=achievem

entgapiar&Schoolid=390550610252032

https://www.illinoisreportcard.com/School.aspx?source=historicalreports&source2=achievementgapiar&Schoolid=390550610252032


Math
Fall Spring Winter

?

Reading
Fall Spring Winter

?

Fastbridge Data
2025-2026 School 

Year



IXL data 

● 1,133,065 questions answered
● 35,963 skills practiced
● 16,577 skills mastered
● 18,466 skills proficient

● Logged 8,040 hours



State Designations

2025    Commendable

2024       Targeted

2023    Commendable

2022       Targeted

2021     Not Calculated

2020     Commendable

2019     Commendable

2018     Commendable



DARE Program Partnership
5th Grade 

We were selected to be the first school to 
participate in the “new” DARE program 

presented by Detective Larson.
DARE Graduation 
May 19th at 1:00 

pm!!! 



Community Partners:
● Jasper Street Community Coalition
● City of Decatur Community 

Economic
Development Department

● Decatur Arts Council
● Decatur Foundation Program



Community Partners:
● Southside-Hill Community Garden
● Southside Improvement Association
● ADM
● Decatur Block-by-Block
● U of I Extension Office
● Garden Path



Community Partners:

● Millikin University

● Illinois State University

● Salem Baptist Church

● Decatur Police Department

● Decatur Fire Department

● SISTA Girls & Friends

● Classy Grass Lawn Care

● Caring Black Men

● Symphony Guild of Decatur 

● Paw Print Ministries

● Del’s Popcorn Shop

● Northeast Community Fund

● CHICO 

● United Way 

● Dove Inc 

● Bright Start MRI

● Alpha Kappa Alpha

● Delta Sigma Theta

● Career Day Volunteers

● BABES

● Macon County Health Department

● Heart of Illinois Community 

Foundation

● Macon County Farm Bureau

● Kona Ice 



Thank you
“Once an Eagle Always an 

Eagle”

JHMS Highlights

https://youtu.be/atlH3S6SpNQ


SLIDESMANIA.COM

Brought to you by EHS Life Skills 
Team



DECATUR DISTRICT 61 BOARD OF EDUCATION 

                                            REGULAR MEETING MINUTES 

 

DATE/TIME:  April 14, 2026     4:30 PM   

 

LOCATION: Keil Administration Building    

  101 W. Cerro Gordo Street 

  Decatur, IL 62523  

 

PRESENT: Bill Clevenger, President    Will Wetzel, Vice President  

  Kevin Hale      Devon Joyner (arrived 4:45 PM) 

  Dr. Karen Lauritzen (arrived 4:36 PM)  Mark Reynolds    

  Christina Tyus 

 

STAFF: Superintendent Rochelle Clark, Board Secretary Melissa Bradford, Attorney Luke Feeney 

and others 

 

 President Clevenger called the meeting to order at 4:30 PM. 

 

___TOPIC_________________________DISCUSSION__________________________ACTION______ 

Call for Closed 

Executive 

Session 

 

 

 

 

 

 

 

 

 

Returned to  

Open Session  

 

Open Session 

Continued 

 

 

 

 

 

Pledge of  

Allegiance 

Approval of 

Agenda,  

April 14, 2026 

 

 

 

President Clevenger called the meeting to order and moved into Closed Executive 

Session to conduct an employee discipline hearing, discuss an expelled student matter, 

discuss the appointment, employment, compensation, discipline, performance or 

dismissal of specific employees of the public body and collective negotiating matters 

between the Board and representatives of its employees, seconded by Reynolds. 

 

President Clevenger called for a Roll Call Vote: 

Aye:  Reynolds, Hale, Tyus, Wetzel, Clevenger 

Nay:  None 

Absent:  Joyner (arrived 4:45 PM), Lauritzen (arrived 4:36 PM) 

Roll Call Vote:  5 Aye, 0 Nay, 2 Absent  

 

President Clevenger moved return to Open Session, seconded by Mr. Joyner. 

All were in favor.  

 

President Clevenger noted that the Board of Education had been in Closed Executive 

Session to conduct an employee discipline hearing, discuss an expelled student matter, 

discuss the appointment, employment, compensation, discipline, performance or 

dismissal of specific employees of the public body and collective negotiating matters 

between the Board and representatives of its employees. No action was taken during 

Closed Executive Session. 

 

President Clevenger led the Pledge of Allegiance. 

 

Superintendent Clark recommended the Board of Education approve the April 14, 

2026, Open Session Board Meeting Agenda as presented.  

 

Mr. Reynolds moved to approve the recommendation, seconded by Vice President 

Wetzel. All were in favor. 

Board moved  

to Closed 

Executive 

Session at  

4:30 PM. 

 

 

 

 

 

 

 

Open Session 

at 6:25 PM. 

 

Information 

only. 

 

 

 

 

 

 

Agenda was 

Approved as   

presented. 
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___TOPIC______________________DISCUSSION_____________________________ACTION______ 

District 

Highlight 

 

 

 

 

 

 

 

 

 

 

 

 

Public 

Participation 

 

 

 

 

 

 

 

Board 

Discussion 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Tasia Burks, Principal of Hope Academy, and some of her students presented and 

shared information regarding their Principal Advisory, leadership, health fair, 

mentorship and academics (see attached presentation in Board packet). Hope’s mission 

and vision that guides their work is as follows: 

 

We envision a school that addresses the whole child where students are empowered 

with the skills to become citizens who productively participate in society and impact 

our world, in a meaningful and just way. We will create an environment that offers a 

variety of learning opportunities, supported by the adults in the building as well as 

community partnerships. 

 

Mrs. Burks also handed out a document regarding their data (see attached document 

with April 14, 2026 minutes). 

 

President Clevenger noted that during Public Participation, the Board of Education  

asked for the following: 

• Identify oneself and be brief.  

• Comments should be limited to 3 minutes. 

• Any public comments submitted to the Board Secretary will be included in the 

record. 

 

No one requested to speak. 

 

President Clevenger asked for an update on Roadmap 2030. 

 

Vice President Wetzel noted that during the last meeting at Stephen Decatur Middle 

School, the committee had conversations regarding the deliverables, plan on a page 

and mission & vision. The next meeting will be Wednesday, April 22, 2026. The 

writing team was reviewing the information from the past two years. After this phase, 

they will start reviewing facilities and the actual Strategic Plan for the District. There 

will be more information forthcoming to the Board of Education in May as they 

continue to move forward with the next steps. 

 

Dr. Jay Marino, Support Services Training and Development Administrator, noted that 

a team within the Roadmap 2030 Committee would jointly present a recommendation  

regarding the deliverables to the Board of Education in May 2026. Dr. Marino noted 

that the real work would begin once the Strategic Plan is approved that would consist 

of the District’s mission, vision, values and goals, the balance scorecard (indicators 

and measures) and the swot analysis (strengths, weaknesses, opportunities, threats).   

Are we going to capitalize on the strengths of the District? Are we going to address the 

weaknesses, opportunities and threats of the District?  

 

Phases III and IV are next. Phase III will be facilitated by Ashley Grayned, with Dr. 

Marino’s support. Phase IV will be led by Dr. Marino. Phase III will be aligning every 

department and school with the plan on a page with the administrative team in June. 

Information 

only. 

 

. 

 

 

 

 

 

 

 

 

 

 

Information 

only. 

 

 

 

 

 

 

 

Information 

only. 
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___TOPIC______________________DISCUSSION_____________________________ACTION______ 

 

 

 

 

 

 

 

 

 

 

 

Reports from 

Admins 

Architectural 

Master’s 

Facility Plan 

 

 

 

 

 

 

 

 

 

 

 

 

Schedule B: 

Middle School 

Co-op Coaching 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Phase IV will be master’s facility related; they both will be ran simultaneously. Phase 

III would be administrative driven and Phase IV would have another stakeholder 

committee. These could take up to three months of preparation.    

 

The Chief Operational Officer, Director of Buildings & Grounds and the 

Superintendent would be heavily involved with Phase IV (facilities). 

 

Ashley Grayned, Executive Director of Innovative Programs, is working with the 

writing team and will present a draft at next Wednesday’s meeting; the mental 

wellness was also incorporated. 

 

Dr. Mike Curry, Chief Operational Officer, noted that an RFP (request for proposal) 

was sent regarding facilitation assistance with architects for experience with assisting 

schools and students building-wise. The two companies will present to the Board of 

Education.  

 

Green Associates, Inc., presented and shared information on their company and how 

they could help with the Master’s Facility Plan for Decatur Public Schools (see 

attached presentation in Board packet). They shared their history and success with 

other Districts and the process used to complete the plan. 

 

Wold Architects & Engineers presented and shared information on their company and 

how they could help with the Master’s Facility Plan for Decatur Public Schools (see 

attached presentation in Board packet). They shared their history and success with 

other Districts and the process used to complete the plan. 

 

The Board of Education will submit a recommendation at a future Board meeting. 

 

Monica Wilks, Director of Human Resources, presented information and proposed 

changes to the Middle School Schedule B Coaching positions on behalf of the 

Schedule B Committee of DEA. They were as follows: 

 

Combine coaching positions for middle school baseball and softball.  

 

One head coach and one assistant coach for each sports team (a total of 4 teams), all 

housed at Stephen Decatur Middle School for hiring purposes.  

 

• Baseball (2 Teams – A Team/B Team)  

o 2 Head Coaches; 2 Assistant Coaches 

o Home Base: SDMS 

• Softball (2 Teams – A Team/B Team)   

o 2 Head Coaches; 2 Assistant Coaches 

o Home Base: SDMS 

 

The 6 schools included in the baseball and softball Middle School Co-op:  

1) Dennis Lab School 

 

 

 

 

 

 

 

 

 

 

 

Information 

only. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Information 

only.  
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___TOPIC______________________DISCUSSION_____________________________ACTION______ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Middle School 

Schedule B 

Coaching 

Positions 

 

 

 

 

 

 

ELA Grades K-

12 Curriculum 

Adoption 

 

 

 

 

 

 

 

 

 

 

 

 

Consent Items 

 

 

 

 

 

 

2) Ellsworth Dansby Jr. Magnet School 

3) Hope Academy 

4) Johns Hill Magnet School 

5) Montessori Academy for Peace 

6) Stephen Decatur Middle School  

 

Ms. Wilks noted that Administration and the Schedule B Committee would like a 

consensus from the Board of Education to move forward and implement these changes 

and updates. 

 

Dr. Mike Curry, Chief Operational Officer, noted that the Co-op was created three- 

years ago to increase the ability to coach all of the students under one umbrella and it’s 

been successful.  

 

Superintendent Clark asked the Board of Education for a consensus to move forward 

with changes to the Middle School Schedule B Coaching positions (combine coaching 

positions for middle school baseball and softball) that were recommended by the 

Schedule B Committee and the Decatur Education Association (DEA) as presented. 

 

The consensus from the Board of Education was for Administration to move forward 

with changes to the Middle School Schedule B Coaching positions (combine coaching 

positions for middle school baseball and softball) that were recommended by the 

Schedule B Committee and the Decatur Education Association (DEA). 

 

Mary Brady, Director of P12 Teaching & Learning, presented and shared information 

regarding the English Language Arts (ELA) Grades K-12 Curriculum Adoption (see 

attached presentation in Board packet).  

 

The adopted curriculum includes a comprehensive package of both physical textbooks 

and robust digital resources. This blended approach ensures that students and teachers 

have access to high-quality instructional materials in multiple formats, supporting 

diverse learning needs and instructional practices. The selection of HMH Into Reading 

and HMH Into Literature represents a significant step forward in strengthening literacy 

instruction across the district. The curriculum provides aligned, rigorous, and engaging 

resources designed to support student achievement and growth in reading, writing, and 

critical thinking. This curriculum adoption would be implemented for six-years. 

 

This item will be recommended for approval under Roll Call. 

 

Superintendent Clark recommended the Board of Education approve the Consent 

Items as presented, which included:  

 

A. Minutes: Open/Closed Meetings March 24, 2026 

B. Freedom of Information Report 

C. Bills   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Consensus 

Granted. 

 

 

 

 

 

 

 

 

Information 

only. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Motion carried. 

Consent Items 

were approved 

as presented.  
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___TOPIC______________________DISCUSSION_____________________________ACTION______ 

 

 

 

 

 

 

 

 

 

 

 

School Security 

Officer 

 

 

 

 

 

 

 

 

Personnel 

Action Items   

 

 

 

 

 

 

 

FINAL 

Calendar for 

Decatur Public 

School District 

61 2025-2026 

School Year  

 

 

 

 

Forvis Mazars, 

LLP Contract 

Renewal for 

D. Illinois Elementary School Association (IESA) Membership 2026-2027 

E. Illinois High School Association (IHSA) Memberships 2026-2027 

• Eisenhower High School 

• MacArthur High School 

 

Mr. Reynolds moved to approve the recommendation, seconded by Dr. Lauritzen. 

Hearing no questions, President Clevenger called for a Roll Call Vote: 

Aye:  Lauritzen, Hale, Reynolds, Joyner, Wetzel, Tyus, Clevenger 

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent  

 

Superintendent Clark recommended the Board of Education approve the Suspension 

without Pay for Iesha O’Neal, School Security Officer, beginning April 15, 2026 

(Wednesday) through April 28, 2026 (Tuesday) as presented. 

 

Mr. Reynolds moved to approve the recommendation, seconded by Mr. Joyner.  

Hearing no questions, President Clevenger called for a Roll Call Vote: 

Aye:  Clevenger, Lauritzen, Wetzel, Joyner, Hale, Reynolds, Tyus 

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

Superintendent Clark recommended the Board of Education approve the Personnel 

Action Items listed in the Memo from Monica Wilks, Director of Human Resources, 

and the Human Resources Department as presented. 

 

Mr. Reynolds moved to approve the recommendation, seconded by Vice President 

Wetzel. Hearing no questions, President Clevenger called for a Roll Call Vote: 

Aye:  Reynolds, Hale, Tyus, Wetzel, Clevenger, Joyner, Lauritzen 

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

Superintendent Clark recommended the Board of Education approve the FINAL 

Calendar for Decatur Public School District 61 2025-2026 School Year (current  

school year) as presented.   

 

Mr. Reynolds moved to approve the recommendation, seconded by Vice President 

Wetzel. Hearing no questions, President Clevenger called for a Roll Call Vote: 

Aye:  Tyus, Wetzel, Joyner, Clevenger, Lauritzen, Reynolds, Hale 

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

Superintendent Clark recommended the Board of Education approve the Forvis 

Mazars, LLP Contract Renewal for Auditing Services as presented. 

 

 

 

 

 

 

 

 

 

 

 

 

Motion carried. 

Iesha O’Neal 

Suspension  

without Pay 

from 04/15/26-

04/28/26 was 

approved as 

presented.  

 

 

Motion carried. 

Personnel 

Action Items 

were approved 

as presented. 

 

 

 

 

 

Motion carried. 

FINAL 

Calendar for 

DPS 25-26 SY 

was approved 

as presented. 

 

 

 

 

Motion carried. 

Forvis Mazars, 

LLP Contract 

Renewal for 
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___TOPIC______________________DISCUSSION_____________________________ACTION______ 

Auditing 

Services 

 

 

 

 

Permanent 

Increase to 

Menards 

Blanket 

Purchase Order 

Limit for 

Buildings & 

Grounds 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Award of 

Roofing 

Improvements 

for Buildings & 

Grounds 

(partial) 

 

 

 

 

 

 

 

 

Mr. Reynolds moved to approve the recommendation, seconded by Mr. Joyner. 

Hearing no questions, President Clevenger called for a Roll Call Vote: 

Aye:  Wetzel, Hale, Reynolds, Lauritzen, Clevenger, Tyus, Joyner 

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

Superintendent Clark recommended the Board of Education approve the Permanent 

Increase to Menards Blanket Purchase Order Limit for Buildings & Grounds as 

presented. 

 

Mr. Joyner moved to approve the recommendation, seconded by Dr. Lauritzen. 

 

Dr. Mike Curry, Chief Operational Officer, noted that this was to help with price 

increases and higher costs of building and maintenance supplies. The supplies could  

be ordered and/or bought from other vendors.   

 

Floyd Bolt, Director of Buildings & Grounds noted that the District also purchase 

building and maintenance supplies from other vendors.  

 

Mr. Reynolds noted that he does not like permanent and the Board Members should 

remain aware, therefore, he supported $30k yearly. Dr. Curry replied that would be 

more work for the Board of Education and would cause the department to come back 

with recommendations. 

 

Hearing no questions, President Clevenger called for a Roll Call Vote: 

Aye:  Hale, Clevenger, Wetzel, Lauritzen, Tyus, Joyner 

Nay:  Reynolds 

Roll Call Vote:  6 Aye, 1 Nay, 0 Absent 

 

Superintendent Clark recommended the Board of Education approve the Award of 

Roofing Improvements for Buildings & Grounds (partial) as presented. 

 

Mr. Reynolds moved to approve the recommendation, seconded by Mrs. Tyus. 

 

Dr. Curry, Chief Operational Officer, noted that there were two options, Bid A or Bid 

A & A-1. The B&Gs Department will remain at their current location and a roof 

replacement is needed. B&Gs was pulled from Roadmap 2030 and the upgrades were 

previously approved at the Finance Committee meeting. This would be covered under 

the sales tax funds.  

 

Hearing no questions, President Clevenger called for a Roll Call Vote: 

Aye:  Joyner, Tyus, Lauritzen, Hale, Reynolds 

Nay:  Clevenger, Wetzel 

Roll Call Vote:  5 Aye, 2 Nay, 0 Absent 

 

Auditing 

Services was 

approved as 

presented. 

 

 

Motion carried. 

Permanent 

Increase to 

Menards 

Blanket PO 

Limit for 

B&Gs was 

approved as 

presented. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Motion carried. 

Award of 

Roofing 

Improvements 

for B&Gs 

(partial) were 

approved as 

presented. 
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___TOPIC______________________DISCUSSION_____________________________ACTION______ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Award of 

Roofing 

Improvements 

for Eisenhower 

& MacArthur 

High Schools 

(partial) 

 

 

 

English 

Language Arts 

(ELA) Grades 

K-12 

Curriculum 

Adoption  

 

 

 

 

Dr. Curry noted that was this for Bid A or Bid A & A-1. The Board of Education did 

not select a Bid before the vote. 

 

Floyd Bolt, Director of Buildings & Grounds noted that this was the warehouse and 

the shop area, but there were three different roof sections; section A was the worst at 

this time. 

 

If tabled, it would eventually have to be repaired. 

 

The current building has all the needs for the department, but repairs were needed. 

 

The Board of Education had previously already approved the renovations and this was 

just a part of it, by bringing the bids as the process continues. 

 

Mr. Joyner motioned to rescind the previous vote, seconded by Vice President Wetzel. 

All were in favor. 

 

Mr. Reynolds moved to approve the recommendation of Bid A + Alternative Bid A-1 

in the amount of $342,575, seconded by Dr. Lauritzen. 

Hearing no questions, President Clevenger called for a Roll Call Vote: 

Aye:  Reynolds, Lauritzen, Tyus, Joyner 

Nay:  Wetzel, Hale, Clevenger 

Roll Call Vote:  4 Aye, 3 Nay, 0 Absent 

 

Superintendent Clark recommended the Board of Education approve the Award of 

Roofing Improvements for Eisenhower & MacArthur High Schools (partial) as 

presented. 

 

Mr. Reynolds moved to approve the recommendation, seconded by Mr. Hale.  

Hearing no questions, President Clevenger called for a Roll Call Vote: 

Aye:  Reynolds, Hale, Tyus, Clevenger, Joyner, Lauritzen 

Nay:  Wetzel 

Roll Call Vote:  6 Aye, 1 Nay, 0 Absent 

 

Superintendent Clark recommended the Board of Education approve the English 

Language Arts (ELA) Grades K-12 Curriculum Adoption as presented. 

 

Mr. Reynolds moved to approve the recommendation, seconded by Mrs. Tyus. 

Hearing no questions, President Clevenger called for a Roll Call Vote: 

Aye:  Lauritzen, Hale, Reynolds, Joyner, Wetzel, Tyus, Clevenger 

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Motion carried. 

Award of 

Roofing 

Improvements 

for EHS & 

MHS (partial) 

were approved 

as presented. 

 

 

Motion carried. 

ELA Grades K-

12 Curriculum 

Adoption was 

approved as 

presented. 
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___TOPIC______________________DISCUSSION_____________________________ACTION______ 

Edmentum 

(Courseware/ 

APEX) Renewal 

 

 

 

 

 

 

 

 

 

 

IMSE Orton 

Gillingham 

Professional 

Development 

 

 

 

 

 

iXL Learning 

Subscription 

Renewal 

 

 

 

 

 

 

Renaissance 

Renewal  

 

 

 

 

 

 

 

 

 

 

 

 

Superintendent Clark recommended the Board of Education approve the Edmentum 

(Courseware/APEX) Renewal as presented. 

 

Mr. Reynolds moved to approve the recommendation, seconded by Dr. Lauritzen.  

 

Mary Brady, Director of P12 Teaching & Learning, noted that this was an online  

credit recovery that was working well for our students. 

 

Hearing no questions, President Clevenger called for a Roll Call Vote: 

Aye:  Clevenger, Lauritzen, Wetzel, Joyner, Hale, Reynolds, Tyus 

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

Superintendent Clark recommended the Board of Education approve the IMSE Orton 

Gillingham Professional Development as presented. 

 

Vice President Wetzel moved to approve the recommendation, seconded by Mr. Hale.  

Hearing no questions, President Clevenger called for a Roll Call Vote: 

Aye:  Joyner, Clevenger, Tyus, Lauritzen, Hale, Reynolds, Wetzel 

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

Superintendent Clark recommended the Board of Education approve the iXL Learning 

Subscription Renewal as presented. 

 

Mr. Reynolds moved to approve the recommendation, seconded by Mrs. Tyus.  

Hearing no questions, President Clevenger called for a Roll Call Vote: 

Aye:  Hale, Clevenger, Wetzel, Lauritzen, Tyus, Reynolds, Joyner 

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

Superintendent Clark recommended the Board of Education approve the Renaissance 

Renewal as presented. 

 

Mr. Reynolds moved to approve the recommendation, seconded by Mrs. Tyus.  

 

Mary Brady, Director of P12 Teaching & Learning, noted that this was for benchmark 

assessments.  

 

Hearing no questions, President Clevenger called for a Roll Call Vote: 

Aye:  Wetzel, Hale, Reynolds, Lauritzen, Clevenger, Tyus, Joyner 

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

 

Motion carried. 

Edmentum 

(Courseware/ 

APEX) 

Renewal was 

approved as 

presented. 

 

 

 

 

 

 

Motion carried. 

IMSE Orton 

Gillingham PD 

was approved 

as presented. 

 

 

 

 

Motion carried. 

iXL Learning 

Subscription 

Renewal was 

approved as 

presented. 

 

 

 

Motion carried. 

Renaissance 

Renewal was 

approved as 

presented. 
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___TOPIC______________________DISCUSSION_____________________________ACTION______ 

School Supply 

Boxes 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Take Home Kits 

 

 

 

 

 

 

 

 

 

 

 

 

 

Superintendent Clark recommended the Board of Education approve the School 

Supply Boxes as presented. 

 

Mr. Reynolds moved to approve the recommendation, seconded by Mr. Joyner.  

 

Dr. Lauritzen felt the School Supply Boxes and the Take Home Kits were not being 

fully utilized for instruction by the students. Mary Brady, Director of P12 Teaching & 

Learning, replied that the School Supply Boxes were given at the beginning of the 

school year for the necessary school supplies for the students. The grant funds must be 

spent or we would lose them. Superintendent Clark noted that the District always 

provided supplies for the students and this was a good way to spend the grant funds. 

The families were asked to continue working with students on reading and math when 

they were out of school. This was another way to assist the District with moving the 

academic needle.  

 

Mr. Joyner noted that this was another form of outreach.  

 

Dr. Lauritzen noted that Title I funds could also be used for family engagement events 

and professional development; some teachers asked for software that the District no 

longer utilized and/or the funds could be utilized in the classroom.  

 

Ms. Brady noted that some programs that were no longer utilized in the District were 

not supported by the State of IL.  

 

The school supplies were appreciated and well received by the community.  

 

Hearing no questions, President Clevenger called for a Roll Call Vote: 

Aye:  Tyus, Wetzel, Joyner, Clevenger, Reynolds, Hale 

Nay:  Lauritzen 

Roll Call Vote:  6 Aye, 1 Nay, 0 Absent 

 

Superintendent Clark recommended the Board of Education approve the Take Home 

Kits as presented. 

 

Mr. Joyner moved to approve the recommendation, seconded by Vice President 

Wetzel.  

 

Dr. Lauritzen noted that since parents were not receiving information on how to utilize 

the kits and most of our students were not reading at grade level, she didn’t think they 

would be very useful, unless the student was reading at the actual grade level. Ms. 

Brady replied that an informational letter would go home to families and students need 

to be exposed to the material at their grade-level so that he or she could work towards 

achievement.  

 

Ms. Brady will talk to Mrs. Robertson regarding other organizations and their plan to 

distribute school supplies to our families for the upcoming school year.  

Motion carried. 

School Supply 

Boxes were 

approved as 

presented. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Motion carried. 

Take Home 

Kits were 

approved as 

presented. 
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___TOPIC______________________DISCUSSION_____________________________ACTION______ 

 

 

 

 

 

 

Announcements 

 

 

 

 

 

 

Important  

Dates 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adjournment 

 

 

 

 

Mr. Joyner noted the importance of exposure in the household. 

 

Hearing no questions, President Clevenger called for a Roll Call Vote: 

Aye:  Reynolds, Hale, Tyus, Wetzel, Clevenger, Joyner 

Nay:  Lauritzen 

Roll Call Vote:  6 Aye, 1 Nay, 0 Absent 

 

ANNOUNCEMENTS                                                                                            

The Board of Education and Administration sends condolences to the family of: 

 

Jeffrey Lee Manuel, who passed away on Monday, March 23, 2026. Mr. Manuel was 

the father of Jessica Manuel, Behavior Consultant for Macon-Piatt Special Education 

District. 

 

IMPORTANT DATES                                                                                             

April     15  District-wide Half Day of School for ALL Students 

– For half day dismissal times, please visit www.dps61.org/belltimes 

and/or  

check with your home school regarding the release times 

              22  Roadmap 2030 Committee Meeting 

– Ellsworth Dansby Jr. Magnet School, 5:30 PM  

              25  MacArthur High School 2025-2026 School Year Prom  

– Hickory Point Banquet Center from 7:00 PM to 10:00 PM 

 

May      02  Eisenhower High School 2025-2026 School Year Prom 

– Hickory Point Banquet Center from 7:00 PM to 10:00 PM  

             08  2026 Decatur Public Schools Retirement Celebration  

– Richland Community College Schilling Education Center 

– Check-In at 4:30 PM, Dinner & Program at 5:00 PM  

 

NEXT MEETING 

The public portion of the next regular meeting of the Board of Education will be at  

6:30 PM, Tuesday, April 28, 2026 at the Keil Administration Building.  

 

Mr. Hale noted that the City of Decatur will honor the MacArthur High School Boys 

and Girls Basketball Teams on April 20, 2026 at 5:30 PM during their City Council 

Meeting. 

 

President Clevenger asked for a motion to adjourn. Mr. Joyner moved, seconded  

by Mr. Hale. All were in favor.    

 

 

_________________________           _________________________________   

     Bill Clevenger, President                               Melissa Bradford, Board Secretary 

 

 

 

 

 

 

Information 

only.  

 

 

 

 

 

Information 

only. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Board 

adjourned at 

8:17 PM. 

 

http://www.dps61.org/belltimes








Board of Education 

Decatur Public School District 61 

 
 

Date:  April 28, 2026 

 

Subject:  Monthly Financial Conditions Report 

  

Initiated By:   Dr. Mike Curry, Chief 

Operations Officer 

 

Attachments:  Financial Conditions Report 

Reviewed By:  Dr. Rochelle Clark, 

Superintendent  

 

 

 

BACKGROUND INFORMATION:   

The attached report illustrates the District’s year-to-date revenues and expenditures and provides an 

explanation of the financial conditions of the Decatur Public School District and Macon-Piatt 

Special Education District.   

 

CURRENT CONSIDERATIONS:  

As the District completed March, the ninth month of FY26, the Macon-Piatt Special Education 

District had expended 65.83% of its overall budget; Decatur School District #61 had expended 

70.35% of its overall budget.  

 

As of April 20, 2026, the State Comptroller is holding FY26 ISBE vouchers in the amount of 

$3,031,119.  

 

FINANCIAL CONSIDERATIONS:   

N/A 

 

STAFF RECOMMENDATION:   

The Administration respectfully requests the Board of Education approve the Monthly Financial 

Conditions Report for March 2026 as presented.  

 

RECOMMENDED ACTION: 

 X    Approval  

    Information  

    Discussion                                                            

                                                                              BOARD ACTION:  ___________________ 

 

 



 

2025-2026 Decatur Public S.D. #61 

Fund Balance Summary -March 31, 2026 

         

 Fund 

Fund 

Balance 

07/01/25 

Revenues To 

Date 

Expenditures 

To Date 

Net Cash 

Flow 

Change in 

Fund 

Balance 

Balance 

03/31/2026 

Tentative 

Balance 

06/30/26 

         

DISTRICT # 61        

         

10 Education $28,357,473  $96,673,443  $81,245,445  $15,427,998  $0  $43,785,471   $    28,510,481  

         

20 Operation & Maintenance $1,943,400  $7,911,227  $6,294,984  $1,616,243  $0  $3,559,644   $      1,878,654  

         

30 Debt Service $10,970,093  $9,080,437  $7,565,081  $1,515,356  $0  $12,485,449   $    11,385,725  

         

40 Transportation $6,250,781  $3,915,955  $5,686,368  ($1,770,413) $0  $4,480,368   $      5,007,116  

         

50 IMRF $4,631,483  $2,286,769  $1,229,959  $1,056,810  $0  $5,688,293   $      5,859,156  

         

51 Social Security/Medicare $1,295,019  $2,044,559  $1,707,372  $337,186  $0  $1,632,205   $         888,312  

         

60 Capital Projects Fund $6,448,271  $2,453,776  $1,599,706  $854,070  $0  $7,302,341   $      5,172,141  

         

70 Working Cash $6,035,547  $444,744  $0  $444,744  $0  $6,480,291   $      6,725,015  

         

80 Tort Immunity/Judgment $1,673,551  $3,230,091  $3,358,231  ($128,140) ($775,139) $770,272   $           94,145  

         

90 Fire Prevention/Safety $1,210,666  $444,744  $240,093  $204,651  $0  $1,415,317   $           79,943  

         

 Totals District 61 $68,816,285  $128,485,746  $108,927,240  $19,558,506  ($775,139) $87,599,652   $    65,600,689  

Macon-Piatt Special Ed District        

12 Totals MPSED $6,038,271  $16,139,359  $15,780,118  $359,241  $0  $6,397,512   $      6,038,271  



Macon-Piatt Special Education District 

Report Date:  March 2026 

Financial Condition as of March 31, 2026 

    

 Percent of year passed: 75%   

     

 Revenues Adopted Pre Audit Percent 

 Budget Y-T-D Received 

    

12 Education 23,558,253   16,139,359  68.51% 

22 Operation & Maintenance -     -     

42 Transportation -     -     

52 IMRF -     -     

 Total Revenues 23,558,253   16,139,359  68.51% 

    

    

 Expenditures   Percent 

   Used 

12 Education 21,991,906   14,760,582  67.12% 

22 Operation & Maintenance 357,470   322,608  90.25% 

42 Transportation 28,250   7,914  28.01% 

52 IMRF 1,593,692   689,013  43.23% 

 Total Expenditures 23,971,318   15,780,118  65.83% 

    

    

 Net Cash    

 Total Revenues 23,558,253   16,139,359  68.51% 

 Total Expenditures 23,971,318   15,780,118  65.83% 

 Net Cash (413,065) 359,241   

    

    

 Fund Balances  Actual   

12 Education  6,397,513   

 

  



Decatur Public School District #61 

Report Date:  March 2026 

Financial Condition as of March 31, 2026 

    PRIOR YEAR 

 Percent of year passed: 75%   COMPARISON 

    FY 25 

   Pre Audit  Percent Percent Received 

Fund Revenues Budget Y-T-D Received As Of 03/31/25 

     

10 Education 114,710,541   96,673,443  84.28% 84.04% 

20 Operation & Maintenance 9,481,778   7,911,227  83.44% 99.47% 

30 Debt Service 9,281,839   9,080,437  97.83% 99.46% 

40 Transportation 5,998,242   3,915,955  65.29% 75.14% 

50 IMRF 2,612,227   2,286,769  87.54% 93.05% 

51 Social Security 2,051,200   2,044,559  99.68% 99.08% 

60 Capital Projects 2,750,000   2,453,776  89.23% 56.07% 

70 Working Cash 689,468   444,744  64.51% 99.21% 

80 Tort Immunity/Judgment 3,524,824   3,230,091  91.64% 98.84% 

90 Fire Prevention/Safety 528,072   444,744  84.22% 15.53% 

 Total Revenues 151,628,191   128,485,746  84.74% 84.56% 

     

    PRIOR YEAR 

    COMPARISON 

    FY 25 

   Pre Audit  Percent Percent Used 

Fund Expenditures Budget Y-T-D Used As Of 03/31/25 

     

10 Education 114,557,533   81,245,445  70.92% 70.17% 

20 Operation & Maintenance 9,546,524   6,294,984  65.94% 65.66% 

30 Debt Service 8,866,207   7,565,081  85.32% 75.49% 

40 Transportation 7,241,907   5,686,368  78.52% 57.47% 

50 IMRF 1,384,554   1,229,959  88.83% 49.62% 



51 Social Security 2,457,907   1,707,372  69.46% 77.62% 

60 Capital Projects 4,026,130   1,599,706  39.73% 57.23% 

70 Working Cash -     -     -    - 

80 Tort Immunity/Judgment 5,104,230   3,358,231  65.79% 67.64% 

90 Fire Prevention/Safety 1,658,795   240,093  14.47% 10.95% 

 Total Expenditures 154,843,787   108,927,240  70.35% 67.68% 

     

 Net Cash     

 Total Revenues 151,628,191   128,485,746  84.74%  

 Total Expenditures 154,843,787   108,927,240  70.35%  

 Net Cash (3,215,596) 19,558,506    

     

 Fund Balances  Actual   

10 Education  43,785,471    

20 Operation & Maintenance  3,559,644    

30 Debt Service  12,485,449    

40 Transportation  4,480,368    

50 IMRF  5,688,293    

51 Social Security  1,632,205    

60 Capital Projects  7,302,341    

70 Working Cash  6,480,291    

80 Tort Immunity/Judgment  770,272    

90 Fire Prevention/Safety  1,415,317    

 Total Funds  87,599,652    

 



Board of Education 

Decatur Public School District #61 

 

 
Date:  April 28, 2026 Subject:  Treasurer’s Report 

 

Initiated By:  Dr. Mike Curry, Chief 

Operations Officer 

 

Attachments:  Treasurer’s Report – March 2026 

Reviewed By:  Dr. Rochelle Clark, 

Superintendent 

 

 

 

 

BACKGROUND INFORMATION: 

The attached report details the District’s investments and the status of the District’s cash as of 

March 31, 2026. 

 

CURRENT CONSIDERATIONS: 

N/A 

 

FINANCIAL CONSIDERATIONS: 

N/A 

 

STAFF RECOMMENDATION: 

The Administration respectfully requests the Board of Education approve the Treasurer’s Report for 

March 2026 as presented. 

 

RECOMMENDED ACTION: 

       X   Approval 

         Information 

         Discussion                                                           

                                                                                BOARD ACTION:_________________________ 

 

 

 

  

  



DECATUR PUBLIC SCHOOL DISTRICT #61 

UNAUDITED TREASURER'S REPORT 

MARCH 2026 

 

 Cash/Investments 

as of 

  Cash/Investments 

as of 

02/28/26 Receipts Disbursements 03/31/26 

 

Education 

 

50,574,270.74 

 

10,766,200.41 

 

12,498,878.90 

 

48,841,592.25 

Operations & Maintenance 4,217,827.24 94,782.04 707,194.81 3,605,414.47 

Debt Service 12,600,967.72 38,166.63 0.00 12,639,134.35 

Transportation 5,496,049.04 130,546.70 1,578,871.90 4,047,723.84 

IMRF 5,877,981.46 0.00 139,388.35 5,738,593.11 

Social Security 1,852,432.16 1.25 196,982.38 1,655,451.03 

Capital Projects 6,436,101.50 840,285.24 89,619.36 7,186,767.38 

Working Cash 6,559,202.28 0.00 0.00 6,559,202.28 

Tort/Judgment Immunity 1,128,410.85 16,302.60 322,159.23 822,554.22 

Fire Prevention & Safety 1,439,161.42 0.00 0.00 1,439,161.42 

Activities 626,382.49 50,377.92 31,156.58 645,603.83 

DPS 61 Total 96,808,786.90 11,936,662.79 15,564,251.51 93,181,198.18 

Macon-Piatt Special Education 6,287,880.75 2,239,692.87 1,871,238.10 6,656,335.52 

GRAND TOTAL 103,096,667.65 14,176,355.66 17,435,489.61 99,837,533.70 

 

Dr. Mike Curry       04/21/26 
 

 



Board of Education 

Decatur Public School District #61 

 

 
Date:  April 28, 2026 Subject:  Job Description Update 

Initiated By:  Dr. Rochelle Clark, 

Superintendent 

Attachments:  Job Description: Assistant to the 

Chief Operational Officer (COO) / Chief School 

Business Officer (CSBO) 

Reviewed By: Monica Wilks, Director of 

Human Resources 

 

 

BACKGROUND INFORMATION:   

Administration is updating job descriptions to ensure compliance with State and Federal Laws, 

District Policies and Agreements, and the alignment of the descriptions with the essential duties 

and expectations of the positions.  

 

CURRENT CONSIDERATIONS:   

The below job description was updated to align the responsibilities and duties with the 

expectations of the position. There are no associated costs with these changes.  

 

• Assistant to the Chief Operational Officer 

 

FINANCIAL CONSIDERATIONS:   

This position is within current budget.  

 

STAFF RECOMMENDATION:   

The Administration respectfully requests the Board of Education approve this job description as 

presented.    

 

 RECOMMENDED ACTION: 

 X    Approval  

    Information  

    Discussion                                                            

                                                                              BOARD ACTION:  ___________________ 



PENDING BOE APPROVAL 4/28/2026 

 

TITLE:  Assistant to the Chief Operational Officer (COO) /Chief School Business Officer (CSBO) 

                

PURPOSE: The Assistant to the Chief Operational Officer COO/CSBO provides high-level 

administrative, operational, and strategic support to the COO.  This position has been designated 
as a confidential position. 
 

JOB GOAL:  Provide a wide range of support services to ensure the efficient and effective 

operation of the departments overseen by the COO/CSBO.  
 

QUALIFICATIONS: 
• High school diploma required; Bachelor’s degree preferred  

• Minimum of 5 years of administrative experience (school district experience preferred)  

• Demonstrated ability to handle confidential and sensitive information with discretion  

• Advanced organizational and time-management skills with the ability to manage competing 
priorities  

• Strong interpersonal and communication skills (written and verbal)  

• Advanced proficiency in modern office technology and software systems  

• Ability to work independently and exercise sound judgment  

• Professional demeanor with strong customer service and stakeholder engagement skills  

• Ability to initiate and complete projects with minimal supervision  

• Strong attention to detail and accuracy  

• Ability to adapt to changing priorities and interruptions in a fast-paced environment 

• Excellent Interpersonal skills 

• Ability to communicate and maintain good working relationships with members of the 
District, Staff and the Public 

 

REPORTS TO:  Chief Operational Officer (COO) / Chief School Business Officer (CSBO) 

 
This position operates with a high degree of autonomy under general direction. The incumbent 
is expected to exercise initiative, discretion, and independent judgment in planning and 
executing responsibilities, while proactively supporting departmental objectives. The position 
also requires a high degree of initiative, ingenuity and independent action to achieve 
objectives. 
 

KEY RELATIONSHIPS (MAINTAINS LIAISON WITH): 
Board of Education 
Superintendent 
Executive Cabinet 
District Leadership Team  
Building Administrators 
External partners (e.g., insurance providers, vendors)  
 



PENDING BOE APPROVAL 4/28/2026 

 

ESSENTIAL FUNCTIONS:  
The following are the essential fundamentals to include but not limited to the following job 
duties: 
 
Executive & Administrative Support 

• Manage confidential information related to district operations, leadership, and Board 
activities  

• Coordinate meetings, travel, events, and logistics for the COO  

• Prepare reports, correspondence, presentations, and official communications  

• Maintain organized filing systems (digital and physical)  

• Serve as backup to the Executive Administrative Assistant to the Superintendent and Board 
of Education, including FOIA responsibilities  

 
Operational & Financial Support 

• Assist in preparation and monitoring of the annual operations budget  

• Process invoices, payments, and financial documentation  

• Maintain payroll-related records for the Business Office  

• Support contract negotiations and documentation  
 
Risk Management & Compliance 

• Administer insurance programs (e.g., liability, builder’s risk, student accident)  

• Process and manage claims including property, liability, and workers’ compensation  

• Coordinate with insurance providers on claims, coverage, and reporting  

• Maintain records for accident reports, injury claims, and loss reports  

• Serve as a Notary Public for district documentation  
 
Facilities & Event Coordination 

• Manage building rental processes, scheduling, and fee collection  

• Coordinate certificates of insurance for district events  

• Oversee scheduling of meeting spaces at the Keil Administration Building  

• Support district-wide events requiring cross-department coordination  
 
Specialized Administrative Functions 

• Process Medicaid claims  

• Manage Montessori Prekindergarten tuition billing and collection  

• Maintain vehicle titles and insurance updates  

• Assist with issuance of 1099 forms for athletic officials  
 
General Responsibilities 

• Anticipate challenges and proactively develop solutions  

• Maintain flexibility in a dynamic work environment  

• Attend meetings and represent the COO as needed  



PENDING BOE APPROVAL 4/28/2026 

 

• Perform additional duties as assigned 
 

GRADE LEVEL:  N/A 

 

TERMS OF EMPLOYMENT:   
• 260 days per year  

• Salary based on Board-approved salary schedule 
 

FSLA:  Non-Exempt 
 

EVALUATION:  Performance will be evaluated by the Chief Operational Officer in accordance 

with Board policy.  
 

PHYSICAL DEMANDS: 
This role requires sufficient visual acuity, including depth perception and field of vision, to 
safely and effectively perform tasks such as operating equipment, reviewing documents, and 
navigating the work environment. Employee regularly is required to bend, stoop, twist, turn, 
reach, lift (up to 50 pounds), carry, pull, push, climb, and kneel; walking and standing 
approximately 50-75% of each shift. Employee must recognize differences in sound, such as 
voices/noises that are loud and playful instead of angry and combative; ability to differentiate 
tones and volumes in conversation.  
 

MENTAL DEMANDS: 
This position requires the ability to manage multiple priorities simultaneously in a fast-paced, 
high-demand environment. The incumbent must exercise sound judgment, maintain attention 
to detail, and respond effectively to changing situations, interruptions, and time-sensitive 
matters. The role requires critical thinking, problem-solving, and the ability to handle complex 
and sensitive issues with discretion. The employee must remain composed under pressure and 
be prepared to support the coordination of responses to urgent or emergency situations as 
needed. 
 

WORK ENVIRONMENT: 
This role operates in a dynamic office environment requiring frequent interaction with staff, 
leadership, and external partners. Must have the ability to work effectively with frequent 
interruptions. Reasonable accommodations may be made to enable individuals with disabilities 
to perform the essential functions of this position. 
 
 

Decatur Public Schools is an equal employment opportunity employer with an affirmative action plan. 



Board of Education 

Decatur Public School District #61 

 
 

Date:  April 28, 2026 Subject: Intergovernmental Agreement (IGA) 

between Maroa Forsyth CUSD #2 and Decatur 

Public School District #61 

 

Initiated By: Dr. Mike Curry, Chief 

Operations Officer 

Attachments: IGA between Maroa Forsyth 

CUSD # 2 and Decatur Public School District 

#61 

 

Reviewed By:  Dr. Rochelle Clark, 

Superintendent, Dr. Mike Curry, Chief 

Operations Officer and Legal Counsel 

 

 

 

 

BACKGROUND INFORMATION: 

This agreement allows Decatur Public School District #61 to provide transportation for one 

student from Maroa-Forsyth CUSD #2 to the Hope School in Springfield, Illinois. 

 

CURRENT CONSIDERATIONS: 

DPS #61 currently operates established transportation routes to Hope School in Springfield, 

Illinois, allowing for efficient accommodation of this request. 

 

The Agreement runs through the 2025–2026 school year, ending with the student’s final 

attendance date at Hope School. Either party may terminate with 15 days’ written notice. Maroa 

Forsyth CUSD #2 agrees to indemnify and defend DPS #61 against claims, damages, or legal 

costs. 

 

FINANCIAL CONSIDERATIONS:  

The daily cost of the bus route will be divided by the total number of riders, and Maroa Forsyth 

CUSD #2 will reimburse DPS #61 for their portion based on student attendance/ridership. 

 

STAFF RECOMMENDATION:  

The Administration respectfully requests the Board of  Education approve the Intergovernmental 

Agreement (IGA) between Maroa Forsyth CUSD #2 and Decatur Public School District #61 as 

presented.  

 

RECOMMENDED ACTION: 

       X   Approval 

         Information 

         Discussion                                                           

                                                                                BOARD ACTION:_________________________ 
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INTERGOVERNMENTAL AGREEMENT 

FOR LIMITED STUDENT TRANSPORTATION 

 

THIS AGREEMENT (“Agreement”) is made and entered as of the date that the last party 

signs below, by and between the Board of Education of Maroa-Forsyth Community Unit School 

District 2 (“District 2”) and the Board of Education of Decatur Public Schools District 61 

(“District 61”) (collectively, the “Parties”). 

 

WHEREAS, District 2 and District 61 are adjacent public school districts; and 

WHEREAS, District 2 has identified a student (“Student”) who will be attending the 

Hope School in Springfield, IL (“Hope School in Springfield, IL”); and 

WHEREAS, District 61 already transports students to the Hope School in Springfield, IL 

and has capacity to include the Student in its transportation routes and has agreed that it will 

transport the Student to the Hope School in Springfield, IL as provided in this Agreement; and 

WHEREAS, these Parties are authorized to enter into this Agreement pursuant to Article 

VII, Section 10 of the Illinois Constitution, and the Illinois Intergovernmental Cooperation Act (5 

ILCS 220/1 et seq.). 

 

NOW, THEREFORE, in consideration of the mutual covenants and agreements hereafter 

set forth, it is agreed as follows: 

 

1. Transportation of the Student. District 61 shall transport the Student to the Hope School 

in Springfield, IL every day that school is in session at the Hope School in Springfield, IL.  District 

2 shall be responsible for transporting the Student to and from a location within District 61 that 

District 61 may designate.  

2. Reimbursement.  District 2 shall reimburse District 61 (or, at District 61’s option, directly 

pay District 61’s transportation provider) for the cost to transport the Student at a rate per day 

determined by their percentage of ridership.  

 

3. Term. The term of this Agreement shall remain in effect until the last day of student 

attendance as defined by the Hope School in Springfield, IL calendar for the 2025-2026 school 

year.  

 

4. Termination. Either party may terminate this Agreement by providing at least fifteen (15) 

calendar days’ advanced written notice of such termination to the other party.  Notwithstanding 

the forgoing, District 61 may remove the student pending termination of this Agreement for 

behavior deemed inappropriate by District 61.     

5. Indemnification. District 2 shall indemnify, defend, and hold harmless District 61, its 

individual Board members, and agents and employees from and against any and all liability, suits, 

claims, losses, damages, costs and expenses, including, without limitation, reasonable attorney’s 

fees and court costs, caused by, resulting from, or related to this Agreement. This indemnification 
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obligation includes (i) any negligent act or omission, or intentional misconduct, of the Student or 

District 2 or any of its employees or agents, or (ii) any breach of this Agreement by District 2. 

 

6. Compliance with Laws. Each Party shall comply with all applicable laws, rules, and 

regulations in connection with the Student and the placement provided in this Agreement, 

specifically including the following laws related to mental health and student record information: 

the Illinois School Student Records Act, the Family and Educational Rights Privacy Act, and the 

Mental Health and Developmental Disabilities Confidentiality Act.  

7. Notices. Any notices and communications required to be given under this Agreement shall 

be in writing and, except as otherwise expressly provided, shall be either (i) mailed by registered 

or certified mail, return receipt requested, postage prepaid, or (ii) personally delivered to the Parties 

at the addresses set forth below, or such other address as any party may designate to the others by 

notice hereunder. All such notices shall be deemed to have been received on the date of personal 

delivery, electronic transmission, or, if mailed, on date of receipt. 

Maroa-Forsyth Community Unit S.D. 2 

450 W. Washington Street 

Maroa, IL 61756 

Attention: Superintendent  

Decatur Public Schools District 61 

101 West Cerro Gordo Street 

Decatur, IL 62523 

Attention: Superintendent 

 

8. Contractual Capacity. Each Party represents and warrants that it has entered into this 

Agreement voluntarily and knowingly and with the full and complete authority and contractual 

capacity to do so. 

 

9. Effect of Agreement. This Agreement inures to the benefit of and binds each of the Parties, 

as well as each of their respective successors and assigns. 

 

10. Applicable Law and Venue. This Agreement is subject to the laws of the State of Illinois, 

notwithstanding its choice of law provisions. Venue for any dispute between the Parties under this 

Agreement shall be the Macon County Circuit Court or the United States District Court for the 

Central District of Illinois. 

 

11. Complete Understanding. This Agreement sets forth all of the promises, agreements, 

conditions, and understandings between the Parties related to the Student’s transportation to the 

Hope School in Springfield, IL. No other promises, agreements, or understandings, whether oral 

or written, expressed or implied, exist between the Parties related to this subject matter. This 

Agreement may be modified or amended only by a written agreement executed by both parties. 

IN WITNESS WHEREOF, the Parties have entered into this Agreement as of the date of 

the last party’s execution hereof. 
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BOARD OF EDUCATION OF MAROA-

FORSYTH COMMUNITY UNIT 

SCHOOL DISTRICT 2 

 

By:       

 

Its:       

 

Date:       

 BOARD OF EDUCATION OF 

DECATUR SCHOOL DISTRICT 61 

 

 

By:       

 

Its:       

 

Date:       
1400638.1 



Board of Education 

                              Decatur Public School District #61 
 

 

Date:  April 28, 2026 Subject:  Resolution Authorizing the Release of 

District Technology 

 

Initiated By:  Maurice Payne, Director of 

Information Technology 

 

Attachments:  Resolution Authorizing the Release 

of District Technology 

Reviewed By:  Dr. Rochelle Clark, 

Superintendent  

 

 

 

BACKGROUND INFORMATION:   

The Prep Academy is a joint sponsored program between DPS and Richland Community that is 

unique to DPS students. DPS enrolled students enrolled in the Prep Academy will have the 

opportunity to participate in Dual Credit classes that will enhance the student’s ability to complete 

academic requirements necessary to earn and achieve all degree requirements for an Associate’s of 

Arts Degree and a high school diploma concurrently.  This program is intended to promote academic 

success for students so that they achieve their potential through the efforts of RCC and DPS. 

 

Students enrolled in the Prep Academy are given district issued MacBook’s to be more efficient in 

their work as they transition through their courses.  

 

CURRENT CONSIDERATIONS: 

When the Prep Academy student graduates from the program, IT recommends the release of each 

students MacBook. There are 34 students that are graduating in this year’s cohort. 

 

FINANCIAL CONSIDERATIONS:   

None. 

 

STAFF RECOMMENDATION:   

The Administration respectfully requests the Board of Education approve the Resolution 

Authorizing the Release of District Technology, as presented.   

 

RECOMMENDED ACTION: 

       X   Approval 

         Information 

         Discussion                                                           

                                                                                BOARD ACTION:_________________________ 

 

 

 



RESOLUTION AUTHORIZING THE RELEASE  

OF SURPLUS DISTRICT TECHNOLOGY 

   

  WHEREAS, the Board of Education of Decatur Public School District No. 61 is 

authorized by Section 10-22.8 of the School Code of Illinois to sell at public or private sale any 

personal property belonging to the School District and no longer needed for public purposes; and  

  WHEREAS, the Board of Education currently owns thirty-four (34) MacBooks, which 

are no longer needed by the School District; and   

  WHEREAS, the Board of Education hereby finds and determines that said equipment is 

no longer necessary or needed for educational purposes; and  

  WHEREAS, the Board of Education further finds and determines that it is in the best 

interest of Decatur Public School District No. 61 that the School District to sell, recycle, or 

donate the Apple devices or device carts on terms satisfactory to the School District;  

 NOW, THEREFORE, BE IT RESOLVED by the Board of Education of Decatur 

Public School District No. 61 as follows: 

 Section 1.  The Board hereby finds that all of the recitals contained in the preambles to 

this Resolution are full, true and correct and does incorporate them into this Resolution by this 

reference. 

 Section 2.  The Superintendent of Schools or designee is hereby authorized and directed 

to take any and all reasonable steps to sell, recycle, or donate the Apple devices and/or device 

carts. The Superintendent or designee shall attempt to negotiate and/or receive the best price for 

the same as may be reasonable and practical. All proceeds from the sale shall be deposited in the 

District’s General Fund. 

 Section 3.  That this Resolution shall be in full force and effect forthwith upon its 

passage.  



 ADOPTED this 28th day of April, 2026, by the following roll-call vote:  

 AYES: _________________________________________________________________  

 NAYS: _________________________________________________________________  

 ABSENT: _______________________________________________________________  

  

____________________________________  

   President, Board of Education  

  

ATTEST:  

  

  

  

____________________________________  

Secretary, Board of Education   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



CERTIFICATION 

I, __________________________________, Secretary of the Board of Education of 

Decatur Public School District No. 61, do hereby certify that the foregoing Resolution was 

adopted at a regular meeting of the Board of Education on April 28th, 2026, by the following roll-

call vote:  

AYES: ____________________________________________________________  

NAYS: ___________________________________________________________  

ABSENT: _________________________________________________________  

and that the motion was duly declared carried by the President of the Board.  

Dated this ____ day of ____________________, 2026.  

  

  ____________________________________ 

  Secretary, Board of Education  

  

 

 

 



To: Dr Rochelle Clark, Superintendent 

From: Monica L Wilks, Director of Human Resources 

Date: April 28, 2026 

Re: Administrative Recommendation 

 

The following person is recommended for the position of the Special Education Administrator at Macon Piatt 

Special Education. 

 

Jessica Carlisle 

 

Education: 

2022   M.Ed.   Educational Leadership, Eastern Illinois University,  

Charleston, Illinois 

2018  B.S.     Special Education, Illinois State University, Bloomington, IL 

 

Experience: 

2022 –present   Cross Categorical Teacher, Maroa Forsyth School District,  

Maroa, IL 

2019 –2022   Essential Skills Teacher, Decatur Public School District,  

Decatur, IL 

2019 –2019 Life Skills Teacher, Rutland Community Consolidated Schools, 

Ottawa, IL  

 

______________________________________________________________________         

For payroll purposes only 

 

Effective:  July 22, 2026 

 

Pro-rated         Yes:   No:  X    Step 4 

 

Base:    $88,501.61    Number of full contract days: 200 

TRS:    as allowable  

 

Pro-rated contract      Number of pro-rated contract days:  

Base:    $ 

TRS:    as allowable    

 

Certified Number: 1176825 

 

Account Number:  

 

 

Salary Approved ____________________________  Date __________________ 



SPECIAL EDUCATION ADMINISTRATOR’S CONTRACT 

Fiscal Year 2026-2027 

 

This Contract between the Board of Education of Decatur Public School District No.61, 

Decatur, Illinois (hereinafter “the Board”) and Jessica Carlisle, (hereinafter “the Special 

Education Administrator”), ratified at the meeting of the Board held on April 28, 2026 as found in 

the minutes of that meeting. 

 

IT IS AGREED: 

 

1.  Employment. The Special Education Administrator is hereby hired and retained 

from July 22, 2026 to May 28, 2027, as Special Education Administrator and assigned initially to 

Macon Piatt Special Education.   

 

2.  Duties. The duties and responsibilities of the Special Education Administrator shall 

be all those duties incident to the office of the Special Education Administrator as set forth in the 

job description, a copy of which can be found in the employee’s personnel file; those obligations 

imposed by the law of the State of Illinois upon a Special Education Administrator; and to perform 

such other duties normally performed by a Special Education Administrator as from time to time 

may be assigned to the Special Education Administrator by the Director of Special Education, 

Superintendent of Schools or the Board. The work day, work year, contract year and holidays and 

holiday pay for the Special Education Administrator shall be as provided in the document entitled 

Administrator and Administrative Support Staff Compensation and Benefits (October 14, 2025).  

 

3.  Salary. The Board shall set the Special Education Administrator’s salary. For the 

2026-2027 year the amount of the Special Education Administrator’s salary shall be set by the 

Board but shall not be less than Eighty-Eight Thousand Five Hundred One Dollars and 61/100 

($88,501.61.00) per annum. The Special Education Administrator hereby agrees to devote such 

time, skill, labor and attention to his/her employment, during the term of this Contract, except as 

otherwise provided in this Contract, and to perform faithfully the duties of Special Education 

Administrator for the school district and the Board as set forth in this Contract. The annual salary 

shall be paid in substantially equal installments in accordance with the policy of the Board 

governing payment of salary to other licensed members of the professional staff. Any adjustment 

in salary made during the life of this Contract shall be in the form of a written amendment approved 

by the Board and shall become a part of this Contract. It is provided, however, that by so doing, it 

shall not be considered that the Board has entered into a new Contract with the Special Education 

Administrator, nor that the termination date of this Contract has been in any way extended unless 

so stated in the Board motion. 

 

4.  Pension. In addition to the salary of the Special Education Administrator as set 

forth hereinabove in paragraph 3, the Board shall pay 9.8901% of the salary set forth in paragraph 

3 (or 9% deducted from the resulting gross.  The resulting gross shall be computed by adding the 

salary in paragraph 3 to 9.8901% of the salary paragraph 3) as an employer paid pension 

contribution consistent with the provisions of Internal Revenue Code section 414-h(2) and Tax 

Opinions 81-35 and 81-36. Such payments shall be consideration for this contract, shall be 

creditable earnings for purposes of Teacher Retirement System pension calculations and 



Administrator did not have the option of choosing to receive such amount directly instead of 

having such contribution paid by the employer to the Teacher Retirement System of the State of 

Illinois.  Consideration for this Contract, shall be creditable earnings for purposes of Teacher 

Retirement System pension calculations and Special Education Administrator did not have the 

option of choosing to receive such amount directly instead of having such contribution paid by the 

employer to the Teacher Retirement System of the State of Illinois. 

 

5. T.H.I.S. From and out of the salary and pension payments of the Special Education 

Administrator as set forth hereinabove in paragraphs 3 and 4 the Board shall withhold any such 

amount as may be required by law, on behalf of the Special Education Administrator to the Teacher 

Health Insurance Security Fund. 

 

 6.    Evaluation. Annually, but no later than March 1st of each year, the Director of 

Special Education shall review with the Special Education Administrator progress toward 

established goals and working relationships among the Director of Special Education, 

Superintendent, the District Leadership Team, the faculty, the staff and the community, and shall 

consider the Special Education Administrator’s continued employment and annual salary for the 

next subsequent year (if any). A summary of the evaluation will be provided to the Special 

Education Administrator in writing within 30 days following the evaluation pursuant to the 

district’s evaluation plan for administrators. 

 

7.  License. The Special Education Administrator shall furnish to the Board during the 

term of this Contract, a valid and appropriate license to act as Special Education Administrator in 

accordance with the laws of the State of Illinois and as directed by the Board. 

 

8.  Other Work. With the permission of the Director of Macon Piatt in advance, the 

Special Education Administrator may undertake consultative work, speaking engagements, 

writing, lecturing, college or university teaching, and other professional duties and obligations 

provided that these activities do not interfere with the effective performance of his/her duties as 

Special Education Administrator. The Special Education Administrator shall have the 

responsibility to inform the Director of Special Education and the Superintendent of such outside 

activity in a timely fashion.  

 

9.  Discharge for Good Cause. Throughout the term of this Contract, the Special 

Education Administrator shall be subject to discharge for good cause provided, however, that the 

Board shall not arbitrarily or capriciously call for dismissal and that the Special Education 

Administrator shall have the right to service of written charges, notice of hearing and a hearing 

before the Board. If the Special Education Administrator chooses to be accompanied by counsel 

at such a hearing, all such personal expenses shall be paid by the Special Education Administrator. 

Failure to comply with the terms and conditions of this Contract shall also be sufficient cause for 

purposes of discharge as provided in this Contract.  

 

10.  Termination by Contract. During the term of this Contract, the Board and Special 

Education Administrator may mutually agree, in writing, to terminate this Contract.  The 

termination and/or reclassification at the end of the term of this Contract shall be as provided by 

law. 



 

11.  Referrals to Special Education Administrator. The Board collectively and 

individually and the Superintendent shall promptly refer all criticisms, complaints, and suggestions 

called to its/their attention to the Special Education Administrator for study and recommendation. 

 

12.  Professional Activities. The Special Education Administrator shall be encouraged 

to attend appropriate professional meetings at the local, state and national levels. Within budget 

constraints, such costs of attendance shall be paid by the Board upon receipt of a full, itemized 

account of such costs. 

 

13.  Reimbursement for Use of Personal Car. The Board shall pay the Internal 

Revenue Service rate to the Special Education Administrator for vouchered reimbursable mileage 

expenses incurred by the Special Education Administrator while using the Special Education 

Administrator’s personal vehicle for the conduct of approved District business. Reimbursement 

shall be pursuant to the District’s policies, rules and regulations.  

 

14.  Membership Dues. The Board shall pay the cost of Special Education 

Administrator’s annual membership dues as provided in the document entitled Administrator and 

Administrative Support Staff Compensation and Benefits (October 14, 2025). 

 

15.  Medical Insurance. Special Education Administrator shall be provided with 

medical insurance and medical insurance options as provided in the document entitled 

Administrator and Administrative Support Staff Compensation and Benefits (October 14, 2025).  

 

16.  Life Insurance. Special Education Administrator shall be provided with life 

insurance as provided in the document entitled Administrator and Administrative Support Staff 

Compensation and Benefits (October 14, 2025).  

 

17.  Vacation. Special Education Administrator shall be provided with vacation days 

as provided in the document entitled Administrator and Administrative Support Staff 

Compensation and Benefits (October 14, 2025).  

 

18.  Sick Leave and Personal Leave. Special Education Administrator shall be 

provided with sick leave and personal leave days as provided in the document entitled 

Administrator and Administrative Support Staff Compensation and Benefits (October 14, 2025).  

 

19. Disability.  Should the Special Education Administrator be unable to perform the 

duties and obligations of this Contract, by reason of illness, accident or other cause beyond the 

Special Education Administrator's control and such disability exists after the exhaustion of 

accumulated leave days and vacation days during any school year, the Board, in its discretion, may 

make a proportionate deduction from the salary stipulated.  If such disability continues for sixty 

(60) days after the exhaustion of accumulated leave days (including FMLA) and vacation days 

during any school year, or if such disability is permanent, irreparable or of such nature as to make 

the performance of the Special Education Administrator's duties impossible, the Board, at its 

option, may terminate this Contract, whereupon the respective duties, rights and obligations of the 

parties shall terminate.  The Special Education Administrator shall provide medical evidence of 



illness to the Board President upon request. 

 

20.  Criminal Records Check. Pursuant to 105 ILCS 5/10-21.9, Boards of Education 

are prohibited from knowingly employing a person who has been convicted of committing or 

attempting to commit the named crimes therein. If the fingerprint-based criminal records check 

required by Illinois law is not completed at the time this Contract is signed, and any subsequent 

investigation or report reveals there has been such a conviction, this Contract shall immediately 

become null and void.  

 

  21. Employment History Review. Pursuant to 105 ILCS 5/22-94, the Special 

Education Administrator shall submit to employee history review, and shall execute and deliver 

to the board of education all necessary consent and forms necessary to accomplish such task.  If 

the Special Education Administrator fails to disclose necessary information, fails to complete 

and deliver appropriate forms upon demand, or if subsequent employment history review reveals 

there has been a report or investigation that did not result in an unfounded or fabricated result, 

this Contract shall immediately become null and void.  
 

22.  Notice.  Any notice required under this Contract shall be in writing and shall 

become effective on the day of mailing thereof by first class, registered or certified mail, postage 

prepaid, addressed: 

 

 To the Board: To the Special Education Administrator: 

 President, Board of Education Jessica Carlisle 

 Decatur School District No. 61 last known address 

Keil Administrative Center  

101 W. Cerro Gordo Street 

Decatur, Illinois 62523 

 

23.  Headings. Paragraph headings and numbers have been inserted for convenience of 

reference only, and if there shall be any conflict between any such headings or numbers and the 

text of this Contract, the text shall control. 

 

24.  Contract Extension. At the end of any year of this Contract, the Board and Special 

Education Administrator may mutually agree to extend the employment of the Special Education 

Administrator for a multi-year period of up to five (5) years. In such event, the Board shall take 

specific action to discontinue this Contract and enter into a multi-year Contract of Employment as 

allowed by law. Notwithstanding the foregoing, prior to April 1 of the year in which this Contract 

expires, the Board shall take action to extend or not to extend the terms of this Contract for one 

additional year, and shall notify the Special Education Administrator in writing of such action. 

Failure of the Board to take such action shall extend this Contract for one (1) additional year. 

 

25.  Copies of Contract. This Contract may be executed in one or more counterparts, 

each of which shall be considered an original, and all of which taken together shall be considered 

one and the same instrument. 

 



26.  Severability. It is understood and agreed by the parties that if any part, term, or 

provision of this Contract is held by the courts to be illegal or in conflict with any law of the State 

of Illinois, the validity of remaining portions or provisions shall not be affected, and the rights and 

obligations of the parties shall be construed and enforced as if the Contract did not contain the 

particular part, term, or provision held to be invalid. 

 

27. Jurisdiction. This Contract has been executed in the State of Illinois, and shall be 

governed in accordance with the laws of the State of Illinois in every respect. 

 

28  Complete Understanding.  This Contract contains all the terms agreed upon by 

the parties with respect to the subject matter of this Contract and supersedes all prior agreements, 

arrangements, and communications between the parties, whether oral or written. 

 

29.  Relevant Law. This Contract is authorized under the provisions of the Illinois Law. 

 

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their 

respective names; and in the case of the Board, by its President and attested to by its Secretary, on 

the day and year first above written. 

 

 ______________________________ 

   Special Education Administrator 

 

 

 Board of Education 

 Decatur Public 

 School District No.61 

 

 

 By: _____________________________ 

         President 

 

ATTEST: 

 

 

____________________________ 

       Secretary 

 

 

 



To: Dr Rochelle Clark, Superintendent 

From: Monica L Wilks, Director of Human Resources 

Date: April 28, 2026 

Re: Administrative Recommendation 

 

The following person is recommended for the position of the Special Education Administrator at Macon Piatt 

Special Education. 

 

Lindsay Hale 

 

 

Education: 

2001   M.S.   Education, Eastern Illinois University, Charleston, Illinois 

1998  B.S.     Education, Eastern Illinois University, Charleston, Illinois 

 

Experience: 

2021– present Pre-Vocational Coordinator, Decatur Public School District, 

Decatur, IL  

2020 –2021 Cross Categorical Teacher, Sangamon Valley School District, 

Illiopolis, IL 

2019 –2020   Teacher, Our Lady of Lourdes, Decatur, IL 

2019 –2019   Assistant Principal, Hope Academy, Decatur, IL   

2018 –2019   Special Ed Administrator, Decatur Public School District,  

Decatur, IL 

2015 –2018 Cross Categorical Teacher, Decatur Public School District, 

Decatur, IL   

 

______________________________________________________________________   

For payroll purposes only 

 

Effective:  July 22, 2026 

 

Pro-rated         Yes:   No:  X    Step 17 

 

Base:    $97,530.00    Number of full contract days: 200 

TRS:    as allowable  

 

Pro-rated contract      Number of pro-rated contract days:  

Base:    $ 

TRS:    as allowable    

 

Certified Number: 502080 

 

Account Number:  

 

 

Salary Approved ____________________________  Date __________________ 



SPECIAL EDUCATION ADMINISTRATOR’S CONTRACT 

Fiscal Year 2026-2027 

 

This Contract between the Board of Education of Decatur Public School District No.61, 

Decatur, Illinois (hereinafter “the Board”) and Lindsay Hale, (hereinafter “the Special Education 

Administrator”), ratified at the meeting of the Board held on April 28, 2026 as found in the minutes 

of that meeting. 

 

IT IS AGREED: 

 

1.  Employment. The Special Education Administrator is hereby hired and retained 

from July 22, 2026 to May 28, 2027, as Special Education Administrator and assigned initially to 

Macon Piatt Special Education.   

 

2.  Duties. The duties and responsibilities of the Special Education Administrator shall 

be all those duties incident to the office of the Special Education Administrator as set forth in the 

job description, a copy of which can be found in the employee’s personnel file; those obligations 

imposed by the law of the State of Illinois upon a Special Education Administrator; and to perform 

such other duties normally performed by a Special Education Administrator as from time to time 

may be assigned to the Special Education Administrator by the Director of Special Education, 

Superintendent of Schools or the Board. The work day, work year, contract year and holidays and 

holiday pay for the Special Education Administrator shall be as provided in the document entitled 

Administrator and Administrative Support Staff Compensation and Benefits (October 14, 2025).  

 

3.  Salary. The Board shall set the Special Education Administrator’s salary. For the 

2026-2027 year the amount of the Special Education Administrator’s salary shall be set by the 

Board but shall not be less than Ninety-Seven Thousand Five Hundred Thirty Dollars and 

no/100 ($97,530.00) per annum. The Special Education Administrator hereby agrees to devote 

such time, skill, labor and attention to his/her employment, during the term of this Contract, except 

as otherwise provided in this Contract, and to perform faithfully the duties of Special Education 

Administrator for the school district and the Board as set forth in this Contract. The annual salary 

shall be paid in substantially equal installments in accordance with the policy of the Board 

governing payment of salary to other licensed members of the professional staff. Any adjustment 

in salary made during the life of this Contract shall be in the form of a written amendment approved 

by the Board and shall become a part of this Contract. It is provided, however, that by so doing, it 

shall not be considered that the Board has entered into a new Contract with the Special Education 

Administrator, nor that the termination date of this Contract has been in any way extended unless 

so stated in the Board motion. 

 

4.  Pension. In addition to the salary of the Special Education Administrator as set 

forth hereinabove in paragraph 3, the Board shall pay 9.8901% of the salary set forth in paragraph 

3 (or 9% deducted from the resulting gross.  The resulting gross shall be computed by adding the 

salary in paragraph 3 to 9.8901% of the salary paragraph 3) as an employer paid pension 

contribution consistent with the provisions of Internal Revenue Code section 414-h(2) and Tax 

Opinions 81-35 and 81-36. Such payments shall be consideration for this contract, shall be 

creditable earnings for purposes of Teacher Retirement System pension calculations and 



Administrator did not have the option of choosing to receive such amount directly instead of 

having such contribution paid by the employer to the Teacher Retirement System of the State of 

Illinois.  Consideration for this Contract, shall be creditable earnings for purposes of Teacher 

Retirement System pension calculations and Special Education Administrator did not have the 

option of choosing to receive such amount directly instead of having such contribution paid by the 

employer to the Teacher Retirement System of the State of Illinois. 

 

5. T.H.I.S. From and out of the salary and pension payments of the Special Education 

Administrator as set forth hereinabove in paragraphs 3 and 4 the Board shall withhold any such 

amount as may be required by law, on behalf of the Special Education Administrator to the Teacher 

Health Insurance Security Fund. 

 

 6.    Evaluation. Annually, but no later than March 1st of each year, the Director of 

Special Education shall review with the Special Education Administrator progress toward 

established goals and working relationships among the Director of Special Education, 

Superintendent, the District Leadership Team, the faculty, the staff and the community, and shall 

consider the Special Education Administrator’s continued employment and annual salary for the 

next subsequent year (if any). A summary of the evaluation will be provided to the Special 

Education Administrator in writing within 30 days following the evaluation pursuant to the 

district’s evaluation plan for administrators. 

 

7.  License. The Special Education Administrator shall furnish to the Board during the 

term of this Contract, a valid and appropriate license to act as Special Education Administrator in 

accordance with the laws of the State of Illinois and as directed by the Board. 

 

8.  Other Work. With the permission of the Director of Macon Piatt in advance, the 

Special Education Administrator may undertake consultative work, speaking engagements, 

writing, lecturing, college or university teaching, and other professional duties and obligations 

provided that these activities do not interfere with the effective performance of his/her duties as 

Special Education Administrator. The Special Education Administrator shall have the 

responsibility to inform the Director of Special Education and the Superintendent of such outside 

activity in a timely fashion.  

 

9.  Discharge for Good Cause. Throughout the term of this Contract, the Special 

Education Administrator shall be subject to discharge for good cause provided, however, that the 

Board shall not arbitrarily or capriciously call for dismissal and that the Special Education 

Administrator shall have the right to service of written charges, notice of hearing and a hearing 

before the Board. If the Special Education Administrator chooses to be accompanied by counsel 

at such a hearing, all such personal expenses shall be paid by the Special Education Administrator. 

Failure to comply with the terms and conditions of this Contract shall also be sufficient cause for 

purposes of discharge as provided in this Contract.  

 

10.  Termination by Contract. During the term of this Contract, the Board and Special 

Education Administrator may mutually agree, in writing, to terminate this Contract.  The 

termination and/or reclassification at the end of the term of this Contract shall be as provided by 

law. 



 

11.  Referrals to Special Education Administrator. The Board collectively and 

individually and the Superintendent shall promptly refer all criticisms, complaints, and suggestions 

called to its/their attention to the Special Education Administrator for study and recommendation. 

 

12.  Professional Activities. The Special Education Administrator shall be encouraged 

to attend appropriate professional meetings at the local, state and national levels. Within budget 

constraints, such costs of attendance shall be paid by the Board upon receipt of a full, itemized 

account of such costs. 

 

13.  Reimbursement for Use of Personal Car. The Board shall pay the Internal 

Revenue Service rate to the Special Education Administrator for vouchered reimbursable mileage 

expenses incurred by the Special Education Administrator while using the Special Education 

Administrator’s personal vehicle for the conduct of approved District business. Reimbursement 

shall be pursuant to the District’s policies, rules and regulations.  

 

14.  Membership Dues. The Board shall pay the cost of Special Education 

Administrator’s annual membership dues as provided in the document entitled Administrator and 

Administrative Support Staff Compensation and Benefits (October 14, 2025). 

 

15.  Medical Insurance. Special Education Administrator shall be provided with 

medical insurance and medical insurance options as provided in the document entitled 

Administrator and Administrative Support Staff Compensation and Benefits (October 14, 2025).  

 

16.  Life Insurance. Special Education Administrator shall be provided with life 

insurance as provided in the document entitled Administrator and Administrative Support Staff 

Compensation and Benefits (October 14, 2025).  

 

17.  Vacation. Special Education Administrator shall be provided with vacation days 

as provided in the document entitled Administrator and Administrative Support Staff 

Compensation and Benefits (October 14, 2025).  

 

18.  Sick Leave and Personal Leave. Special Education Administrator shall be 

provided with sick leave and personal leave days as provided in the document entitled 

Administrator and Administrative Support Staff Compensation and Benefits (October 14, 2025).  

 

19. Disability.  Should the Special Education Administrator be unable to perform the 

duties and obligations of this Contract, by reason of illness, accident or other cause beyond the 

Special Education Administrator's control and such disability exists after the exhaustion of 

accumulated leave days and vacation days during any school year, the Board, in its discretion, may 

make a proportionate deduction from the salary stipulated.  If such disability continues for sixty 

(60) days after the exhaustion of accumulated leave days (including FMLA) and vacation days 

during any school year, or if such disability is permanent, irreparable or of such nature as to make 

the performance of the Special Education Administrator's duties impossible, the Board, at its 

option, may terminate this Contract, whereupon the respective duties, rights and obligations of the 

parties shall terminate.  The Special Education Administrator shall provide medical evidence of 



illness to the Board President upon request. 

 

20.  Criminal Records Check. Pursuant to 105 ILCS 5/10-21.9, Boards of Education 

are prohibited from knowingly employing a person who has been convicted of committing or 

attempting to commit the named crimes therein. If the fingerprint-based criminal records check 

required by Illinois law is not completed at the time this Contract is signed, and any subsequent 

investigation or report reveals there has been such a conviction, this Contract shall immediately 

become null and void.  

 

  21. Employment History Review. Pursuant to 105 ILCS 5/22-94, the Special 

Education Administrator shall submit to employee history review, and shall execute and deliver 

to the board of education all necessary consent and forms necessary to accomplish such task.  If 

the Special Education Administrator fails to disclose necessary information, fails to complete 

and deliver appropriate forms upon demand, or if subsequent employment history review reveals 

there has been a report or investigation that did not result in an unfounded or fabricated result, 

this Contract shall immediately become null and void.  
 

22.  Notice.  Any notice required under this Contract shall be in writing and shall 

become effective on the day of mailing thereof by first class, registered or certified mail, postage 

prepaid, addressed: 

 

 To the Board: To the Special Education Administrator: 

 President, Board of Education Lindsay Hale 

 Decatur School District No. 61 last known address 

Keil Administrative Center  

101 W. Cerro Gordo Street 

Decatur, Illinois 62523 

 

23.  Headings. Paragraph headings and numbers have been inserted for convenience of 

reference only, and if there shall be any conflict between any such headings or numbers and the 

text of this Contract, the text shall control. 

 

24.  Contract Extension. At the end of any year of this Contract, the Board and Special 

Education Administrator may mutually agree to extend the employment of the Special Education 

Administrator for a multi-year period of up to five (5) years. In such event, the Board shall take 

specific action to discontinue this Contract and enter into a multi-year Contract of Employment as 

allowed by law. Notwithstanding the foregoing, prior to April 1 of the year in which this Contract 

expires, the Board shall take action to extend or not to extend the terms of this Contract for one 

additional year, and shall notify the Special Education Administrator in writing of such action. 

Failure of the Board to take such action shall extend this Contract for one (1) additional year. 

 

25.  Copies of Contract. This Contract may be executed in one or more counterparts, 

each of which shall be considered an original, and all of which taken together shall be considered 

one and the same instrument. 

 



26.  Severability. It is understood and agreed by the parties that if any part, term, or 

provision of this Contract is held by the courts to be illegal or in conflict with any law of the State 

of Illinois, the validity of remaining portions or provisions shall not be affected, and the rights and 

obligations of the parties shall be construed and enforced as if the Contract did not contain the 

particular part, term, or provision held to be invalid. 

 

27. Jurisdiction. This Contract has been executed in the State of Illinois, and shall be 

governed in accordance with the laws of the State of Illinois in every respect. 

 

28  Complete Understanding.  This Contract contains all the terms agreed upon by 

the parties with respect to the subject matter of this Contract and supersedes all prior agreements, 

arrangements, and communications between the parties, whether oral or written. 

 

29.  Relevant Law. This Contract is authorized under the provisions of the Illinois Law. 

 

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their 

respective names; and in the case of the Board, by its President and attested to by its Secretary, on 

the day and year first above written. 

 

 ______________________________ 

   Special Education Administrator 

 

 

 Board of Education 

 Decatur Public 

 School District No.61 

 

 

 By: _____________________________ 

         President 

 

ATTEST: 

 

 

____________________________ 

       Secretary 

 

 

 



Board of Education 

Decatur Public School District #61 
 

 

Date:  April 28, 2026 Subject:  Personnel Action 

Initiated By:  Monica L Wilks, Director of 

Human Resources and the Human Resources 

Department 

 

Attachments: 5 Pages of Personnel Action 

Reviewed By:  Dr. Rochelle Clark, 

Superintendent 

 

 

 

BACKGROUND INFORMATION:   

Per Board Policy 5:30: Hiring Process and Criteria – The District hires the most qualified personnel 

consistent with budget and staffing requirements and in compliance with School board policy on 

equal employment opportunities and minority recruitment.  

 

CURRENT CONSIDERATIONS: 

All offers of employment are contingent upon the approval of the Board of Education.  Accordingly, 

anyone who is offered and begins employment prior to the approval of the Board of Education 

understands that they will do so as a substitute.  If the approval of the Board of Education is 

obtained, these substitutes will then be made whole retroactive to their first day of employment. 

  

FINANCIAL CONSIDERATIONS:   

These positions are in the budget. 

 

STAFF RECOMMENDATION:   

The Administration respectfully requests the Board of Education approve all Personnel Action Items 

as presented.   

 

RECOMMENDED ACTION: 

      X    Approval 

         Information 

         Discussion 

                                                                                   BOARD ACTION:____________________ 

 



 

 

To: Board of Education    

From: Monica L Wilks, Director of Human Resources 

Date: April 22, 2026 

Board Date: April 28, 2026 

Re:  Personnel Action 

 

EMPLOYMENT RECOMMENDATIONS 

TEACHERS: 

Name Position Effective Date 

Adam Snively Grade 5, Baum August 10, 2026 

Kyara Welter Social Worker Intern, Parsons/MacArthur August 10, 2026 

 

OFFICE PERSONNEL: 

Name Position Effective Date 

Crystal Shaw Pre K-8 Secretary, Ellsworth Dansby April 14, 2026 

 

SCHEDULE B:: 

Name Position Effective Date 

Lonnell Lowery Elementary Track and Field, Ellsworth Dansby April 20, 2026 

Delicia Pollard Department Head Middle School Student 

Council, Dennis 

March 1, 2026 

Kara Tolbert Assistant Wrestling Coach, Eisenhower November 10, 2025 

 

TRANSFERS 

TEACHERS: 

Name Position Effective Date 

Stephen Massey From Science, Stephen Decatur to Middle 

School Science, Ellsworth Dansby 

August 10, 2026 

Kaleb Renfro From K-8 Physical Education, Montessori 

Academy to K-8 Physical Education, Muffley 

August 10, 2026 

 

CUSTODIAN: 

Name Position Effective Date 

Eugene McGee From 2nd Shift Custodian, Hope Academy to 

2nd Shift Custodian, MacArthur 

April 20, 2026 



 

 

CATEGORY CHANGE: 

Name Position Effective Date 

Lynda Ranee Hale From Main Office Receptionist, MacArthur to 

K-2 Assistant, Johns Hill, 6 hours per day 

August 10, 2026 

 

RESIGNATIONS 

ADMINISTRATION: 

Name Position Effective Date 

Michael Curry Chief Operational Officer, Business Office June 1, 2026 

Larry Gray Assistant Superintendent of Teaching & 

Learning, Keil 

June 30, 2026 

Kathryn Rodgers Assistant Principal, Baum June 1, 2026 

 

TEACHERS: 

Name Position Effective Date 

Michelle Davis Bilingual/ESL, Johns Hill End of the 2025-2026 

School Year 

Emma Raleigh Grade 2, South Shores July 2, 2026 

 

EXTENDED DAY: 

Name Position Effective Date 

Katie Simmons Non Certified Staff, Baum April 17, 2026 

 

RETIREMENTS 

TEACHER: 

Name Position Effective Date 

Diane Orr Kindergarten, Parsons End of the 2025-2026 

School Year 

 

MAINTENANCE: 

Name Position Effective Date 

Scott Tapscott Maintenance Worker, Maintenance June 10, 2026 

 

 



 

 

SUSPENSION 

SECURITY OFFICER: 

Name Position Effective Date 

Iesha O’Neal Security Officer, Keil, 10 days Unpaid 

Suspension 

April 15, 2026 to April 

28, 2026 

 

COMPENSATIONS: 

Name Description Amount 

Seecharran, Shenesa 3-5 PBIS Team (04/01/2026) 33.00 

Ellis, Terri 3-5 PBIS Team (04/01/2026) 33.00 

Martin, Stephani Help on the Hill Tutoring (04/08/2026) 33.00 

Johnston, Mollie Whole School PBIS (04/07/2026) 66.00 

Kemper, Allison Whole School PBIS (04/07/2026) 33.00 

Bradford, Jeri Whole School PBIS (04/07/2026) 20.75 

Lowe, Christine Whole School PBIS (04/07/2026) 33.00 

Dickey, Kaitlin Whole School PBIS (04/07/2026) 33.00 

Braden, Marcy Whole School PBIS (04/07/2026) 33.00 

Downey, Ann Whole School PBIS (04/07/2026) 33.00 

Holsapple, Michelle Whole School PBIS (04/07/2026) 33.00 

Lowry, Sara Whole School PBIS (04/07/2026) 33.00 

Novak, Steven Whole School PBIS (04/07/2026) 33.00 

Young, Tonyan Whole School PBIS (04/07/2026) 33.00 



 

 

Ellis, Terri Whole School PBIS (04/07/2026) 33.00 

Alves, Alicia Whole School PBIS (04/07/2026) 33.00 

Moses, Onieffea Whole School PBIS (04/07/2026) 33.00 

Pomorin, Alexandria Whole School PBIS (04/07/2026) 33.00 

Rezinas, Amber Whole School PBIS (04/07/2026) 33.00 

Twumasi, Hayford Whole School PBIS (04/07/2026) 33.00 

Tweneboah Koduah, Seth Whole School PBIS (04/07/2026) 33.00 

Gebben, Christopher Whole School PBIS (04/07/2026) 33.00 

Rigsby, Kelsey BIST Meeting (04/08/2026) 33.00 

Barrett, Brianne BIST Meeting (04/08/2026) 33.00 

Kelly, Denise BIST Meeting (04/08/2026) 33.00 

Holsapple, Michelle ILT Meeting (02/13/2026) 33.00 

Johnston, Mollie ILT Meeting (02/13/2026) 33.00 

Brown, Michelle ILT Meeting (02/13/2026) 33.00 

Ellis, Terri ILT Meeting (02/13/2026) 33.00 

Braden, Marcy ILT Meeting (02/13/2026) 33.00 

Nozaki, Abigail ILT Meeting (02/13/2026) 33.00 

Koslofski, Timothy ILT Meeting (02/13/2026) 33.00 

Lowe, Christine ILT Meeting (02/13/2026) 33.00 



 

 

Alves, Alicia ILT Meeting (02/13/2026) 33.00 

Martin, Stephani Help on the Hill Tutoring (04/01/2026) 33.00 

Tallent, Nathaniel PP # 21 (reporting correction; payment issued correctly) 500.00 

Helm, Pamela PP # 21 (reporting correction; payment issued correctly) 500.00 

West, Benjamin PP # 21 (reporting correction; payment issued correctly) 500.00 

 

The following staff member should be compensated $4,000.00 for the X-Step for his years of service to 

Decatur Public Schools: 

Scott Tapscott 

 



To: Dr Rochelle Clark, Superintendent 

From: Monical L Wilks, Director of Human Resources 

Date: April 28, 2026 

Re: Administrative Recommendation 

 

The following person is recommended for the position of Principal at Decatur Alternative Ed 

 

Angela Jones 

 

Education: 

1999  M.A.  Education, Emotionally Handicapped, Nova Southeastern 

    University, Fort Lauderdale, FL 

     

1997  B.S.  Education, University of South Florida, Tampa, FL 

 

Experience: 

2023 – present   Assistant Principal, Decatur Public Schools, Decatur, IL 

2021 – 2023    Assistant Principal, Alachua County Public Schools,  

Gainesville, FL 

2015 – 2021   Instructional Coach, Alachua Public Schools, Gainesville, FL 

2011 – 2015 Principal Intern, Alachua Public Schools, Gainesville, FL 

2000 – 2011 Classroom Teacher, Alachua Public Schools, Gainesville, FL 

1997 – 2000   Special Ed Teacher, Lee County Schools, Fort Meyers, FL 

______________________________________________________________________         

For payroll purposes only 

 

Effective: July 6, 2026 

 

Pro-rated         Yes:   No: X    Step 27 

 

Base:    $125,877.00   Number of full contract days: 240 

TRS:   as allowable 

 

Pro-rated contract      Number of pro-rated contract days:  

Base:   $ 

TRS:   as allowable 

 

 

Certified Number: 1370197     

 

 

Account Number:  

         

 

 

Salary Approved ____________________________  Date __________________ 



 PRINCIPAL’S CONTRACT 

Fiscal Year 2026-2027 

 

This Contract made between the Board of Education of Decatur Public School District 

No.61, Decatur, Illinois (hereinafter “the Board”) and Angela Jones, (hereinafter “the Principal”), 

ratified at the meeting of the Board held on April 28, 2026 as found in the minutes of that meeting. 

 

IT IS AGREED: 

 

1. Employment.  The Principal is hereby hired and retained for the extended contract 

term of July 6, 2026 to June 23, 2027, as the Principal for the District.  

 

2. Duties.  The duties and responsibilities of the Principal  shall be all those duties 

incident to the office of the Principal  as set forth in the job description, a copy of which can be 

found in the employee’s personnel file; those obligations imposed by the law of the State of Illinois 

upon the Principal; and to perform such other duties normally performed by the Principal  as from 

time to time may be assigned to the Principal  by the Superintendent of Schools, Assistant 

Superintendent(s) or the Board.  The work day, work year, contract year and holidays and holiday 

pay for the Principal shall be as provided in the document entitled Administrator and 

Administrative Support Staff Compensation and Benefits (October 14, 2025).  

 

3. Salary.  The Board shall set the Principal’s salary.  For the periods from July 6, 

2026 to June 23, 2027, the Principal shall be paid such annual salary as may be agreed to by the 

Board, but in no case less than the salary for the preceding year.  The 2025-2026 fiscal year the 

amount of the Principal’s salary is One Hundred Twenty-Five Thousand Eight Hundred 

Seventy-Seven Dollars and no/100 ($125,877.00). The Principal hereby agrees to devote such 

time, skill, labor and attention to her employment during the term of this Contract, except as 

otherwise provided in this Contract, and to perform faithfully the duties of the Principal for the 

school district and the Board as set forth in this Contract.  The annual salary shall be paid in 

substantially equal installments in accordance with the policy of the Board governing payment of 

salary to other licensed members of the professional staff.  Any adjustment in salary made during 

the life of this Contract shall be in the form of a Board approved amendment and shall become a 

part of this Contract.  It is provided, however, that by so doing, it shall not be considered that the 

Board has entered into a new Contract with the Principal, nor that the termination date of this 

Contract has been in any way extended, unless so stated in the Board approved amendment. 

 

 4. Pension.  In addition to the salary of the Principal as set forth hereinabove in 

paragraph 3, the Board shall pay 9.8901% of the salary set forth in paragraph 3 (or 9% deducted 

from the resulting gross.  The resulting gross shall be computed by adding the salary in paragraph 

3 to 9.8901% of the salary paragraph 3) as an employer paid pension contribution consistent with 

the provisions of Internal Revenue Code section 414-h(2) and Tax Opinions 81-35 and 81-36.  

Such payments shall be consideration for this contract, shall be creditable earnings for purposes of 

Teacher Retirement System pension calculations and the Principal did not have the option of 

choosing to receive such amount directly instead of having such contribution paid by the employer 

to the Teacher Retirement System of the State of Illinois. 

 



 5. T.H.I.S.  From and out of the salary and pension payments of the Principal as set 

forth hereinabove in paragraphs 3 and 4 the Board shall withhold any such amount as may be 

required by law, on behalf of the Principal to the Teacher Health Insurance Security Fund. 

 

 6. Performance Provisions. This contract is a performance-based contract linked to 

student performance and academic improvement of the Principal pursuant to 105 ILCS 5/10-

23.8a. The Principal shall meet the goals during the term of this Contract. The parties agree the 

goals and indicators are linked to student performance and academic improvement of the 

District. In addition to goals set forth in Appendix A hereto, the Principal shall meet the 

obligations, goals, and requirements set forth in the Principal’ job description for the position. In 

consideration for performance pursuant to a multi-year agreement, the Principal waives 

acquisition of tenure during the term of this contract.  

 7. Evaluation.  Annually, but no later than March 1st of each year, the Assistant 

Superintendent or designee shall review with the Principal’s progress toward established goals and 

working relationships among the Superintendent, the District leadership team, other administrative 

personnel, the faculty, the staff and the community, and shall consider the Principal’s annual salary 

for the next subsequent year (if any).  A summary of the evaluation will be provided to the Principal 

in writing within 30 days following the evaluation, pursuant to the District’s evaluation plan for 

Administrators. 

 

8. License.  The Principal shall furnish to the Board during the term of this Contract, 

a valid and appropriate license to act as the Principal in accordance with the laws of the State of 

Illinois and as directed by the Board. 

 

9.      Other Work.  Permission will be granted in advance by the Superintendent. The 

Principal may undertake consultative work, speaking engagements, writing, lecturing, college or 

university teaching, and other professional duties and obligations provided that these activities 

do not interfere with the effective performance of job duties. The Principal shall have the 

responsibility to discuss with the Superintendent and mutually agree to such outside activity in a 

timely fashion.  

 

10. Discharge for Good Cause.  Throughout the term of this Contract, the Principal 

shall be subject to discharge for good cause provided, however, that the Board shall not arbitrarily 

or capriciously call for dismissal and that the Principal shall have the right to service of written 

charges, notice of hearing and a hearing before the Board.  If the Principal chooses to be 

accompanied by counsel at such a hearing, all such personal expenses shall be paid by the 

Principal.  Failure to comply with the terms and conditions of this Contract shall also be sufficient 

cause for purposes of discharge as provided in this Contract.  

 

11. Termination by Contract.  During the term of this Contract, the Board and the 

Principal may mutually agree, in writing, to terminate this Contract.  The termination, 

reassignment and/or reclassification at the end of the term of this Contract shall be as provided by 

law. 

 

12. Referrals to the Principal.  The Board collectively and individually and the 

Superintendent shall promptly refer all criticisms, complaints, and suggestions called to its/their 



attention to the Principal for study and recommendation. 

 

13. Professional Activities.  The Principal shall be encouraged to attend appropriate 

professional meetings at the local, state, and national levels.  Within budget constraints, such costs 

of attendance shall be paid by the Board upon receipt of a full, itemized account of such costs. 

 

14. Reimbursement for Use of Personal Car.  The Board shall pay the Internal 

Revenue Service rate to the Principal for vouchered reimbursable mileage expenses incurred by 

the Principal while using the Principal’ personal vehicle for the conduct of approved District 

business.  Reimbursement shall be pursuant to the District’s policies, rules and regulations.  

 

15. Membership Dues.  The Board shall pay the cost of the Principal’ annual 

membership dues as provided in the document entitled Administrator and Administrative Support 

Staff Compensation and Benefits (October 14, 2025). 

 

16. Medical Insurance.  The Principal shall be provided with medical insurance and 

medical insurance options as provided in the document entitled Administrator and Administrative 

Support Staff Compensation and Benefits (October 14, 2025).  

 

17. Life Insurance.  The Principal shall be provided with life insurance as provided in 

the document entitled Administrator and Administrative Support Staff Compensation and Benefits 

(October 14, 2025).  

 

18. Vacation.  The Principal shall be provided with vacation days as provided in the 

document entitled Administrator and Administrative Support Staff Compensation and Benefits 

(October 14, 2025).  

 

19. Sick Leave and Personal Leave.  The Principal shall be provided with sick leave 

and personal leave days as provided in the document entitled Administrator and Administrative 

Support Staff Compensation and Benefits (October 14, 2025).  

 

20. Disability.  Should the Principal be unable to perform the duties and obligations of 

this Contract, by reason of illness, accident or other cause beyond the Principal’ control and such 

disability exists after the exhaustion of accumulated leave days and vacation days during any 

school year, the Board, in its discretion, may make a proportionate deduction from the salary 

stipulated.  If such disability continues for sixty (60) days after the exhaustion of accumulated 

leave days (including FMLA) and vacation days during any school year, or if such disability is 

permanent, irreparable or of such nature as to make the performance of the Principal’ duties 

impossible, the Board, at its option, may terminate this Contract, whereupon the respective duties, 

rights and obligations of the parties shall terminate.  The Principal shall provide medical evidence 

of illness to the Board President upon request. 

 

21. Criminal Records Check.  Pursuant to 105 ILCS 5/10-21.9, Boards of Education 

are prohibited from knowingly employing a person who has been convicted of committing or 

attempting to commit the named crimes therein.  If the fingerprint-based criminal records check 

required by Illinois law is not completed at the time this Contract is signed, and any subsequent 



investigation or report reveals there has been such a conviction, this Contract shall immediately 

become null and void.  

 

 22. Employment History Review. Pursuant to 105 ILCS 5/22-94, the Principal shall 

submit to employee history review, and shall execute and deliver to the Board of Education all 

necessary consent and forms necessary to accomplish such task.  If the Principal fails to disclose 

necessary information, fails to complete and deliver appropriate forms upon demand, or if a 

subsequent employment history review reveals there has been a report or investigation that did 

not result in an unfounded or fabricated result, this Contract shall immediately become null and 

void.  
 

23. Notice.  Any notice required under this Contract shall be in writing and shall 

become effective on the day of mailing thereof by first class, registered or certified mail, postage 

prepaid, addressed: 

 

 To the Board: To the Principal: 

 President, Board of Education Angela Jones 

 Decatur School District No. 61 last known address 

Keil Administration Building   

101 W. Cerro Gordo Street 

Decatur, Illinois 62523 

 

24. Headings.  Paragraph headings and numbers have been inserted for convenience 

of reference only, and if there shall be any conflict between any such headings or numbers and the 

text of this Contract, the text shall control. 

 

25. Contract Extension.  At the end of any year of this Contract, the Board and the 

Principal may mutually agree to extend the employment of the Principal for a multi-year period of 

up to five (5) years.  In such event, the Board shall take specific action to discontinue this Contract 

and enter into a multi-year Contract of Employment as allowed by law.  Notwithstanding the 

foregoing, prior to April 1 of the year in which this Contract expires, the Board shall take action 

to extend or not to extend the terms of this Contract for one additional year, and shall notify the 

Principal in writing of such action.  Failure of the Board to take such action shall extend this 

Contract for one (1) additional year. 

 

26. Copies of Contract.  This Contract may be executed in one or more counterparts, 

each of which shall be considered an original, and all of which taken together shall be considered 

one and the same instrument. 

 

27. Severability.  It is understood and agreed by the parties that if any part, term, or 

provision of this Contract is held by the courts to be illegal or in conflict with any law of the State 

of Illinois, the validity of remaining portions or provisions shall not be affected, and the rights and 

obligations of the parties shall be construed and enforced as if the Contract did not contain the 

particular part, term, or provision held to be invalid. 

 

28. Jurisdiction.  This Contract has been executed in the State of Illinois, and shall be 



governed in accordance with the laws of the State of Illinois in every respect. 

 

29. Complete Understanding.  This Contract contains all the terms agreed upon by 

the parties with respect to the subject matter of this Contract and supersedes all prior agreements, 

arrangements, and communications between the parties, whether oral or written. 

 

30. Relevant Law.  This Contract is authorized under the provisions of the Illinois 

School Code, 105 ILCS 5/10-23.8a. 

 

 

 

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their 

respective names; and in the case of the Board, by its President and attested to by its Secretary, on 

the day and year first above written. 

 

 ___________________________________ 

 Principal  

 

 

 Board of Education 

 Decatur Public School District No. 61 

 

 

 By: ________________________________ 

 Board President 

 

ATTEST: 

 

 

____________________________________  

Board Secretary 

 

 



To: Dr Rochelle Clark, Superintendent 

From: Monica L Wilks, Director of Human Resources 

Date: April 28, 2026 

Re: Administrative Recommendation 

 

The following person is recommended for the position of Principal at Dennis  

 

Jeanna Outerbridge 

 

Education: 

2019  M.A.  Education Administration & Leadership, McKendree University,  

    Lebanon, IL 

2013  M.A.  Special Education, Webster University, St Louis, MO   

1997  B.S.  Human Services & Education, Northeastern University,  

Boston, MA 

 

Experience: 

2025 – present Associate Principal, Champaign Unit School District,  

Champaign, IL 

2023 – 2025 Principal, Venice School District, Venice, IL 

2017 – 2023   Teacher, East St Louis School District, East St Louis, IL 

______________________________________________________________________         

For payroll purposes only 

 

Effective: July 6, 2026 

 

Pro-rated         Yes:   No: X    Step 33 

 

Base:    $129,799.00   Number of full contract days: 240 

TRS:   as allowable 

 

Pro-rated contract      Number of pro-rated contract days:  

Base:   $ 

TRS:   as allowable 

 

 

Certified Number: 725640     

 

 

Account Number:  

         

 

 

Salary Approved ____________________________  Date __________________ 



 PRINCIPAL’S CONTRACT 

Fiscal Year 2026-2027 

 

This Contract made between the Board of Education of Decatur Public School District 

No.61, Decatur, Illinois (hereinafter “the Board”) and Jeanna Outerbridge, (hereinafter “the 

Principal”), ratified at the meeting of the Board held on April 28, 2026 as found in the minutes of 

that meeting. 

 

IT IS AGREED: 

 

1. Employment.  The Principal is hereby hired and retained for the extended contract 

term of July 6, 2026 to June 23, 2027, as the Principal for the District.  

 

2. Duties.  The duties and responsibilities of the Principal  shall be all those duties 

incident to the office of the Principal  as set forth in the job description, a copy of which can be 

found in the employee’s personnel file; those obligations imposed by the law of the State of Illinois 

upon the Principal; and to perform such other duties normally performed by the Principal  as from 

time to time may be assigned to the Principal  by the Superintendent of Schools, Assistant 

Superintendent(s) or the Board.  The work day, work year, contract year and holidays and holiday 

pay for the Principal shall be as provided in the document entitled Administrator and 

Administrative Support Staff Compensation and Benefits (October 14, 2025).  

 

3. Salary.  The Board shall set the Principal’s salary.  For the periods from July 6, 

2026 to June 23, 2027, the Principal shall be paid such annual salary as may be agreed to by the 

Board, but in no case less than the salary for the preceding year.  The 2025-2026 fiscal year the 

amount of the Principal’s salary is One Hundred Twenty-Nine Thousand Seven Hundred 

Ninety-Nine Dollars and no/100 ($129,799.00). The Principal hereby agrees to devote such time, 

skill, labor and attention to her employment during the term of this Contract, except as otherwise 

provided in this Contract, and to perform faithfully the duties of the Principal for the school district 

and the Board as set forth in this Contract.  The annual salary shall be paid in substantially equal 

installments in accordance with the policy of the Board governing payment of salary to other 

licensed members of the professional staff.  Any adjustment in salary made during the life of this 

Contract shall be in the form of a Board approved amendment and shall become a part of this 

Contract.  It is provided, however, that by so doing, it shall not be considered that the Board has 

entered into a new Contract with the Principal, nor that the termination date of this Contract has 

been in any way extended, unless so stated in the Board approved amendment. 

 

 4. Pension.  In addition to the salary of the Principal as set forth hereinabove in 

paragraph 3, the Board shall pay 9.8901% of the salary set forth in paragraph 3 (or 9% deducted 

from the resulting gross.  The resulting gross shall be computed by adding the salary in paragraph 

3 to 9.8901% of the salary paragraph 3) as an employer paid pension contribution consistent with 

the provisions of Internal Revenue Code section 414-h(2) and Tax Opinions 81-35 and 81-36.  

Such payments shall be consideration for this contract, shall be creditable earnings for purposes of 

Teacher Retirement System pension calculations and the Principal did not have the option of 

choosing to receive such amount directly instead of having such contribution paid by the employer 

to the Teacher Retirement System of the State of Illinois. 



 

 5. T.H.I.S.  From and out of the salary and pension payments of the Principal as set 

forth hereinabove in paragraphs 3 and 4 the Board shall withhold any such amount as may be 

required by law, on behalf of the Principal to the Teacher Health Insurance Security Fund. 

 

 6. Performance Provisions. This contract is a performance-based contract linked to 

student performance and academic improvement of the Principal pursuant to 105 ILCS 5/10-

23.8a. The Principal shall meet the goals during the term of this Contract. The parties agree the 

goals and indicators are linked to student performance and academic improvement of the 

District. In addition to goals set forth in Appendix A hereto, the Principal shall meet the 

obligations, goals, and requirements set forth in the Principal’ job description for the position. In 

consideration for performance pursuant to a multi-year agreement, the Principal waives 

acquisition of tenure during the term of this contract.  

 7. Evaluation.  Annually, but no later than March 1st of each year, the Assistant 

Superintendent or designee shall review with the Principal’s progress toward established goals and 

working relationships among the Superintendent, the District leadership team, other administrative 

personnel, the faculty, the staff and the community, and shall consider the Principal’s annual salary 

for the next subsequent year (if any).  A summary of the evaluation will be provided to the Principal 

in writing within 30 days following the evaluation, pursuant to the District’s evaluation plan for 

Administrators. 

 

8. License.  The Principal shall furnish to the Board during the term of this Contract, 

a valid and appropriate license to act as the Principal in accordance with the laws of the State of 

Illinois and as directed by the Board. 

 

9.      Other Work.  Permission will be granted in advance by the Superintendent. The 

Principal may undertake consultative work, speaking engagements, writing, lecturing, college or 

university teaching, and other professional duties and obligations provided that these activities 

do not interfere with the effective performance of job duties. The Principal shall have the 

responsibility to discuss with the Superintendent and mutually agree to such outside activity in a 

timely fashion.  

 

10. Discharge for Good Cause.  Throughout the term of this Contract, the Principal 

shall be subject to discharge for good cause provided, however, that the Board shall not arbitrarily 

or capriciously call for dismissal and that the Principal shall have the right to service of written 

charges, notice of hearing and a hearing before the Board.  If the Principal chooses to be 

accompanied by counsel at such a hearing, all such personal expenses shall be paid by the 

Principal.  Failure to comply with the terms and conditions of this Contract shall also be sufficient 

cause for purposes of discharge as provided in this Contract.  

 

11. Termination by Contract.  During the term of this Contract, the Board and the 

Principal may mutually agree, in writing, to terminate this Contract.  The termination, 

reassignment and/or reclassification at the end of the term of this Contract shall be as provided by 

law. 

 

12. Referrals to the Principal.  The Board collectively and individually and the 



Superintendent shall promptly refer all criticisms, complaints, and suggestions called to its/their 

attention to the Principal for study and recommendation. 

 

13. Professional Activities.  The Principal shall be encouraged to attend appropriate 

professional meetings at the local, state, and national levels.  Within budget constraints, such costs 

of attendance shall be paid by the Board upon receipt of a full, itemized account of such costs. 

 

14. Reimbursement for Use of Personal Car.  The Board shall pay the Internal 

Revenue Service rate to the Principal for vouchered reimbursable mileage expenses incurred by 

the Principal while using the Principal’ personal vehicle for the conduct of approved District 

business.  Reimbursement shall be pursuant to the District’s policies, rules and regulations.  

 

15. Membership Dues.  The Board shall pay the cost of the Principal’ annual 

membership dues as provided in the document entitled Administrator and Administrative Support 

Staff Compensation and Benefits (October 14, 2025). 

 

16. Medical Insurance.  The Principal shall be provided with medical insurance and 

medical insurance options as provided in the document entitled Administrator and Administrative 

Support Staff Compensation and Benefits (October 14, 2025).  

 

17. Life Insurance.  The Principal shall be provided with life insurance as provided in 

the document entitled Administrator and Administrative Support Staff Compensation and Benefits 

(October 14, 2025).  

 

18. Vacation.  The Principal shall be provided with vacation days as provided in the 

document entitled Administrator and Administrative Support Staff Compensation and Benefits 

(October 14, 2025).  

 

19. Sick Leave and Personal Leave.  The Principal shall be provided with sick leave 

and personal leave days as provided in the document entitled Administrator and Administrative 

Support Staff Compensation and Benefits (October 14, 2025).  

 

20. Disability.  Should the Principal be unable to perform the duties and obligations of 

this Contract, by reason of illness, accident or other cause beyond the Principal’ control and such 

disability exists after the exhaustion of accumulated leave days and vacation days during any 

school year, the Board, in its discretion, may make a proportionate deduction from the salary 

stipulated.  If such disability continues for sixty (60) days after the exhaustion of accumulated 

leave days (including FMLA) and vacation days during any school year, or if such disability is 

permanent, irreparable or of such nature as to make the performance of the Principal’ duties 

impossible, the Board, at its option, may terminate this Contract, whereupon the respective duties, 

rights and obligations of the parties shall terminate.  The Principal shall provide medical evidence 

of illness to the Board President upon request. 

 

21. Criminal Records Check.  Pursuant to 105 ILCS 5/10-21.9, Boards of Education 

are prohibited from knowingly employing a person who has been convicted of committing or 

attempting to commit the named crimes therein.  If the fingerprint-based criminal records check 



required by Illinois law is not completed at the time this Contract is signed, and any subsequent 

investigation or report reveals there has been such a conviction, this Contract shall immediately 

become null and void.  

 

 22. Employment History Review. Pursuant to 105 ILCS 5/22-94, the Principal shall 

submit to employee history review, and shall execute and deliver to the Board of Education all 

necessary consent and forms necessary to accomplish such task.  If the Principal fails to disclose 

necessary information, fails to complete and deliver appropriate forms upon demand, or if a 

subsequent employment history review reveals there has been a report or investigation that did 

not result in an unfounded or fabricated result, this Contract shall immediately become null and 

void.  
 

23. Notice.  Any notice required under this Contract shall be in writing and shall 

become effective on the day of mailing thereof by first class, registered or certified mail, postage 

prepaid, addressed: 

 

 To the Board: To the Principal: 

 President, Board of Education Jeanna Outerbridge 

 Decatur School District No. 61 last known address 

Keil Administration Building   

101 W. Cerro Gordo Street 

Decatur, Illinois 62523 

 

24. Headings.  Paragraph headings and numbers have been inserted for convenience 

of reference only, and if there shall be any conflict between any such headings or numbers and the 

text of this Contract, the text shall control. 

 

25. Contract Extension.  At the end of any year of this Contract, the Board and the 

Principal may mutually agree to extend the employment of the Principal for a multi-year period of 

up to five (5) years.  In such event, the Board shall take specific action to discontinue this Contract 

and enter into a multi-year Contract of Employment as allowed by law.  Notwithstanding the 

foregoing, prior to April 1 of the year in which this Contract expires, the Board shall take action 

to extend or not to extend the terms of this Contract for one additional year, and shall notify the 

Principal in writing of such action.  Failure of the Board to take such action shall extend this 

Contract for one (1) additional year. 

 

26. Copies of Contract.  This Contract may be executed in one or more counterparts, 

each of which shall be considered an original, and all of which taken together shall be considered 

one and the same instrument. 

 

27. Severability.  It is understood and agreed by the parties that if any part, term, or 

provision of this Contract is held by the courts to be illegal or in conflict with any law of the State 

of Illinois, the validity of remaining portions or provisions shall not be affected, and the rights and 

obligations of the parties shall be construed and enforced as if the Contract did not contain the 

particular part, term, or provision held to be invalid. 

 



28. Jurisdiction.  This Contract has been executed in the State of Illinois, and shall be 

governed in accordance with the laws of the State of Illinois in every respect. 

 

29. Complete Understanding.  This Contract contains all the terms agreed upon by 

the parties with respect to the subject matter of this Contract and supersedes all prior agreements, 

arrangements, and communications between the parties, whether oral or written. 

 

30. Relevant Law.  This Contract is authorized under the provisions of the Illinois 

School Code, 105 ILCS 5/10-23.8a. 

 

 

 

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their 

respective names; and in the case of the Board, by its President and attested to by its Secretary, on 

the day and year first above written. 

 

 ___________________________________ 

 Principal  

 

 

 Board of Education 

 Decatur Public School District No. 61 

 

 

 By: ________________________________ 

 Board President 

 

ATTEST: 

 

 

____________________________________  

Board Secretary 

 

 



To: Dr Rochelle Clark, Superintendent 

From: Monical L Wilks, Director of Human Resources 

Date: April 28, 2026 

Re: Administrative Recommendation 

 

The following person is recommended for the position of Principal at Johns Hill 

 

Henry Walker 

 

Education: 

2009   MA Educational Administration, Illinois State University,  

    Bloomington, IL 

2004   BA Elementary Education, Illinois State University, Bloomington, IL  

 

Experience: 

2021 – 2026   Assistant Superintendent, Champaign Unit 4 Schools,  

Champaign, IL      

2018 – 2021   Director of Operations, Decatur Public Schools, Decatur, IL 

2014 – 2018  K-8 Principal, Hope Academy, Decatur Public Schools,   

Decatur, IL 

2012 – 2014   Assistant Principal, Normal Community West High School,  

    Normal, IL 

2008 – 2012   Administrative Intern & Principal Designee, Fairview Elementary  

  School, Normal, IL 

2005 – 2008  Teacher, Fairview Elementary School, Normal, IL  

_____________________________________________________________________         

For payroll purposes only 

 

Effective: July 6, 2026 

 

Pro-rated         Yes:   No: X    Step 22 

 

Base:    $122,268.00   Number of full contract days: 240 

TRS:   as allowable 

 

Pro-rated contract      Number of pro-rated contract days:  

Base:   $ 

TRS:   as allowable 

 

 

Certified Number: 363410     

 

 

Account Number:  

         

 

 

Salary Approved ____________________________  Date __________________ 



 PRINCIPAL’S CONTRACT 

Fiscal Year 2026-2027 

 

This Contract made between the Board of Education of Decatur Public School District 

No.61, Decatur, Illinois (hereinafter “the Board”) and Henry Walker, (hereinafter “the 

Principal”), ratified at the meeting of the Board held on April 28, 2026 as found in the minutes of 

that meeting. 

 

IT IS AGREED: 

 

1. Employment.  The Principal is hereby hired and retained for the extended contract 

term of July 6, 2026 to June 23, 2027, as the Principal for the District.  

 

2. Duties.  The duties and responsibilities of the Principal  shall be all those duties 

incident to the office of the Principal  as set forth in the job description, a copy of which can be 

found in the employee’s personnel file; those obligations imposed by the law of the State of Illinois 

upon the Principal; and to perform such other duties normally performed by the Principal  as from 

time to time may be assigned to the Principal  by the Superintendent of Schools, Assistant 

Superintendent(s) or the Board.  The work day, work year, contract year and holidays and holiday 

pay for the Principal shall be as provided in the document entitled Administrator and 

Administrative Support Staff Compensation and Benefits (October 14, 2025).  

 

3. Salary.  The Board shall set the Principal’s salary.  For the periods from July 6, 

2026 to June 23, 2027, the Principal shall be paid such annual salary as may be agreed to by the 

Board, but in no case less than the salary for the preceding year.  The 2025-2026 fiscal year the 

amount of the Principal’s salary is One Hundred Twenty-Two Thousand Two Hundred Sixty-

Eight Dollars and no/100 ($122,268.00). The Principal hereby agrees to devote such time, skill, 

labor and attention to his employment during the term of this Contract, except as otherwise 

provided in this Contract, and to perform faithfully the duties of the Principal for the school district 

and the Board as set forth in this Contract.  The annual salary shall be paid in substantially equal 

installments in accordance with the policy of the Board governing payment of salary to other 

licensed members of the professional staff.  Any adjustment in salary made during the life of this 

Contract shall be in the form of a Board approved amendment and shall become a part of this 

Contract.  It is provided, however, that by so doing, it shall not be considered that the Board has 

entered into a new Contract with the Principal, nor that the termination date of this Contract has 

been in any way extended, unless so stated in the Board approved amendment. 

 

 4. Pension.  In addition to the salary of the Principal as set forth hereinabove in 

paragraph 3, the Board shall pay 9.8901% of the salary set forth in paragraph 3 (or 9% deducted 

from the resulting gross.  The resulting gross shall be computed by adding the salary in paragraph 

3 to 9.8901% of the salary paragraph 3) as an employer paid pension contribution consistent with 

the provisions of Internal Revenue Code section 414-h(2) and Tax Opinions 81-35 and 81-36.  

Such payments shall be consideration for this contract, shall be creditable earnings for purposes of 

Teacher Retirement System pension calculations and the Principal did not have the option of 

choosing to receive such amount directly instead of having such contribution paid by the employer 

to the Teacher Retirement System of the State of Illinois. 



 

 5. T.H.I.S.  From and out of the salary and pension payments of the Principal as set 

forth hereinabove in paragraphs 3 and 4 the Board shall withhold any such amount as may be 

required by law, on behalf of the Principal to the Teacher Health Insurance Security Fund. 

 

 6. Performance Provisions. This contract is a performance-based contract linked to 

student performance and academic improvement of the Principal pursuant to 105 ILCS 5/10-

23.8a. The Principal shall meet the goals during the term of this Contract. The parties agree the 

goals and indicators are linked to student performance and academic improvement of the 

District. In addition to goals set forth in Appendix A hereto, the Principal shall meet the 

obligations, goals, and requirements set forth in the Principal’ job description for the position. In 

consideration for performance pursuant to a multi-year agreement, the Principal waives 

acquisition of tenure during the term of this contract.  

 7. Evaluation.  Annually, but no later than March 1st of each year, the Assistant 

Superintendent or designee shall review with the Principal’s progress toward established goals and 

working relationships among the Superintendent, the District leadership team, other administrative 

personnel, the faculty, the staff and the community, and shall consider the Principal’s annual salary 

for the next subsequent year (if any).  A summary of the evaluation will be provided to the Principal 

in writing within 30 days following the evaluation, pursuant to the District’s evaluation plan for 

Administrators. 

 

8. License.  The Principal shall furnish to the Board during the term of this Contract, 

a valid and appropriate license to act as the Principal in accordance with the laws of the State of 

Illinois and as directed by the Board. 

 

9.      Other Work.  Permission will be granted in advance by the Superintendent. The 

Principal may undertake consultative work, speaking engagements, writing, lecturing, college or 

university teaching, and other professional duties and obligations provided that these activities 

do not interfere with the effective performance of job duties. The Principal shall have the 

responsibility to discuss with the Superintendent and mutually agree to such outside activity in a 

timely fashion.  

 

10. Discharge for Good Cause.  Throughout the term of this Contract, the Principal 

shall be subject to discharge for good cause provided, however, that the Board shall not arbitrarily 

or capriciously call for dismissal and that the Principal shall have the right to service of written 

charges, notice of hearing and a hearing before the Board.  If the Principal chooses to be 

accompanied by counsel at such a hearing, all such personal expenses shall be paid by the 

Principal.  Failure to comply with the terms and conditions of this Contract shall also be sufficient 

cause for purposes of discharge as provided in this Contract.  

 

11. Termination by Contract.  During the term of this Contract, the Board and the 

Principal may mutually agree, in writing, to terminate this Contract.  The termination, 

reassignment and/or reclassification at the end of the term of this Contract shall be as provided by 

law. 

 

12. Referrals to the Principal.  The Board collectively and individually and the 



Superintendent shall promptly refer all criticisms, complaints, and suggestions called to its/their 

attention to the Principal for study and recommendation. 

 

13. Professional Activities.  The Principal shall be encouraged to attend appropriate 

professional meetings at the local, state, and national levels.  Within budget constraints, such costs 

of attendance shall be paid by the Board upon receipt of a full, itemized account of such costs. 

 

14. Reimbursement for Use of Personal Car.  The Board shall pay the Internal 

Revenue Service rate to the Principal for vouchered reimbursable mileage expenses incurred by 

the Principal while using the Principal’ personal vehicle for the conduct of approved District 

business.  Reimbursement shall be pursuant to the District’s policies, rules and regulations.  

 

15. Membership Dues.  The Board shall pay the cost of the Principal’ annual 

membership dues as provided in the document entitled Administrator and Administrative Support 

Staff Compensation and Benefits (October 14, 2025). 

 

16. Medical Insurance.  The Principal shall be provided with medical insurance and 

medical insurance options as provided in the document entitled Administrator and Administrative 

Support Staff Compensation and Benefits (October 14, 2025).  

 

17. Life Insurance.  The Principal shall be provided with life insurance as provided in 

the document entitled Administrator and Administrative Support Staff Compensation and Benefits 

(October 14, 2025).  

 

18. Vacation.  The Principal shall be provided with vacation days as provided in the 

document entitled Administrator and Administrative Support Staff Compensation and Benefits 

(October 14, 2025).  

 

19. Sick Leave and Personal Leave.  The Principal shall be provided with sick leave 

and personal leave days as provided in the document entitled Administrator and Administrative 

Support Staff Compensation and Benefits (October 14, 2025).  

 

20. Disability.  Should the Principal be unable to perform the duties and obligations of 

this Contract, by reason of illness, accident or other cause beyond the Principal’ control and such 

disability exists after the exhaustion of accumulated leave days and vacation days during any 

school year, the Board, in its discretion, may make a proportionate deduction from the salary 

stipulated.  If such disability continues for sixty (60) days after the exhaustion of accumulated 

leave days (including FMLA) and vacation days during any school year, or if such disability is 

permanent, irreparable or of such nature as to make the performance of the Principal’ duties 

impossible, the Board, at its option, may terminate this Contract, whereupon the respective duties, 

rights and obligations of the parties shall terminate.  The Principal shall provide medical evidence 

of illness to the Board President upon request. 

 

21. Criminal Records Check.  Pursuant to 105 ILCS 5/10-21.9, Boards of Education 

are prohibited from knowingly employing a person who has been convicted of committing or 

attempting to commit the named crimes therein.  If the fingerprint-based criminal records check 



required by Illinois law is not completed at the time this Contract is signed, and any subsequent 

investigation or report reveals there has been such a conviction, this Contract shall immediately 

become null and void.  

 

 22. Employment History Review. Pursuant to 105 ILCS 5/22-94, the Principal shall 

submit to employee history review, and shall execute and deliver to the Board of Education all 

necessary consent and forms necessary to accomplish such task.  If the Principal fails to disclose 

necessary information, fails to complete and deliver appropriate forms upon demand, or if a 

subsequent employment history review reveals there has been a report or investigation that did 

not result in an unfounded or fabricated result, this Contract shall immediately become null and 

void.  
 

23. Notice.  Any notice required under this Contract shall be in writing and shall 

become effective on the day of mailing thereof by first class, registered or certified mail, postage 

prepaid, addressed: 

 

 To the Board: To the Principal: 

 President, Board of Education Henry Walker 

 Decatur School District No. 61 last known address 

Keil Administration Building   

101 W. Cerro Gordo Street 

Decatur, Illinois 62523 

 

24. Headings.  Paragraph headings and numbers have been inserted for convenience 

of reference only, and if there shall be any conflict between any such headings or numbers and the 

text of this Contract, the text shall control. 

 

25. Contract Extension.  At the end of any year of this Contract, the Board and the 

Principal may mutually agree to extend the employment of the Principal for a multi-year period of 

up to five (5) years.  In such event, the Board shall take specific action to discontinue this Contract 

and enter into a multi-year Contract of Employment as allowed by law.  Notwithstanding the 

foregoing, prior to April 1 of the year in which this Contract expires, the Board shall take action 

to extend or not to extend the terms of this Contract for one additional year, and shall notify the 

Principal in writing of such action.  Failure of the Board to take such action shall extend this 

Contract for one (1) additional year. 

 

26. Copies of Contract.  This Contract may be executed in one or more counterparts, 

each of which shall be considered an original, and all of which taken together shall be considered 

one and the same instrument. 

 

27. Severability.  It is understood and agreed by the parties that if any part, term, or 

provision of this Contract is held by the courts to be illegal or in conflict with any law of the State 

of Illinois, the validity of remaining portions or provisions shall not be affected, and the rights and 

obligations of the parties shall be construed and enforced as if the Contract did not contain the 

particular part, term, or provision held to be invalid. 

 



28. Jurisdiction.  This Contract has been executed in the State of Illinois, and shall be 

governed in accordance with the laws of the State of Illinois in every respect. 

 

29. Complete Understanding.  This Contract contains all the terms agreed upon by 

the parties with respect to the subject matter of this Contract and supersedes all prior agreements, 

arrangements, and communications between the parties, whether oral or written. 

 

30. Relevant Law.  This Contract is authorized under the provisions of the Illinois 

School Code, 105 ILCS 5/10-23.8a. 

 

 

 

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their 

respective names; and in the case of the Board, by its President and attested to by its Secretary, on 

the day and year first above written. 

 

 ___________________________________ 

 Principal  

 

 

 Board of Education 

 Decatur Public School District No. 61 

 

 

 By: ________________________________ 

 Board President 

 

ATTEST: 

 

 

____________________________________  

Board Secretary 

 

 



To: Dr Rochelle Clark, Superintendent 

From: Monica L Wilks, Director of Human Resources 

Date: April 28, 2026 

Re: Administrative Recommendation 

 

The following person is recommended for the position of Assistant Principal at Dennis 

 

Lasonia Reed 

 

Education: 

2016  M.Ed.  Educational Leadership, National Louis University, Chicago, IL 

2012  M.S.   Elementary Education, Quincy University, Quincy, IL  

2009  B.S.  English, University of Illinois Chicago, Chicago, IL  

   

Experience: 

2024 – present   Assistant Principal, Champaign School District, Champaign, IL 

2022 – 2024   Principal, Urbana School District, Urbana, IL 

2018 – 2022 Assistant Principal, Urbana School District, Urbana, IL 

2009 – 2018   Teacher/Principal Intern, West Harvey School District,  

Harvey, IL 

 

_______________________________________________________________________         

For payroll purposes only 

 

Effective: July 22, 2026 

 

 

Pro-rated:         Yes    No X   Step: 18      

 

Base:  $93,347.00   Number of full contract days: 200 

TRS:  as allowable 

    

Prorated:     Number of prorated days:      

 

 

Licensure Number:  937107      

 

  

Account Number:  

 

 

Salary approved ____________________________  Date __________________ 



 ASSISTANT PRINCIPAL’S CONTRACT 

Fiscal Year 2026-2027 

 

This Contract made between the Board of Education of Decatur Public School District 

No.61, Decatur, Illinois (hereinafter “the Board”) and Lasonia Reed, (hereinafter “the Assistant 

Principal”), ratified at the meeting of the Board held on April 28, 2026 as found in the minutes of 

that meeting. 

 

IT IS AGREED: 

 

1. Employment.  The Assistant Principal is hereby hired and retained for the extended 

contract term of July 22, 2026 to May 28, 2027, as the Assistant Principal for the District.  

 

2. Duties.  The duties and responsibilities of the Assistant Principal  shall be all those 

duties incident to the office of the Assistant Principal  as set forth in the job description, a copy of 

which can be found in the employee’s personnel file; those obligations imposed by the law of the 

State of Illinois upon the Assistant Principal; and to perform such other duties normally performed 

by the Assistant Principal  as from time to time may be assigned to the Assistant Principal  by the 

Superintendent of Schools, Assistant Superintendent(s) or the Board.  The work day, work year, 

contract year and holidays and holiday pay for the Assistant Principal shall be as provided in the 

document entitled Administrator and Administrative Support Staff Compensation and Benefits 

(October 14, 2025).  

 

3. Salary.  The Board shall set the Assistant Principal’s salary.  For the periods from 

July 20, 2026 to June 1, 2027, the Assistant Principal shall be paid such annual salary as may be 

agreed to by the Board, but in no case less than the salary for the preceding year.  The 2025-2026 

fiscal year the amount of the Assistant Principal’s salary is Ninety-Three Thousand Three 

Hundred Forty-Seven Dollars and no/100 ($93,347.00). The Assistant Principal hereby agrees 

to devote such time, skill, labor and attention to her employment during the term of this Contract, 

except as otherwise provided in this Contract, and to perform faithfully the duties of the Assistant 

Principal for the school district and the Board as set forth in this Contract.  The annual salary shall 

be paid in substantially equal installments in accordance with the policy of the Board governing 

payment of salary to other licensed members of the professional staff.  Any adjustment in salary 

made during the life of this Contract shall be in the form of a Board approved amendment and 

shall become a part of this Contract.  It is provided, however, that by so doing, it shall not be 

considered that the Board has entered into a new Contract with the Assistant Principal, nor that the 

termination date of this Contract has been in any way extended, unless so stated in the Board 

approved amendment. 

 

 4. Pension.  In addition to the salary of the Assistant Principal as set forth hereinabove 

in paragraph 3, the Board shall pay 9.8901% of the salary set forth in paragraph 3 (or 9% deducted 

from the resulting gross.  The resulting gross shall be computed by adding the salary in paragraph 

3 to 9.8901% of the salary paragraph 3) as an employer paid pension contribution consistent with 

the provisions of Internal Revenue Code section 414-h(2) and Tax Opinions 81-35 and 81-36.  

Such payments shall be consideration for this contract, shall be creditable earnings for purposes of 

Teacher Retirement System pension calculations and the Assistant Principal did not have the 



option of choosing to receive such amount directly instead of having such contribution paid by the 

employer to the Teacher Retirement System of the State of Illinois. 

 

 5. T.H.I.S.  From and out of the salary and pension payments of the Assistant 

Principal as set forth hereinabove in paragraphs 3 and 4 the Board shall withhold any such amount 

as may be required by law, on behalf of the Assistant Principal to the Teacher Health Insurance 

Security Fund. 

 

 6. Performance Provisions. This contract is a performance-based contract linked to 

student performance and academic improvement of the Assistant Principal pursuant to 105 ILCS 

5/10-23.8a. The Assistant Principal shall meet the goals during the term of this Contract. The 

parties agree the goals and indicators are linked to student performance and academic 

improvement of the District. In addition to goals set forth in Appendix A hereto, the Assistant 

Principal shall meet the obligations, goals, and requirements set forth in the Assistant Principal’ 

job description for the position. In consideration for performance pursuant to a multi-year 

agreement, the Assistant Principal waives acquisition of tenure during the term of this contract.  

 7. Evaluation.  Annually, but no later than March 1st of each year, the Assistant 

Superintendent or designee shall review with the Assistant Principal’s progress toward established 

goals and working relationships among the Superintendent, the District leadership team, other 

administrative personnel, the faculty, the staff and the community, and shall consider the Assistant 

Principal’s annual salary for the next subsequent year (if any).  A summary of the evaluation will 

be provided to the Assistant Principal in writing within 30 days following the evaluation, pursuant 

to the District’s evaluation plan for Administrators. 

 

8. License.  The Assistant Principal shall furnish to the Board during the term of this 

Contract, a valid and appropriate license to act as the Assistant Principal in accordance with the 

laws of the State of Illinois and as directed by the Board. 

 

9.      Other Work.  Permission will be granted in advance by the Superintendent. The 

Assistant Principal may undertake consultative work, speaking engagements, writing, lecturing, 

college or university teaching, and other professional duties and obligations provided that these 

activities do not interfere with the effective performance of job duties. The Assistant Principal 

shall have the responsibility to discuss with the Superintendent and mutually agree to such 

outside activity in a timely fashion.  

 

10. Discharge for Good Cause.  Throughout the term of this Contract, the Assistant 

Principal shall be subject to discharge for good cause provided, however, that the Board shall not 

arbitrarily or capriciously call for dismissal and that the Assistant Principal shall have the right to 

service of written charges, notice of hearing and a hearing before the Board.  If the Assistant 

Principal chooses to be accompanied by counsel at such a hearing, all such personal expenses shall 

be paid by the Assistant Principal.  Failure to comply with the terms and conditions of this Contract 

shall also be sufficient cause for purposes of discharge as provided in this Contract.  

 

11. Termination by Contract.  During the term of this Contract, the Board and the 

Assistant Principal may mutually agree, in writing, to terminate this Contract.  The termination, 

reassignment and/or reclassification at the end of the term of this Contract shall be as provided by 



law. 

 

12. Referrals to the Assistant Principal.  The Board collectively and individually and 

the Superintendent shall promptly refer all criticisms, complaints, and suggestions called to 

its/their attention to the Assistant Principal for study and recommendation. 

 

13. Professional Activities.  The Assistant Principal shall be encouraged to attend 

appropriate professional meetings at the local, state, and national levels.  Within budget 

constraints, such costs of attendance shall be paid by the Board upon receipt of a full, itemized 

account of such costs. 

 

14. Reimbursement for Use of Personal Car.  The Board shall pay the Internal 

Revenue Service rate to the Assistant Principal for vouchered reimbursable mileage expenses 

incurred by the Assistant Principal while using the Assistant Principal’ personal vehicle for the 

conduct of approved District business.  Reimbursement shall be pursuant to the District’s policies, 

rules and regulations.  

 

15. Membership Dues.  The Board shall pay the cost of the Assistant Principal’ annual 

membership dues as provided in the document entitled Administrator and Administrative Support 

Staff Compensation and Benefits (October 14, 2025). 

 

16. Medical Insurance.  The Assistant Principal shall be provided with medical 

insurance and medical insurance options as provided in the document entitled Administrator and 

Administrative Support Staff Compensation and Benefits (October 14, 2025).  

 

17. Life Insurance.  The Assistant Principal shall be provided with life insurance as 

provided in the document entitled Administrator and Administrative Support Staff Compensation 

and Benefits (October 14, 2025).  

 

18. Vacation.  The Assistant Principal shall be provided with vacation days as provided 

in the document entitled Administrator and Administrative Support Staff Compensation and 

Benefits (October 14, 2025).  

 

19. Sick Leave and Personal Leave.  The Assistant Principal shall be provided with 

sick leave and personal leave days as provided in the document entitled Administrator and 

Administrative Support Staff Compensation and Benefits (October 14, 2025).  

 

20. Disability.  Should the Assistant Principal be unable to perform the duties and 

obligations of this Contract, by reason of illness, accident or other cause beyond the Assistant 

Principal’ control and such disability exists after the exhaustion of accumulated leave days and 

vacation days during any school year, the Board, in its discretion, may make a proportionate 

deduction from the salary stipulated.  If such disability continues for sixty (60) days after the 

exhaustion of accumulated leave days (including FMLA) and vacation days during any school 

year, or if such disability is permanent, irreparable or of such nature as to make the performance 

of the Assistant Principal’ duties impossible, the Board, at its option, may terminate this Contract, 

whereupon the respective duties, rights and obligations of the parties shall terminate.  The 



Assistant Principal shall provide medical evidence of illness to the Board President upon request. 

 

21. Criminal Records Check.  Pursuant to 105 ILCS 5/10-21.9, Boards of Education 

are prohibited from knowingly employing a person who has been convicted of committing or 

attempting to commit the named crimes therein.  If the fingerprint-based criminal records check 

required by Illinois law is not completed at the time this Contract is signed, and any subsequent 

investigation or report reveals there has been such a conviction, this Contract shall immediately 

become null and void.  

 

 22. Employment History Review. Pursuant to 105 ILCS 5/22-94, the Assistant 

Principal shall submit to employee history review, and shall execute and deliver to the Board of 

Education all necessary consent and forms necessary to accomplish such task.  If the Assistant 

Principal fails to disclose necessary information, fails to complete and deliver appropriate forms 

upon demand, or if a subsequent employment history review reveals there has been a report or 

investigation that did not result in an unfounded or fabricated result, this Contract shall 

immediately become null and void.  
 

23. Notice.  Any notice required under this Contract shall be in writing and shall 

become effective on the day of mailing thereof by first class, registered or certified mail, postage 

prepaid, addressed: 

 

 To the Board: To the Assistant Principal: 

 President, Board of Education Lasonia Reed 

 Decatur School District No. 61 last known address 

Keil Administration Building   

101 W. Cerro Gordo Street 

Decatur, Illinois 62523 

 

24. Headings.  Paragraph headings and numbers have been inserted for convenience 

of reference only, and if there shall be any conflict between any such headings or numbers and the 

text of this Contract, the text shall control. 

 

25. Contract Extension.  At the end of any year of this Contract, the Board and the 

Assistant Principal may mutually agree to extend the employment of the Assistant Principal for a 

multi-year period of up to five (5) years.  In such event, the Board shall take specific action to 

discontinue this Contract and enter into a multi-year Contract of Employment as allowed by law.  

Notwithstanding the foregoing, prior to April 1 of the year in which this Contract expires, the 

Board shall take action to extend or not to extend the terms of this Contract for one additional year, 

and shall notify the Assistant Principal in writing of such action.  Failure of the Board to take such 

action shall extend this Contract for one (1) additional year. 

 

26. Copies of Contract.  This Contract may be executed in one or more counterparts, 

each of which shall be considered an original, and all of which taken together shall be considered 

one and the same instrument. 

 



27. Severability.  It is understood and agreed by the parties that if any part, term, or 

provision of this Contract is held by the courts to be illegal or in conflict with any law of the State 

of Illinois, the validity of remaining portions or provisions shall not be affected, and the rights and 

obligations of the parties shall be construed and enforced as if the Contract did not contain the 

particular part, term, or provision held to be invalid. 

 

28. Jurisdiction.  This Contract has been executed in the State of Illinois, and shall be 

governed in accordance with the laws of the State of Illinois in every respect. 

 

29. Complete Understanding.  This Contract contains all the terms agreed upon by 

the parties with respect to the subject matter of this Contract and supersedes all prior agreements, 

arrangements, and communications between the parties, whether oral or written. 

 

30. Relevant Law.  This Contract is authorized under the provisions of the Illinois 

School Code, 105 ILCS 5/10-23.8a. 

 

 

 

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their 

respective names; and in the case of the Board, by its President and attested to by its Secretary, on 

the day and year first above written. 

 

 ___________________________________ 

 Assistant Principal  

 

 

 Board of Education 

 Decatur Public School District No. 61 

 

 

 By: ________________________________ 

 Board President 

 

ATTEST: 

 

 

____________________________________  

Board Secretary 

 

 



To: Dr Rochelle Clark, Superintendent 

From: Monica L Wilks, Director of Human Resources 

Date: April 28, 2026 

Re: Administrative Recommendation 

 

The following person is recommended for the position of Assistant Principal at Johns Hill 

 

Libby Kirkland 

 

Education: 

2013  M.Ed.  Educational Leadership, American College of Education, 

    Indianapolis, IN 

2012  M.Ed.   Curriculum & Instruction, American College of Education, 

    Indianapolis, IN  

2008  B.S.  Education, Illinois State University, Bloomington, IL  

   

Experience: 

2020 – present   Teacher, Decatur Public School District, Decatur, IL 

2016 – 2020   Instructional Specialist, Decatur Public School District,  

Decatur, IL 

2012 – 2016 Instructional Coach, Decatur Public School District, Decatur, IL 

2008 – 2012   Teacher, Decatur Public School District, Decatur, IL 

 

_______________________________________________________________________         

For payroll purposes only 

 

Effective: July 22, 2026 

 

 

Pro-rated:         Yes    No X   Step: 19      

 

Base:  $94,047.00   Number of full contract days: 200 

TRS:  as allowable 

    

Prorated:     Number of prorated days:      

 

 

Licensure Number:  782721      

 

  

Account Number:  

 

 

Salary approved ____________________________  Date __________________ 



 ASSISTANT PRINCIPAL’S CONTRACT 

Fiscal Year 2026-2027 

 

This Contract made between the Board of Education of Decatur Public School District 

No.61, Decatur, Illinois (hereinafter “the Board”) and Libby Kirkland, (hereinafter “the Assistant 

Principal”), ratified at the meeting of the Board held on April 28, 2026 as found in the minutes of 

that meeting. 

 

IT IS AGREED: 

 

1. Employment.  The Assistant Principal is hereby hired and retained for the extended 

contract term of July 22, 2026 to May 28, 2027, as the Assistant Principal for the District.  

 

2. Duties.  The duties and responsibilities of the Assistant Principal  shall be all those 

duties incident to the office of the Assistant Principal  as set forth in the job description, a copy of 

which can be found in the employee’s personnel file; those obligations imposed by the law of the 

State of Illinois upon the Assistant Principal; and to perform such other duties normally performed 

by the Assistant Principal  as from time to time may be assigned to the Assistant Principal  by the 

Superintendent of Schools, Assistant Superintendent(s) or the Board.  The work day, work year, 

contract year and holidays and holiday pay for the Assistant Principal shall be as provided in the 

document entitled Administrator and Administrative Support Staff Compensation and Benefits 

(October 14, 2025).  

 

3. Salary.  The Board shall set the Assistant Principal’s salary.  For the periods from 

July 22, 2026 to May 28, 2027, the Assistant Principal shall be paid such annual salary as may be 

agreed to by the Board, but in no case less than the salary for the preceding year.  The 2025-2026 

fiscal year the amount of the Assistant Principal’s salary is Ninety-Four Thousand Forty-Seven 

Dollars and no/100 ($94,047.00). The Assistant Principal hereby agrees to devote such time, skill, 

labor and attention to her employment during the term of this Contract, except as otherwise 

provided in this Contract, and to perform faithfully the duties of the Assistant Principal for the 

school district and the Board as set forth in this Contract.  The annual salary shall be paid in 

substantially equal installments in accordance with the policy of the Board governing payment of 

salary to other licensed members of the professional staff.  Any adjustment in salary made during 

the life of this Contract shall be in the form of a Board approved amendment and shall become a 

part of this Contract.  It is provided, however, that by so doing, it shall not be considered that the 

Board has entered into a new Contract with the Assistant Principal, nor that the termination date 

of this Contract has been in any way extended, unless so stated in the Board approved amendment. 

 

 4. Pension.  In addition to the salary of the Assistant Principal as set forth hereinabove 

in paragraph 3, the Board shall pay 9.8901% of the salary set forth in paragraph 3 (or 9% deducted 

from the resulting gross.  The resulting gross shall be computed by adding the salary in paragraph 

3 to 9.8901% of the salary paragraph 3) as an employer paid pension contribution consistent with 

the provisions of Internal Revenue Code section 414-h(2) and Tax Opinions 81-35 and 81-36.  

Such payments shall be consideration for this contract, shall be creditable earnings for purposes of 

Teacher Retirement System pension calculations and the Assistant Principal did not have the 

option of choosing to receive such amount directly instead of having such contribution paid by the 



employer to the Teacher Retirement System of the State of Illinois. 

 

 5. T.H.I.S.  From and out of the salary and pension payments of the Assistant 

Principal as set forth hereinabove in paragraphs 3 and 4 the Board shall withhold any such amount 

as may be required by law, on behalf of the Assistant Principal to the Teacher Health Insurance 

Security Fund. 

 

 6. Performance Provisions. This contract is a performance-based contract linked to 

student performance and academic improvement of the Assistant Principal pursuant to 105 ILCS 

5/10-23.8a. The Assistant Principal shall meet the goals during the term of this Contract. The 

parties agree the goals and indicators are linked to student performance and academic 

improvement of the District. In addition to goals set forth in Appendix A hereto, the Assistant 

Principal shall meet the obligations, goals, and requirements set forth in the Assistant Principal’ 

job description for the position. In consideration for performance pursuant to a multi-year 

agreement, the Assistant Principal waives acquisition of tenure during the term of this contract.  

 7. Evaluation.  Annually, but no later than March 1st of each year, the Assistant 

Superintendent or designee shall review with the Assistant Principal’s progress toward established 

goals and working relationships among the Superintendent, the District leadership team, other 

administrative personnel, the faculty, the staff and the community, and shall consider the Assistant 

Principal’s annual salary for the next subsequent year (if any).  A summary of the evaluation will 

be provided to the Assistant Principal in writing within 30 days following the evaluation, pursuant 

to the District’s evaluation plan for Administrators. 

 

8. License.  The Assistant Principal shall furnish to the Board during the term of this 

Contract, a valid and appropriate license to act as the Assistant Principal in accordance with the 

laws of the State of Illinois and as directed by the Board. 

 

9.      Other Work.  Permission will be granted in advance by the Superintendent. The 

Assistant Principal may undertake consultative work, speaking engagements, writing, lecturing, 

college or university teaching, and other professional duties and obligations provided that these 

activities do not interfere with the effective performance of job duties. The Assistant Principal 

shall have the responsibility to discuss with the Superintendent and mutually agree to such 

outside activity in a timely fashion.  

 

10. Discharge for Good Cause.  Throughout the term of this Contract, the Assistant 

Principal shall be subject to discharge for good cause provided, however, that the Board shall not 

arbitrarily or capriciously call for dismissal and that the Assistant Principal shall have the right to 

service of written charges, notice of hearing and a hearing before the Board.  If the Assistant 

Principal chooses to be accompanied by counsel at such a hearing, all such personal expenses shall 

be paid by the Assistant Principal.  Failure to comply with the terms and conditions of this Contract 

shall also be sufficient cause for purposes of discharge as provided in this Contract.  

 

11. Termination by Contract.  During the term of this Contract, the Board and the 

Assistant Principal may mutually agree, in writing, to terminate this Contract.  The termination, 

reassignment and/or reclassification at the end of the term of this Contract shall be as provided by 

law. 



 

12. Referrals to the Assistant Principal.  The Board collectively and individually and 

the Superintendent shall promptly refer all criticisms, complaints, and suggestions called to 

its/their attention to the Assistant Principal for study and recommendation. 

 

13. Professional Activities.  The Assistant Principal shall be encouraged to attend 

appropriate professional meetings at the local, state, and national levels.  Within budget 

constraints, such costs of attendance shall be paid by the Board upon receipt of a full, itemized 

account of such costs. 

 

14. Reimbursement for Use of Personal Car.  The Board shall pay the Internal 

Revenue Service rate to the Assistant Principal for vouchered reimbursable mileage expenses 

incurred by the Assistant Principal while using the Assistant Principal’ personal vehicle for the 

conduct of approved District business.  Reimbursement shall be pursuant to the District’s policies, 

rules and regulations.  

 

15. Membership Dues.  The Board shall pay the cost of the Assistant Principal’ annual 

membership dues as provided in the document entitled Administrator and Administrative Support 

Staff Compensation and Benefits (October 14, 2025). 

 

16. Medical Insurance.  The Assistant Principal shall be provided with medical 

insurance and medical insurance options as provided in the document entitled Administrator and 

Administrative Support Staff Compensation and Benefits (October 14, 2025).  

 

17. Life Insurance.  The Assistant Principal shall be provided with life insurance as 

provided in the document entitled Administrator and Administrative Support Staff Compensation 

and Benefits (October 14, 2025).  

 

18. Vacation.  The Assistant Principal shall be provided with vacation days as provided 

in the document entitled Administrator and Administrative Support Staff Compensation and 

Benefits (October 14, 2025).  

 

19. Sick Leave and Personal Leave.  The Assistant Principal shall be provided with 

sick leave and personal leave days as provided in the document entitled Administrator and 

Administrative Support Staff Compensation and Benefits (October 14, 2025).  

 

20. Disability.  Should the Assistant Principal be unable to perform the duties and 

obligations of this Contract, by reason of illness, accident or other cause beyond the Assistant 

Principal’ control and such disability exists after the exhaustion of accumulated leave days and 

vacation days during any school year, the Board, in its discretion, may make a proportionate 

deduction from the salary stipulated.  If such disability continues for sixty (60) days after the 

exhaustion of accumulated leave days (including FMLA) and vacation days during any school 

year, or if such disability is permanent, irreparable or of such nature as to make the performance 

of the Assistant Principal’ duties impossible, the Board, at its option, may terminate this Contract, 

whereupon the respective duties, rights and obligations of the parties shall terminate.  The 

Assistant Principal shall provide medical evidence of illness to the Board President upon request. 



 

21. Criminal Records Check.  Pursuant to 105 ILCS 5/10-21.9, Boards of Education 

are prohibited from knowingly employing a person who has been convicted of committing or 

attempting to commit the named crimes therein.  If the fingerprint-based criminal records check 

required by Illinois law is not completed at the time this Contract is signed, and any subsequent 

investigation or report reveals there has been such a conviction, this Contract shall immediately 

become null and void.  

 

 22. Employment History Review. Pursuant to 105 ILCS 5/22-94, the Assistant 

Principal shall submit to employee history review, and shall execute and deliver to the Board of 

Education all necessary consent and forms necessary to accomplish such task.  If the Assistant 

Principal fails to disclose necessary information, fails to complete and deliver appropriate forms 

upon demand, or if a subsequent employment history review reveals there has been a report or 

investigation that did not result in an unfounded or fabricated result, this Contract shall 

immediately become null and void.  
 

23. Notice.  Any notice required under this Contract shall be in writing and shall 

become effective on the day of mailing thereof by first class, registered or certified mail, postage 

prepaid, addressed: 

 

 To the Board: To the Assistant Principal: 

 President, Board of Education Libby Kirkland 

 Decatur School District No. 61 last known address 

Keil Administration Building   

101 W. Cerro Gordo Street 

Decatur, Illinois 62523 

 

24. Headings.  Paragraph headings and numbers have been inserted for convenience 

of reference only, and if there shall be any conflict between any such headings or numbers and the 

text of this Contract, the text shall control. 

 

25. Contract Extension.  At the end of any year of this Contract, the Board and the 

Assistant Principal may mutually agree to extend the employment of the Assistant Principal for a 

multi-year period of up to five (5) years.  In such event, the Board shall take specific action to 

discontinue this Contract and enter into a multi-year Contract of Employment as allowed by law.  

Notwithstanding the foregoing, prior to April 1 of the year in which this Contract expires, the 

Board shall take action to extend or not to extend the terms of this Contract for one additional year, 

and shall notify the Assistant Principal in writing of such action.  Failure of the Board to take such 

action shall extend this Contract for one (1) additional year. 

 

26. Copies of Contract.  This Contract may be executed in one or more counterparts, 

each of which shall be considered an original, and all of which taken together shall be considered 

one and the same instrument. 

 

27. Severability.  It is understood and agreed by the parties that if any part, term, or 

provision of this Contract is held by the courts to be illegal or in conflict with any law of the State 



of Illinois, the validity of remaining portions or provisions shall not be affected, and the rights and 

obligations of the parties shall be construed and enforced as if the Contract did not contain the 

particular part, term, or provision held to be invalid. 

 

28. Jurisdiction.  This Contract has been executed in the State of Illinois, and shall be 

governed in accordance with the laws of the State of Illinois in every respect. 

 

29. Complete Understanding.  This Contract contains all the terms agreed upon by 

the parties with respect to the subject matter of this Contract and supersedes all prior agreements, 

arrangements, and communications between the parties, whether oral or written. 

 

30. Relevant Law.  This Contract is authorized under the provisions of the Illinois 

School Code, 105 ILCS 5/10-23.8a. 

 

 

 

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their 

respective names; and in the case of the Board, by its President and attested to by its Secretary, on 

the day and year first above written. 

 

 ___________________________________ 

 Assistant Principal  

 

 

 Board of Education 

 Decatur Public School District No. 61 

 

 

 By: ________________________________ 

 Board President 

 

ATTEST: 

 

 

____________________________________  

Board Secretary 

 

 



Board of Education 

Decatur Public School District #61 

 
 

Date:  April 28, 2026 Subject:  Administrative Support Schedule 

Update 

 

Initiated By:  Dr. Rochelle Clark, 

Superintendent and Dr. Mike Curry, Chief 

Operational Officer 

 

Attachments:  Administrative Support Schedule 

Update 

 

Reviewed By:  Dr. Rochelle Clark, 

Superintendent 

 

 

 

 

BACKGROUND INFORMATION:   

During the past three years, we have looked at our current salary schedules to ensure all job titles 

and positions were reflected and that every employee was represented correctly. In doing so, we 

recognized two positions were not placed correctly on the schedule and have made the necessary 

highlighted adjustments. Please note, this is not a raise to the salary schedule for this employee 

group. 

 

CURRENT CONSIDERATIONS:   

The two positions that were misrepresented were the Assistant to the COO and Coordinator of 

Purchasing. To make these two positions whole, we have updated the Administrative Support 

Schedule. 

 

FINANCIAL CONSIDERATIONS:   

Due to the misrepresentation of these two positions, a salary adjustment will be made.  

 

Please note, this is not the annual salary increase recommendation for all administrative 

support positions; this recommendation will come at a later date for the entire group. 

 

STAFF RECOMMENDATION:   

The Administration respectfully requests the Board of Education approve the update to the 

Administrative Support Schedule as presented.   

 

RECOMMENDED ACTION: 

       X   Approval 

         Information 

         Discussion                                                           

                                                                                BOARD ACTION:_________________________ 

 



1 2 3 4 5 6 7 8 9 10 11 12 13 14

OT/PT Assistant                                   $40,601.00 $40,905.00 $41,212.00 $41,521.00 $41,833.00 $42,146.00 $42,462.00 $42,781.00 $43,102.00 $43,425.00 $43,751.00 $44,079.00 $44,409.00 $44,742.00

HR - Assistant                                    $44,265.00 $44,597.00 $44,931.00 $45,268.00 $45,608.00 $45,950.00 $46,294.00 $46,642.00 $46,991.00 $47,344.00 $47,699.00 $48,057.00 $48,417.00 $48,780.00

Coord - Fam Support Transition                    $46,404.00 $46,752.00 $47,103.00 $47,456.00 $47,812.00 $48,171.00 $48,532.00 $48,896.00 $49,263.00 $49,632.00 $50,005.00 $50,380.00 $50,757.00 $51,138.00

Research Analyst Level 3                          $63,778.00 $64,256.00 $64,738.00 $65,224.00 $65,713.00 $66,206.00 $66,702.00 $67,203.00 $67,707.00 $68,214.00 $68,726.00 $69,241.00 $69,761.00 $70,284.00

Assistant to the Chief Operational Officer UPDATED $65,700.00 $66,192.75 $66,689.20 $67,189.36 $67,693.28 $68,200.98 $68,712.49 $69,227.84 $69,747.04 $70,270.15 $70,797.17 $71,328.15 $71,863.11 $72,402.09

Coord - Benefits                                  $63,778.00 $64,256.00 $64,738.00 $65,224.00 $65,713.00 $66,206.00 $66,702.00 $67,203.00 $67,707.00 $68,214.00 $68,726.00 $69,241.00 $69,761.00 $70,284.00

Assistant Coord of Payroll and Benefits           $63,778.00 $64,256.00 $64,738.00 $65,224.00 $65,713.00 $66,206.00 $66,702.00 $67,203.00 $67,707.00 $68,214.00 $68,726.00 $69,241.00 $69,761.00 $70,284.00

MIS Technician                                    $46,782.00 $47,133.00 $47,486.00 $47,842.00 $48,201.00 $48,563.00 $48,927.00 $49,294.00 $49,663.00 $50,036.00 $50,411.00 $50,789.00 $51,170.00 $51,554.00

EMS Level 1                                       $46,782.00 $47,133.00 $47,486.00 $47,842.00 $48,201.00 $48,563.00 $48,927.00 $49,294.00 $49,663.00 $50,036.00 $50,411.00 $50,789.00 $51,170.00 $51,554.00

Student Intervention                              $42,186.00 $42,502.00 $42,821.00 $43,142.00 $43,466.00 $43,792.00 $44,120.00 $44,451.00 $44,785.00 $45,120.00 $45,459.00 $45,800.00 $46,143.00 $46,489.00

District Truancy Caseworker                       $41,993.00 $42,308.00 $42,625.00 $42,945.00 $43,267.00 $43,592.00 $43,919.00 $44,248.00 $44,580.00 $44,914.00 $45,251.00 $45,590.00 $45,932.00 $46,277.00

Coord - Medicaid/Home Study                       $47,968.00 $48,328.00 $48,690.00 $49,056.00 $49,424.00 $49,794.00 $50,168.00 $50,544.00 $50,923.00 $51,305.00 $51,690.00 $52,077.00 $52,468.00 $52,862.00

HR - Analyst                                      $50,723.00 $51,103.00 $51,487.00 $51,873.00 $52,262.00 $52,654.00 $53,049.00 $53,447.00 $53,847.00 $54,251.00 $54,658.00 $55,068.00 $55,481.00 $55,897.00

Coord - Dig Multi Media & Sp Proj                 $53,966.00 $54,371.00 $54,778.00 $55,189.00 $55,603.00 $56,020.00 $56,440.00 $56,864.00 $57,290.00 $57,720.00 $58,153.00 $58,589.00 $59,028.00 $59,471.00

Coord - Innovative Programs                       $53,966.00 $54,371.00 $54,778.00 $55,189.00 $55,603.00 $56,020.00 $56,440.00 $56,864.00 $57,290.00 $57,720.00 $58,153.00 $58,589.00 $59,028.00 $59,471.00

Arts Education Specialist                         $53,966.00 $54,371.00 $54,778.00 $55,189.00 $55,603.00 $56,020.00 $56,440.00 $56,864.00 $57,290.00 $57,720.00 $58,153.00 $58,589.00 $59,028.00 $59,471.00

Safety and Security Supervisor                    $53,966.00 $54,371.00 $54,778.00 $55,189.00 $55,603.00 $56,020.00 $56,440.00 $56,864.00 $57,290.00 $57,720.00 $58,153.00 $58,589.00 $59,028.00 $59,471.00

Payroll Analyst                                   $53,966.00 $54,371.00 $54,778.00 $55,189.00 $55,603.00 $56,020.00 $56,440.00 $56,864.00 $57,290.00 $57,720.00 $58,153.00 $58,589.00 $59,028.00 $59,471.00

Coord - Human Resources                           $79,181.00 $79,775.00 $80,374.00 $80,976.00 $81,584.00 $82,196.00 $82,812.00 $83,433.00 $84,059.00 $84,689.00 $85,324.00 $85,964.00 $86,609.00 $87,259.00

Coord - Information Technology                    $53,966.00 $54,371.00 $54,778.00 $55,189.00 $55,603.00 $56,020.00 $56,440.00 $56,864.00 $57,290.00 $57,720.00 $58,153.00 $58,589.00 $59,028.00 $59,471.00

HR - Recruitment Specialist                       $53,966.00 $54,371.00 $54,778.00 $55,189.00 $55,603.00 $56,020.00 $56,440.00 $56,864.00 $57,290.00 $57,720.00 $58,153.00 $58,589.00 $59,028.00 $59,471.00

Student Behavioral Interventionist                $38,175.00 $38,462.00 $38,750.00 $39,041.00 $39,334.00 $39,629.00 $39,926.00 $40,225.00 $40,527.00 $40,831.00 $41,137.00 $41,446.00 $41,757.00 $42,070.00

Superintendent Secretary                          $79,181.00 $79,775.00 $80,374.00 $80,976.00 $81,584.00 $82,196.00 $82,812.00 $83,433.00 $84,059.00 $84,689.00 $85,324.00 $85,964.00 $86,609.00 $87,259.00

Assistive Technology                              $60,102.00 $60,553.00 $61,007.00 $61,465.00 $61,926.00 $62,390.00 $62,858.00 $63,329.00 $63,804.00 $64,283.00 $64,765.00 $65,251.00 $65,740.00 $66,233.00

MIS Analyst                                       $60,102.00 $60,553.00 $61,007.00 $61,465.00 $61,926.00 $62,390.00 $62,858.00 $63,329.00 $63,804.00 $64,283.00 $64,765.00 $65,251.00 $65,740.00 $66,233.00

EMS Level 2                                       $60,102.00 $60,553.00 $61,007.00 $61,465.00 $61,926.00 $62,390.00 $62,858.00 $63,329.00 $63,804.00 $64,283.00 $64,765.00 $65,251.00 $65,740.00 $66,233.00

Research Analyst Level 2                          $61,940.00 $62,404.00 $62,872.00 $63,344.00 $63,819.00 $64,298.00 $64,780.00 $65,266.00 $65,755.00 $66,248.00 $66,745.00 $67,246.00 $67,750.00 $68,258.00

Coord - District Early Childhood                  $53,003.00 $53,401.00 $53,801.00 $54,205.00 $54,611.00 $55,021.00 $55,434.00 $55,849.00 $56,268.00 $56,690.00 $57,115.00 $57,544.00 $57,975.00 $58,410.00

Coord - PreK Family Services                      $53,003.00 $53,401.00 $53,801.00 $54,205.00 $54,611.00 $55,021.00 $55,434.00 $55,849.00 $56,268.00 $56,690.00 $57,115.00 $57,544.00 $57,975.00 $58,410.00

Custodian Foreman                                 $63,778.00 $64,256.00 $64,738.00 $65,224.00 $65,713.00 $66,206.00 $66,702.00 $67,203.00 $67,707.00 $68,214.00 $68,726.00 $69,241.00 $69,761.00 $70,284.00

HR - Labor Relations Analyst                      $63,778.00 $64,256.00 $64,738.00 $65,224.00 $65,713.00 $66,206.00 $66,702.00 $67,203.00 $67,707.00 $68,214.00 $68,726.00 $69,241.00 $69,761.00 $70,284.00

Electronics Technician                            $63,778.00 $64,256.00 $64,738.00 $65,224.00 $65,713.00 $66,206.00 $66,702.00 $67,203.00 $67,707.00 $68,214.00 $68,726.00 $69,241.00 $69,761.00 $70,284.00

Dropout Prevention Coordinator                    $57,283.00 $57,713.00 $58,146.00 $58,582.00 $59,021.00 $59,464.00 $59,910.00 $60,359.00 $60,812.00 $61,268.00 $61,728.00 $62,191.00 $62,657.00 $63,127.00

Transition & Family Engagement Supervisor         $70,820.00 $71,351.00 $71,887.00 $72,426.00 $72,969.00 $73,516.00 $74,068.00 $74,623.00 $75,183.00 $75,747.00 $76,315.00 $76,887.00 $77,464.00 $78,045.00

EMS Level 3                                       $74,944.00 $75,506.00 $76,072.00 $76,643.00 $77,217.00 $77,797.00 $78,380.00 $78,968.00 $79,560.00 $80,157.00 $80,758.00 $81,364.00 $81,974.00 $82,589.00

Innovative Programs Supervisor                    $60,102.00 $60,553.00 $61,007.00 $61,465.00 $61,926.00 $62,390.00 $62,858.00 $63,329.00 $63,804.00 $64,283.00 $64,765.00 $65,251.00 $65,740.00 $66,233.00

Administrative Assistant to Assistant Superintende $60,102.00 $60,553.00 $61,007.00 $61,465.00 $61,926.00 $62,390.00 $62,858.00 $63,329.00 $63,804.00 $64,283.00 $64,765.00 $65,251.00 $65,740.00 $66,233.00

Coord - Budgets/Accounting                        $79,181.00 $79,775.00 $80,374.00 $80,976.00 $81,584.00 $82,196.00 $82,812.00 $83,433.00 $84,059.00 $84,689.00 $85,324.00 $85,964.00 $86,609.00 $87,259.00

Coord - Purchasing       UPDATED                         $79,181.00 $79,775.00 $80,374.00 $80,976.00 $81,584.00 $82,196.00 $82,812.00 $83,433.00 $84,059.00 $84,689.00 $85,324.00 $85,964.00 $86,609.00 $87,259.00

Coord - African American Scholars                 $76,534.00 $77,108.00 $77,687.00 $78,269.00 $78,856.00 $79,448.00 $80,044.00 $80,644.00 $81,249.00 $81,858.00 $82,472.00 $83,091.00 $83,714.00 $84,342.00

Supervisor of Custodians                          $76,937.00 $77,514.00 $78,096.00 $78,681.00 $79,271.00 $79,866.00 $80,465.00 $81,069.00 $81,677.00 $82,289.00 $82,906.00 $83,528.00 $84,155.00 $84,786.00

Coord - Transportation                            $79,181.00 $79,775.00 $80,374.00 $80,976.00 $81,584.00 $82,196.00 $82,812.00 $83,433.00 $84,059.00 $84,689.00 $85,324.00 $85,964.00 $86,609.00 $87,259.00

Coord - Payroll                                   $79,181.00 $79,775.00 $80,374.00 $80,976.00 $81,584.00 $82,196.00 $82,812.00 $83,433.00 $84,059.00 $84,689.00 $85,324.00 $85,964.00 $86,609.00 $87,259.00

Maintenance Foreman                               $79,181.00 $79,775.00 $80,374.00 $80,976.00 $81,584.00 $82,196.00 $82,812.00 $83,433.00 $84,059.00 $84,689.00 $85,324.00 $85,964.00 $86,609.00 $87,259.00

Research Development/Evaluation Senior Analyst    $79,950.00 $80,550.00 $81,154.00 $81,762.00 $82,376.00 $82,993.00 $83,616.00 $84,243.00 $84,875.00 $85,511.00 $86,153.00 $86,799.00 $87,450.00 $88,106.00

Research Manager                                  $82,947.00 $83,569.00 $84,196.00 $84,827.00 $85,463.00 $86,104.00 $86,750.00 $87,401.00 $88,056.00 $88,716.00 $89,382.00 $90,052.00 $90,728.00 $91,408.00

Coord - Instructional Technology                  $88,542.00 $89,206.00 $89,875.00 $90,550.00 $91,229.00 $91,913.00 $92,602.00 $93,297.00 $93,996.00 $94,701.00 $95,412.00 $96,127.00 $96,848.00 $97,575.00

Coord - Instructional Strategist                  $88,542.00 $89,206.00 $89,875.00 $90,550.00 $91,229.00 $91,913.00 $92,602.00 $93,297.00 $93,996.00 $94,701.00 $95,412.00 $96,127.00 $96,848.00 $97,575.00

Assessment Administrator                          $89,669.00 $90,342.00 $91,019.00 $91,702.00 $92,390.00 $93,083.00 $93,781.00 $94,484.00 $95,193.00 $95,907.00 $96,626.00 $97,351.00 $98,081.00 $98,816.00

Network Administrator                             $89,669.00 $90,342.00 $91,019.00 $91,702.00 $92,390.00 $93,083.00 $93,781.00 $94,484.00 $95,193.00 $95,907.00 $96,626.00 $97,351.00 $98,081.00 $98,816.00

Off Schedule - Chris Barnett (Step 34)            $0.00 $69,965.00 $71,889.00 $72,895.00 $75,082.00 $78,859.00 $79,451.00 $84,088.00 $84,719.00 $85,354.00 $0.00 $0.00 $0.00 $0.00

Building and Grounds Supervisor 1                 $82,715.00 $83,336.00 $83,961.00 $84,590.00 $85,225.00 $85,864.00 $86,508.00 $87,157.00 $87,810.00 $88,469.00 $89,133.00 $89,801.00 $90,475.00 $91,153.00

Building and Grounds Supervisor 2                 $85,576.00 $86,217.00 $86,864.00 $87,515.00 $88,172.00 $88,833.00 $89,499.00 $90,171.00 $90,847.00 $91,528.00 $92,215.00 $92,906.00 $93,603.00 $94,305.00

Building and Grounds Supervisor 3                 $89,465.00 $90,135.00 $90,812.00 $91,493.00 $92,179.00 $92,870.00 $93,567.00 $94,268.00 $94,975.00 $95,688.00 $96,405.00 $97,128.00 $97,857.00 $98,591.00

Off Schedule - Floyd Bolt (Step 31)               $92,031.00 $92,722.00 $93,416.00 $0.00 $0.00 $0.00 $113,392.00 $114,243.00 $118,839.00 $119,731.00 $0.00 $0.00 $0.00 $0.00

Off Step - Leslie Risby                           $75,204.00 $75,768.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Off Step (high) - Jennifer Stine                  $103,569.00 $104,345.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00



15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30

$45,078.00 $45,416.00 $45,757.00 $46,100.00 $46,446.00 $46,794.00 $47,145.00 $47,499.00 $47,855.00 $48,214.00 $48,575.00 $48,940.00 $49,307.00 $49,676.00 $50,049.00 $50,424.00

$49,146.00 $49,515.00 $49,886.00 $50,260.00 $50,637.00 $51,017.00 $51,400.00 $51,785.00 $52,173.00 $52,565.00 $52,959.00 $53,356.00 $53,756.00 $54,160.00 $54,566.00 $54,975.00

$51,522.00 $51,908.00 $52,297.00 $52,690.00 $53,085.00 $53,483.00 $53,884.00 $54,288.00 $54,695.00 $55,106.00 $55,519.00 $55,935.00 $56,355.00 $56,777.00 $57,203.00 $57,632.00

$70,811.00 $71,342.00 $71,877.00 $72,416.00 $72,959.00 $73,507.00 $74,058.00 $74,613.00 $75,173.00 $75,737.00 $76,305.00 $76,877.00 $77,454.00 $78,034.00 $78,620.00 $79,209.00

$72,945.10 $73,492.19 $74,043.38 $74,598.71 $75,158.20 $75,721.88 $76,289.80 $76,861.97 $77,438.44 $78,019.22 $78,604.37 $79,193.90 $79,787.86 $80,386.26 $80,989.16 $81,596.58

$70,811.00 $71,342.00 $71,877.00 $72,416.00 $72,959.00 $73,507.00 $74,058.00 $74,613.00 $75,173.00 $75,737.00 $76,305.00 $76,877.00 $77,454.00 $78,034.00 $78,620.00 $79,209.00

$70,811.00 $71,342.00 $71,877.00 $72,416.00 $72,959.00 $73,507.00 $74,058.00 $74,613.00 $75,173.00 $75,737.00 $76,305.00 $76,877.00 $77,454.00 $78,034.00 $78,620.00 $79,209.00

$51,941.00 $52,330.00 $52,723.00 $53,118.00 $53,516.00 $53,918.00 $54,322.00 $54,730.00 $55,140.00 $55,554.00 $55,970.00 $56,390.00 $56,813.00 $57,239.00 $57,668.00 $58,101.00

$51,941.00 $52,330.00 $52,723.00 $53,118.00 $53,516.00 $53,918.00 $54,322.00 $54,730.00 $55,140.00 $55,554.00 $55,970.00 $56,390.00 $56,813.00 $57,239.00 $57,668.00 $58,101.00

$46,838.00 $47,189.00 $47,543.00 $47,900.00 $48,259.00 $48,621.00 $48,986.00 $49,353.00 $49,723.00 $50,096.00 $50,472.00 $50,850.00 $51,232.00 $51,616.00 $52,003.00 $52,393.00

$46,624.00 $46,974.00 $47,326.00 $47,681.00 $48,038.00 $48,399.00 $48,762.00 $49,127.00 $49,496.00 $49,867.00 $50,241.00 $50,618.00 $50,997.00 $51,380.00 $51,765.00 $52,154.00

$53,258.00 $53,657.00 $54,060.00 $54,465.00 $54,874.00 $55,285.00 $55,700.00 $56,118.00 $56,539.00 $56,963.00 $57,390.00 $57,820.00 $58,254.00 $58,691.00 $59,131.00 $59,575.00

$56,316.00 $56,739.00 $57,164.00 $57,593.00 $58,025.00 $58,460.00 $58,899.00 $59,340.00 $59,785.00 $60,234.00 $60,686.00 $61,141.00 $61,599.00 $62,061.00 $62,527.00 $62,996.00

$59,917.00 $60,366.00 $60,819.00 $61,275.00 $61,735.00 $62,198.00 $62,664.00 $63,134.00 $63,608.00 $64,085.00 $64,566.00 $65,050.00 $65,538.00 $66,029.00 $66,524.00 $67,023.00

$59,917.00 $60,366.00 $60,819.00 $61,275.00 $61,735.00 $62,198.00 $62,664.00 $63,134.00 $63,608.00 $64,085.00 $64,566.00 $65,050.00 $65,538.00 $66,029.00 $66,524.00 $67,023.00

$59,917.00 $60,366.00 $60,819.00 $61,275.00 $61,735.00 $62,198.00 $62,664.00 $63,134.00 $63,608.00 $64,085.00 $64,566.00 $65,050.00 $65,538.00 $66,029.00 $66,524.00 $67,023.00

$59,917.00 $60,366.00 $60,819.00 $61,275.00 $61,735.00 $62,198.00 $62,664.00 $63,134.00 $63,608.00 $64,085.00 $64,566.00 $65,050.00 $65,538.00 $66,029.00 $66,524.00 $67,023.00

$59,917.00 $60,366.00 $60,819.00 $61,275.00 $61,735.00 $62,198.00 $62,664.00 $63,134.00 $63,608.00 $64,085.00 $64,566.00 $65,050.00 $65,538.00 $66,029.00 $66,524.00 $67,023.00

$87,913.00 $88,572.00 $89,237.00 $89,906.00 $90,580.00 $91,260.00 $91,944.00 $92,634.00 $93,328.00 $94,028.00 $94,734.00 $95,444.00 $96,160.00 $96,881.00 $97,608.00 $98,340.00

$59,917.00 $60,366.00 $60,819.00 $61,275.00 $61,735.00 $62,198.00 $62,664.00 $63,134.00 $63,608.00 $64,085.00 $64,566.00 $65,050.00 $65,538.00 $66,029.00 $66,524.00 $67,023.00

$59,917.00 $60,366.00 $60,819.00 $61,275.00 $61,735.00 $62,198.00 $62,664.00 $63,134.00 $63,608.00 $64,085.00 $64,566.00 $65,050.00 $65,538.00 $66,029.00 $66,524.00 $67,023.00

$42,385.00 $42,703.00 $43,023.00 $43,346.00 $43,671.00 $43,999.00 $44,329.00 $44,661.00 $44,996.00 $45,334.00 $45,674.00 $46,016.00 $46,361.00 $46,709.00 $47,059.00 $47,412.00

$87,913.00 $88,572.00 $89,237.00 $89,906.00 $90,580.00 $91,260.00 $91,944.00 $92,634.00 $93,328.00 $94,028.00 $94,734.00 $95,444.00 $96,160.00 $96,881.00 $97,608.00 $98,340.00

$66,730.00 $67,230.00 $67,735.00 $68,243.00 $68,754.00 $69,270.00 $69,790.00 $70,313.00 $70,840.00 $71,372.00 $71,907.00 $72,446.00 $72,990.00 $73,537.00 $74,089.00 $74,644.00

$66,730.00 $67,230.00 $67,735.00 $68,243.00 $68,754.00 $69,270.00 $69,790.00 $70,313.00 $70,840.00 $71,372.00 $71,907.00 $72,446.00 $72,990.00 $73,537.00 $74,089.00 $74,644.00

$66,730.00 $67,230.00 $67,735.00 $68,243.00 $68,754.00 $69,270.00 $69,790.00 $70,313.00 $70,840.00 $71,372.00 $71,907.00 $72,446.00 $72,990.00 $73,537.00 $74,089.00 $74,644.00

$68,770.00 $69,286.00 $69,806.00 $70,329.00 $70,857.00 $71,388.00 $71,923.00 $72,463.00 $73,006.00 $73,554.00 $74,105.00 $74,661.00 $75,221.00 $75,785.00 $76,354.00 $76,926.00

$58,848.00 $59,290.00 $59,734.00 $60,182.00 $60,634.00 $61,088.00 $61,547.00 $62,008.00 $62,473.00 $62,942.00 $63,414.00 $63,889.00 $64,369.00 $64,851.00 $65,338.00 $65,828.00

$58,848.00 $59,290.00 $59,734.00 $60,182.00 $60,634.00 $61,088.00 $61,547.00 $62,008.00 $62,473.00 $62,942.00 $63,414.00 $63,889.00 $64,369.00 $64,851.00 $65,338.00 $65,828.00

$70,811.00 $71,342.00 $71,877.00 $72,416.00 $72,959.00 $73,507.00 $74,058.00 $74,613.00 $75,173.00 $75,737.00 $76,305.00 $76,877.00 $77,454.00 $78,034.00 $78,620.00 $79,209.00

$70,811.00 $71,342.00 $71,877.00 $72,416.00 $72,959.00 $73,507.00 $74,058.00 $74,613.00 $75,173.00 $75,737.00 $76,305.00 $76,877.00 $77,454.00 $78,034.00 $78,620.00 $79,209.00

$70,811.00 $71,342.00 $71,877.00 $72,416.00 $72,959.00 $73,507.00 $74,058.00 $74,613.00 $75,173.00 $75,737.00 $76,305.00 $76,877.00 $77,454.00 $78,034.00 $78,620.00 $79,209.00

$63,600.00 $64,077.00 $64,558.00 $65,042.00 $65,530.00 $66,021.00 $66,517.00 $67,016.00 $67,518.00 $68,025.00 $68,535.00 $69,049.00 $69,567.00 $70,088.00 $70,614.00 $71,144.00

$78,630.00 $79,220.00 $79,814.00 $80,412.00 $81,016.00 $81,623.00 $82,235.00 $82,852.00 $83,474.00 $84,100.00 $84,730.00 $85,366.00 $86,006.00 $86,651.00 $87,301.00 $87,956.00

$83,208.00 $83,832.00 $84,461.00 $85,094.00 $85,733.00 $86,376.00 $87,024.00 $87,676.00 $88,334.00 $88,996.00 $89,664.00 $90,336.00 $91,014.00 $91,696.00 $92,384.00 $93,077.00

$66,730.00 $67,230.00 $67,735.00 $68,243.00 $68,754.00 $69,270.00 $69,790.00 $70,313.00 $70,840.00 $71,372.00 $71,907.00 $72,446.00 $72,990.00 $73,537.00 $74,089.00 $74,644.00

$66,730.00 $67,230.00 $67,735.00 $68,243.00 $68,754.00 $69,270.00 $69,790.00 $70,313.00 $70,840.00 $71,372.00 $71,907.00 $72,446.00 $72,990.00 $73,537.00 $74,089.00 $74,644.00

$87,913.00 $88,572.00 $89,237.00 $89,906.00 $90,580.00 $91,260.00 $91,944.00 $92,634.00 $93,328.00 $94,028.00 $94,734.00 $95,444.00 $96,160.00 $96,881.00 $97,608.00 $98,340.00

$87,913.00 $88,572.00 $89,237.00 $89,906.00 $90,580.00 $91,260.00 $91,944.00 $92,634.00 $93,328.00 $94,028.00 $94,734.00 $95,444.00 $96,160.00 $96,881.00 $97,608.00 $98,340.00

$84,974.00 $85,611.00 $86,254.00 $86,900.00 $87,552.00 $88,209.00 $88,870.00 $89,537.00 $90,208.00 $90,885.00 $91,567.00 $92,253.00 $92,945.00 $79,442.00 $80,038.00 $80,638.00

$85,422.00 $86,062.00 $86,708.00 $87,358.00 $88,013.00 $88,673.00 $89,338.00 $90,008.00 $90,683.00 $91,364.00 $92,049.00 $92,739.00 $93,435.00 $94,135.00 $94,841.00 $95,553.00

$87,913.00 $88,572.00 $89,237.00 $89,906.00 $90,580.00 $91,260.00 $91,944.00 $92,634.00 $93,328.00 $94,028.00 $94,734.00 $95,444.00 $96,160.00 $96,881.00 $97,608.00 $98,340.00

$87,913.00 $88,572.00 $89,237.00 $89,906.00 $90,580.00 $91,260.00 $91,944.00 $92,634.00 $93,328.00 $94,028.00 $94,734.00 $95,444.00 $96,160.00 $96,881.00 $97,608.00 $98,340.00

$87,913.00 $88,572.00 $89,237.00 $89,906.00 $90,580.00 $91,260.00 $91,944.00 $92,634.00 $93,328.00 $94,028.00 $94,734.00 $95,444.00 $96,160.00 $96,881.00 $97,608.00 $98,340.00

$88,766.00 $89,432.00 $90,103.00 $90,779.00 $91,460.00 $92,146.00 $92,837.00 $93,533.00 $94,234.00 $94,941.00 $95,653.00 $96,371.00 $97,093.00 $97,822.00 $98,555.00 $99,294.00

$92,094.00 $92,784.00 $93,480.00 $94,181.00 $94,888.00 $95,599.00 $96,316.00 $97,039.00 $97,766.00 $98,500.00 $99,238.00 $99,983.00 $100,733.00 $101,488.00 $102,249.00 $103,016.00

$98,306.00 $99,044.00 $99,787.00 $100,535.00 $101,289.00 $102,049.00 $102,814.00 $103,585.00 $104,362.00 $105,145.00 $105,933.00 $106,728.00 $107,528.00 $108,335.00 $109,147.00 $109,966.00

$98,306.00 $99,044.00 $99,787.00 $100,535.00 $101,289.00 $102,049.00 $102,814.00 $103,585.00 $104,362.00 $105,145.00 $105,933.00 $106,728.00 $107,528.00 $108,335.00 $109,147.00 $109,966.00

$99,558.00 $100,304.00 $101,056.00 $101,814.00 $102,578.00 $103,347.00 $104,122.00 $104,903.00 $105,690.00 $106,483.00 $107,281.00 $108,086.00 $108,897.00 $109,713.00 $110,536.00 $111,365.00

$99,558.00 $100,304.00 $101,056.00 $101,814.00 $102,578.00 $103,347.00 $104,122.00 $104,903.00 $105,690.00 $106,483.00 $107,281.00 $108,086.00 $108,897.00 $109,713.00 $110,536.00 $111,365.00

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

$91,837.00 $92,526.00 $93,220.00 $93,919.00 $94,623.00 $95,333.00 $96,048.00 $96,768.00 $97,494.00 $98,225.00 $98,962.00 $99,704.00 $100,452.00 $101,205.00 $101,964.00 $102,729.00

$95,012.00 $95,725.00 $96,443.00 $97,166.00 $97,895.00 $98,629.00 $99,369.00 $100,114.00 $100,865.00 $101,622.00 $102,384.00 $103,152.00 $103,925.00 $104,705.00 $105,490.00 $106,281.00

$99,330.00 $100,075.00 $100,826.00 $101,582.00 $102,344.00 $103,111.00 $103,885.00 $104,664.00 $105,449.00 $106,240.00 $107,037.00 $107,839.00 $108,648.00 $109,463.00 $110,284.00 $111,111.00

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $92,292.00 $94,415.00 $95,737.00 $98,609.00 $99,348.00











Board of Education 

Decatur Public School District #61 

 
Date:  April 28, 2026 Subject: Consolidated District Plan 

 

Initiated By: Mary Brady, P-12 Director of 

Teaching & Learning, JaDawn Bryant, Grants 

Specialist and Dr. Michael Curry, Chief 

Operational Officer  

 

Attachments: Live Link: 

https://www.dps61.org/districtplan 

 

Reviewed By: Dr. Rochelle Clark, 

Superintendent           

                

 

 

BACKGROUND INFORMATION:   

ISBE launched a platform in IWAS for grants management called the Consolidated District Plan, which 

consolidates and streamlines the federal grant application and management process to reduce the burden on 

grantees. ISBE requires the initial Consolidated District Plan to be approved by the local Board of 

Education. The Consolidated District Plan allows grantees to answer one set of planning questions to meet 

those requirements for the federal formula grants listed below:  

 

• Title I, Part A- Improving Basic Programs  

• Title I, School Improvement 1003(a)  

• Title II, Part A- Preparing, Training, and Recruiting High-Quality Educators  

• Title III- English Language Instruction Education Program  

• IDEA, Part B Flow-Through  

• IDEA, Part B Preschool 

 

CURRENT CONSIDERATIONS:  

Decatur Public School District’s Consolidated District Plan has been completed under the guidance and 

direction of those District administrators who administer and manage the various federal grants. It is ready 

to be submitted to ISBE for approval. To access the live link, click here: https://www.dps61.org/districtplan 

  

FINANCIAL CONSIDERATIONS:  

There are no financial considerations.  

 

STAFF RECOMMENDATION:   

The Administration respectfully requests the Board of Education approves the initial FY27 Consolidated 

District Plan as presented.  

 

RECOMMENDED ACTION: 

X    Approval  

   Information  

   Discussion                                                                       BOARD ACTION:  ___________________ 
 
 

 

https://www.dps61.org/districtplan
https://www.dps61.org/districtplan


















































































 

 

                                         Board of Education 

Decatur Public School District #61 

 

 
Date: April 28, 2026 Subject: Prep Academy MacBook Purchase 

 

Initiated By:  Maurice Payne, Director of IT  

and Ashley Grayned, Executive Director of 

Strategic Planning & Innovative Programs 

 

Attachments:  Prep Academy MacBooks - Apple 

Quote  

Reviewed By: Dr. Larry Gray, Assistant 

Superintendent of Teaching & Learning 

 

 

 

BACKGROUND INFORMATION:  

The Prep Academy is a joint sponsored program between DPS and Richland Community that is 

unique to DPS students. DPS enrolled students enrolled in the Prep Academy will have the 

opportunity to participate in Dual Credit classes that will enhance the student’s ability to complete 

academic requirements necessary to earn and achieve all degree requirements for an Associate’s of 

Arts Degree and a high school diploma concurrently.  This program is intended to promote academic 

success for students so that they achieve their potential through the efforts of RCC and DPS. 

 

Students enrolled in the Prep Academy will utilize the use of Macbooks to be more efficient in their 

work as they transition through their courses. As it stands currently, the ipads are not the best source 

of technology that will support the student’s efficiency in their work. The Macbook offers a 

keyboard, word processing, and other software that will ensure the students have the technology 

resources needed to complete their work accurately, efficiently, and effectively.  

 

CURRENT CONSIDERATIONS:  

IT would supply Prep Academy cohort 5 students with MacBooks.  The MacBooks would be 

protected by a Brenthaven case that provides 4 years of insurance coverage. 

 

FINANCIAL CONSIDERATIONS:  

This purchase would be paid from the FY26 Information Technology budget in the amount 

$29,640.00.  

 

STAFF RECOMMENDATION:  

The Administration respectfully requests the Board of Education approve the Prep Academy 

MacBook Purchase in the amount of $29,640.00, as presented. 

 

RECOMMENDED ACTION: 

 X Approval 

  Information 

  Discussion 

     BOARD ACTION: ____________________ 

 



Terms & Use | Privacy Policy | Return Policy

Apple Quote ID: 2214335120  Copyright © 2022 Apple Inc. All rights reserved. Date of last revision – December 8th, 2022

Page 1 of 2

Apple Inc. Education Price Quote
Customer:
Maurice Payne
DECATUR PUBLIC SCHOOL DISTRICT 61
Phone: 217-362-3072
Email: mpayne@dps61.org

Apple Inc:
Tracy Ingersoll
Email: tingersoll@apple.com

Apple Quote:
2214335120

Quote Date:
April 15, 2026

Quote Valid Until:
May 15, 2026

Quote Comments:

Item # Details Qty Unit List Price Extended List Price

1 13-inch MacBook Neo: Apple A18 Pro chip with 6‑core CPU and 
5‑core GPU, 8GB, 256GB SSD - Silver (Packaged in a 5-pack)
Part Number: MHFK4LL/A
Configuration:
065-CLMN : A18 Pro
065-CLMP : 8GB unified memory
065-CLMQ : 256GB SSD storage
065-CLMY : 20W USB-C Power Adapter
065-CLP2 : Magic Keyboard - US English
065-CLPH : Accessory Kit

60 $494.00 $29,640.00

Education List Price Total

Additional Tax

Estimated Tax

Total Tax

Extended Total Price*

$29,640.00

$0.00

$0.00

$0.00

$29,640.00

*In most cases Extended Total Price does not include Sales Tax
*If applicable, Recycle/eWaste/CBE Fees for CA Accounts are included. Standard 
shipping is complimentary

http://www.apple.com/legal/
http://www.apple.com/legal/privacy/
https://ecommerce.apple.com/content/b2b/static/en/us/edu-hied/acceptance.html


Terms & Use | Privacy Policy | Return Policy

Apple Quote ID: 2214335120  Copyright © 2022 Apple Inc. All rights reserved. Date of last revision – December 8th, 2022

Page 2 of 2

Disclosure
This document has been created for you as Apple Quote ID 2214335120.

Your institution's Authorized Purchaser may submit an order online at https://ecommerce.apple.com. Go to the Quote area of your Apple Online 

Store, click on it and convert to an order. 

• If you’re the authorized purchaser and need assistance in registering for access to the Apple Online Store, please contact your Apple Sales 
Representative. 

This is a quote for the sale of products or services. Your use of this quote is subject to the following provisions which can change on 
subsequent quotes:

A. Any order that you place in response to this Quote will be governed by the purchase agreement between Apple Inc. ("Apple") and you or another 

entity under which you’re authorized to purchase under, in effect at the time you place the order. 

• If you do not have a purchase agreement in effect with Apple, please contact csteam.edu@apple.com.

B. All sales are final. Please review Return Policy below if you have any questions. If you use your institution's Purchase Order form to place an 

order in response to this Quote, Apple rejects any Terms set out on the Purchase Order that are inconsistent with or in addition to the Terms of 

the governing purchase agreement between the parties. 

C. Unless this Quote specifies otherwise, it remains in effect until the Quote Valid Until Date set forth above. Apple reserves the right to withdraw 

this Quote before an order is placed, modify, or cancel any provision of this Quote, or cancel any orders placed.

http://www.apple.com/legal/
http://www.apple.com/legal/privacy/
https://ecommerce.apple.com/content/b2b/static/en/us/edu-hied/acceptance.html
https://ecommerce.apple.com/


Board of Education 

Decatur Public School District #61 

 

 
Date: April 28, 2026 Subject: International Teacher Professional 

Development and Coaching Contract for 2026-2027 

and 2027-2028 School Years 

 

Initiated By: Mary Brady, P-12 Director of 

Teaching & Learning   

Attachments: Proposal  

   

 

Reviewed By: Dr. Larry Gray, Assistant 

Superintendent of Teaching & Learning and  

Dr. Rochelle Clark, Superintendent           

                

 

 

BACKGROUND INFORMATION:   

38 International Exchange Teachers have been hired and arrived in Decatur.  International teachers face a 

unique set of challenges in American schools, from cultural adaptation and language nuances to navigating 

educational standards and curricula. A survey of the international teachers provided insight in their most 

pressing needs which included professional development with a strong desire for regular workshops 

specifically designed to address their unique challenges as expressed.   

    

CURRENT CONSIDERATIONS:  

Eleven (11) additional International Teachers will join DPS for the 2026-2027 school year. The Department 

of Teaching & Learning is partnering with Square 1 Strategy Group over the next two years to Professional 

Development program for the International Exchange Teachers along with their building administrators. 

The program is designed to have monthly sessions throughout the school year and into the summer. Topics 

of the professional development series include, but are not limited to, pacing and practice design, 

explanation and clarity, cultural responsiveness and relationships, classroom management and engagement, 

and principal coaching capacity. This will provide an additional layer of support to help with their overall 

success as they navigate/balance their time in DPS.   

 

FINANCIAL CONSIDERATIONS:  

The total cost of the Professional Development is $266,000 a year and will be paid utilizing Title II funds.  

 

STAFF RECOMMENDATION:   

The Administration respectfully requests the Board of Education approve International Teacher 

Professional Development and Coaching Contract for 2026-2027 and 2027-2028 School Years as 

presented.  

 

RECOMMENDED ACTION: 

X    Approval  

   Information  

   Discussion                                                                       BOARD ACTION:  ___________________ 
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Proposal for International Teacher Professional 
Development and Coaching 
Prepared for Decatur Public Schools District 61 (DPS 61)  

Prepared by Square One Strategy Group (S1S)  

    
Engagement Begins: August 2026 |    

Executive Summary 

This proposal outlines a two-year partnership in which S1S will provide professional development, 
embedded coaching support, real-time classroom observations, and written feedback for international 
teachers and the principals who supervise them. The design reflects the attached data, which identifies 
districtwide needs in pacing, explanation and modeling, checks for understanding, classroom 
relationships, cultural responsiveness, and leader coaching capacity. 

Statement of Need 

• Student perception and leadership feedback indicate that international teachers are creating generally 
positive and fair learning environments, while still needing stronger support in pacing calibration, clear 
explanations, student engagement routines, classroom management, and culturally responsive 
relationship-building. 

• The data also shows that principals need practical tools for coaching international teachers, especially 
around difficult feedback conversations, explaining survey data, cultural responsiveness coaching, peer 
learning structures, and decisions about when coaching should escalate into formal support pathways. 

• Because these needs affect both teacher performance and supervisor effectiveness, District 61 will 
benefit most from a sustained model that develops both groups together while also providing monthly live 
observation evidence, coaching and written feedback tied to classroom practice. 

Needs Identified from the Attached Data 

Priority Area Evidence in Data Implication for Support 

Pacing and practice design 
Recurring need for stronger lesson tempo, 
processing time, and practice structures 
across classrooms. 

Provide workshops and observation 
feedback focused on chunking, 
transitions, timed practice, and I do / 
We do / You do lesson design. 
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Explanation and clarity 
Student data points to a need for more 
modeling, think-alouds, visuals, and student 
restate routines. 

Train teachers in explanation 
routines and reinforce them through 
monthly written feedback and 
coaching debriefs. 

Cultural responsiveness and 
relationships 

Students want stronger evidence that 
teachers know them beyond respectful 
interactions; principals also need language 
for coaching this area. 

Provide teacher workshops on 
cultural transition and relationship-
building plus principal PD on 
culturally responsive coaching 
conversations. 

Classroom management and 
engagement 

Some teachers need stronger consistency, 
positive reinforcement, and engagement 
systems that fit U.S. classroom 
expectations. 

Deliver classroom management and 
engagement workshops tailored to 
international teacher contexts. 

Principal coaching capacity 

Leaders asked for support in scripting 
conversations, explaining data, facilitating 
peer pairings, and knowing when to 
escalate. 

Deliver principal workshops, 
coaching labs, co-observation 
debriefs, and decision-making tools 
to improve follow-through. 

Scope of Work 

1. Teacher Workshops 

Design and facilitate workshops for international teachers on cultural transition to U.S. classrooms, 
instructional clarity, pacing and lesson design, checks for understanding, classroom management, student 
engagement, technology integration, and relationship-building routines. 

 

2. Principal Workshops 

Design and facilitate workshops for principals and instructional leaders on coaching conversation 
scripting, data translation, cultural responsiveness coaching, peer learning structures, co-observation 
debriefs, and escalation decision-making. 

 

3. Monthly Classroom Observations and Written Feedback 

Conduct live classroom observations of international teachers on a monthly basis during each school year 
and provide written feedback that identifies strengths, priority growth areas, and specific next actions. S1S 
will also debrief key patterns with school and district leadership as needed. 

 

4. Coordination, Reporting, and Implementation Support 

Coordinate calendars, participant groups, observation windows, and workshop agendas with DPS 61; track 
recurring themes; and provide periodic implementation summaries and recommendations. 



3 of 4 
 

 

Required Summer Workshops 

Timeframe Audience Focus 

June 2027 - 1 week 
International teachers and 
supervising principals 

Midpoint summer institute 
focused on year-one trend 
analysis, reteaching of high-
leverage routines, and 
preparation for the 2027-2028 
school year. 

July 2027 - 1 week 
International teachers and 
supervising principals 

Second summer institute focused 
on classroom launch planning, 
coaching calibration, and 
readiness supports before the 
new school year begins. 

Implementation Timeline 

Period Cadence Planned Activities 

Aug 2026 Launch 
Kickoff planning with DPS 61, confirm participant groups, 
finalize annual calendar, and align observation and 
workshop priorities to district needs. 

Sep 2026 - May 2027 Monthly during school year 

Deliver teacher and principal workshops, conduct 
monthly classroom observations, provide written 
feedback, and hold coordination/debrief meetings as 
needed. 

Jun 2027 Summer workshop week 1 
Facilitate first summer institute for teachers and 
principals. 

Jul 2027 Summer workshop week 2 
Facilitate second summer institute for teachers and 
principals. 

Aug 2027 Reset and planning 
Refine focus areas based on year-one findings and 
prepare for year-two implementation. 

Sep 2027 - Jun 2028 Monthly during school year 
Continue teacher and principal workshops, monthly live 
observations, written feedback, and leadership 
consultation through the end of the engagement. 
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Proposed Pricing Schedule 

The annual program budget is proposed at $266,000 per year. Pricing below is presented as an annual service 
allocation for budgeting purposes. Year 1 includes the two summer workshop weeks in June and July 2027 
within the same annual budget. 

Service Category Year 1 
2026-2027 

Year 2 
2027-2028 

Teacher workshops and facilitation $78,000 $84,000 

Principal workshops and coaching labs $42,000 $44,000 

Monthly classroom observations and written 
feedback 

$110,000 $108,000 

Coordination, reporting, and district 
consultation 

$24,000 $20,000 

Summer workshops (June and July 2027) $12,000 $10,000* 

Annual Total $266,000 $266,000 

*Year 2 includes closeout planning, sustainability supports, and end-of-engagement transition work in place of a second 
summer institute. 

Terms and Conditions 

• Either party may cancel the agreement with at least ninety (90) days advance written notice. 

• DPS 61 and S1S may adjust scheduling details by mutual written agreement, provided that changes remain 
consistent with the overall scope and annual budget. 

• Written feedback produced through the monthly observation cycle is intended for professional growth and 
implementation support. 

Acceptance and Signatures 

The undersigned acknowledge acceptance of this proposal and authorize the parties to proceed with final 
contracting consistent with the scope, pricing, and conditions described above. 

For DPS 61 For S1S 

____________________________________ ____________________________________ 

Name/Title: ________________________ Name/Title: ________________________ 

Date: ______________________________ Date: ______________________________ 



Board of Education 

Decatur Public School District #61 
 

Date: April 28, 2026 Subject: Award of Quote to Mill, Re-Pave & 

Stripe Parking Lot at Hope Academy  
 

Initiated By: Floyd Bolt, Director of  

Buildings and Grounds 

Attachments: Dunn Company Quote Dated 

March 27, 2026, Bid Tabulation & Area Map 

 

Reviewed By: Dr. Mike Curry, Chief 

Operations Officer and Dr. Rochelle Clark, 

Superintendent   
 

 

 

 

BACKGROUND INFORMATION: 

The West parking lot at Hope Academy has experienced significant deterioration, creating concerns 

for operations and safety. The surface has developed extensive potholes and uneven surfaces due to 

high volumes of traffic associated with student drop-off and pick-up in a confined and heavily 

utilized area. These conditions present potential safety concerns for students, staff, and visitors.  

To address these issues, the scope of work includes milling and resurfacing the existing asphalt, 

performing targeted base repairs in high-failure areas, increasing asphalt thickness where needed, 

restriping the entire lot for improved traffic flow, and replacing worn parking stops. It is important 

to note that the south parking lot (gym entrance) is excluded from this project, as it remains in good 

condition 

 

CURRENT CONSIDERATIONS: 

Dunn Company has submitted a competitive and thorough proposal in the amount of $245,853.00 to 

complete the necessary improvements. Based on their experience and capacity, Dunn has indicated 

that the project can be completed efficiently during the Summer of 2025-2026 timeframe, 

minimizing disruption to school operations. 

 

FINANCIAL CONSIDERATIONS:  

These services will be paid out of Fund 60 – Capital Projects 

 

STAFF RECOMMENDATION:  

The Administration respectfully requests the Board of Education appove this project and proposal 

from Dunn Company in the amount of $245,853.00. 

 

RECOMMENDED ACTION: 

       X   Approval 

         Information 

         Discussion                                                           

                                                                                BOARD ACTION:_________________________ 
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Board of Education 

Decatur Public School District #61 

 
 

Date: April 28, 2026 Subject: Award of Quote to Mill, Re-Pave & 

Stripe Selected Parking Lot Areas at Stephen 

Decatur Middle School 
 

Initiated By: Floyd Bolt, Director of 

Buildings and Grounds 

Attachments: Dunn Company Quote Dated 

March 27, 2026, Bid Tabulation & Area Map 
 

Reviewed By: Dr. Mike Curry, Chief 

Operations Officer and Dr. Rochelle Clark, 

Superintendent   
 

 

 

 

BACKGROUND INFORMATION: 

The parking lot areas at Stephen Decatur Middle School have experienced significant deterioration, 

creating concerns for both daily operations and safety. High volumes of student drop-off and pick-

up traffic, combined with bus circulation in a confined and heavily utilized space, have resulted in 

extensive potholes and uneven surfaces. To address these conditions, the proposed scope of work 

includes milling and resurfacing the existing asphalt, targeted base repairs in high-failure areas, 

increasing asphalt thickness where necessary, and restriping all parking lot areas included in this 

project.   

The specific project areas are identified on the attached map. This project has been reviewed and 

approved by the Finance Committee. 

 

CURRENT CONSIDERATIONS: 

Dunn Company has submitted a competitive and thorough proposal in the amount of $356,849.00 to 

complete the necessary improvements. Based on their experience and capacity, Dunn has indicated 

the project can be completed during the Summer of 2025-2026 timeframe, minimizing disruption to 

school operations.   

 

FINANCIAL CONSIDERATIONS:  

These services will be paid out of Fund 60 – Capital Projects. 

 

STAFF RECOMMENDATION:  

The Administration respectfully requests the Board of Education approve this project and proposal 

from Dunn Company in the amount of $356,849.00 as presented.     

 

RECOMMENDED ACTION: 

       X   Approval 

         Information 

         Discussion                                                           

                                                                                BOARD ACTION:_________________________ 
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Board of Education 

Decatur Public School District #61 

 
 

Date: April 28, 2026 Subject: Award of Quote to Mill, Re-Pave & Add 

Aggregate Shoulder at Running Reds Boulevard 
 

Initiated By: Floyd Bolt, Director of  

Buildings and Grounds 

Attachments: Dunn Company Quote Dated 

March 27, 2026, Bid Tabulation & Area Map 

 

Reviewed By: Dr. Mike Curry, Chief 

Operations Officer and Dr. Rochelle Clark, 

Superintendent   
 

 

 

 

BACKGROUND INFORMATION: 

Running Reds Boulevard has reached a point where significant deterioration is impacting daily 

operations and safety. Due to the high volume of traffic associated with one of the main entrances to 

Stephen Decatur Middle School as well as being a heavily utilized area for the Decatur Park District 

Mid-State Soccer Complex, the surface has developed extensive potholes, uneven surfaces and 

washed away shoulders. These conditions present potential safety concerns for students, staff, 

visitors and spectators. 

 

DPS #61 entered into an IGA with the Decatur Park District on November 7, 2019 that included a 

shared cost for repairing Running Reds Boulevard. Per the IGA, Decatur Park District is responsible 

for 1/3 of the cost ($47,720) and DPS #61 is responsible for 2/3 of the cost ($95,440). 

 

To address these issues, the scope of work includes milling and resurfacing the existing asphalt, 

performing targeted base repairs in high-failure areas, increasing asphalt thickness where needed 

and applying an aggregate base shoulder for safer traffic flow.  

 

CURRENT CONSIDERATIONS: 

Dunn Company has submitted a competitive and thorough proposal in the amount of $143,160.00 to 

complete the necessary improvements. Based on their experience and capacity, Dunn has indicated 

that the project can be completed efficiently during the Summer of 2025-2026 timeframe, 

minimizing disruption to school and Mid-State Soccer Complex operations. 

 

FINANCIAL CONSIDERATIONS:  

These services will be paid out of Fund 60 – Capital Projects. The Decatur Park District will 

reimburse the District for their associated costs.  

 

STAFF RECOMMENDATION:  

The Administration respectfully requests the Board of  Education approve this project and proposal 

from Dunn Company in the amount of $143,160.00.  

 



RECOMMENDED ACTION: 

       X   Approval 

         Information 

         Discussion                                                           

                                                                                BOARD ACTION:_________________________ 
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DECATUR SCHOOL DISTRICT 61
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57 Years of Experience

35+ Districts Served

150+ Districts Served Nationally

3,900+ K12 Projects

In-House Engineers

Long-Term Approach

350+ Staff

National Presence, Local Commitment

Ranked #8 in Nation for K-12 Firms

F I R M  OV E RV I E W

INTRODUCTIONS



I N T E RV I E W  T E A M

INTRODUCTIONS

M I K E  

E I C H H O R N

A I A ,  L E E D  A P  B D + C

P r i n c i p a l - i n - C h a r g e

A L I S O N  

A N D R E W S

A I A

VA L

P E T E R S O N

E d u c a t i o n a l  
P r o g r a m m e r

A I A ,  L E E D  A P

E d u c a t i o n a l        
P r a c t i c e  L e a d e r



WE LISTEN 

BEFORE 

WE PLAN
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AGENDA

Capacity and Utilization

• Get the Facts

• Unbiased and Objective

• Agree on Needs and Criteria

• Which Option Best Achieves Your Needs

• Cost Estimating

Solutions and Costs

1

2

Funding Alignment

3 $



T I M E L I N E  P H A S E S

ROADMAP

SOLUTIONS

CAPACITY & 

UTILIZATION 

COSTS

FINAL DOCUMENTS – 

SEPTEMBER 2026

KICKOFF – APRIL 2026
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GOALS

DRAFT GOAL 1: Improve Student Achievement

DRAFT GOAL 2: Create Effective Learning Environments

DRAFT GOAL 3: Promote a Positive Workplace Experience

DRAFT GOAL 4: Increase Family and Community 

Engagement

DRAFT GOAL 5: Ensure Fiscal Stewardship



CAPACITY & UTILIZATION
STEP 1



U N D E R S TA N D I N G  D E C AT U R  /  F I N D I N G  O P P O RT U N I T I E S

C APACITY &  UT IL IZATION

Embracing each school’s identity

Each school is unique

Understanding how students develop and 
transition through their school career

We bring ideas and innovation with our 
expertise in education with PK-12 Districts



M A X I M I Z I N G  D I S T R I C T  S PAC E  T H RO U G H  DATA - D R I V E N  I N S I G H T S

W H AT  D O  W E  L O O K  F O R ?

C APACITY &  UT IL IZATION

Enrollment 
Data Deficiencies Inequities

Barriers to 
teaching & 

learning



D E V E L O P I N G  B A S E L I N E  S TA N DA R D S

C APACITY &  UT IL IZATION

St. Charles D303 - Example



G OA L :  O p t i m i ze e f f i c i e n c y  a n d  b a l a n c i n g  c ap a c i t y  w i t h   

     p rog r a m m a t i c  i n i t i a t i ve s



SOLUTIONS & COSTS
STEP 2

OPTIONS ANALYSIS + COST 

ESTIMATING

NEEDS AGREEMENT + CRITERIA

FUNDING ANALYSIS$



NEEDS AGREEMENT + CRITERIA



S TO P  TO  AG R E E  O N  N E E D S  &  P R I O R I T I E S

NEEDS  AGREEMENT +  CR ITER IA

• C a n n o t  m ove  f o r w a rd  w i t h  

s o l u t i o n s u n t i l  c o n s e n s u s  o n  n e e d s

• I n c l u d e s :

• D i s t r i c t  A d m i n i s t r a t i o n

• T h e  B o a rd  o f  E d u c a t i o n

• O t h e r  S t a ke h o l d e r s

“Needs Unite and Solutions Divide”



• Ensure all facilities are fully accessible, including 

entrances, restrooms, and learning spaces 

• Renovate elementary schools to add 

collaborative support spaces

• Enhance cafeterias, kitchens, and food service to 

support student wellness 

• Transform libraries into flexible, multi-use 

collaboration spaces 

• Prioritize infrastructure upgrades to extend 

building life

D E F I N E  T H E  C R I T E R I A  TO  A D D R E S S  D I S T R I C T  N E E D S

NEEDS  AGREEMENT +  CR ITER IA



OPTIONS ANALYSIS & COST



H OW  C A N  M A N Y  S O L U T I O N S  B E  S T U D I E D ?

OPTIONS ANALYS IS

Run Facilities Test-

Fits or Scenarios

Scenario 

Evaluation to Best 

Achieve Goals

Plan 

Implementation

Cost-Estimation & 

Scenario 

Comparisons

• S c e n a r i o s  a d d r e s s  n e e d  s t a t e m e n t s  a n d  p r i o r i t i z a t i o n  o f  c r i t e r i a

• E v a l u a t e  s c e n a r i o s  t o  d e t e r m i n e  B E S T  f i t  f o r  a l i g n m e n t  w i t h  

c o m p r e h e n s i v e  D i s t r i c t  n e e d s  a n d  g o a l s



G E T T I N G  A L L  T H E  I D E A S  O U T  O N  T H E  TA B L E

OPTIONS ANALYS IS



T E S T  F I T  E X A M P L E S

OPTIONS ANALYS IS



T E S T  F I T  E X A M P L E S

OPTIONS ANALYS IS



V I S UA L I Z AT I O N  E X A M P L E S

OPTIONS ANALYS IS



M A K I N G  A  V I A B L E  P L A N

COST EST IMATING THE OPT IONS

• H i g h - l e ve l  e s t i m a t i n g  v s . d e t a i l e d  

e s t i m a t e s

• L eve r a g i n g  o ve r  5 5  ye a r s  o f  

d e s i g n i n g  E d u c a t i o n a l  E n v i ro n m e n t s

• 3 R D P a r t y  E s t i m a t i n g

U N D E R S TA N D I N G  T H E  I M PAC T



FUNDING ALIGNMENT$



U N D E R S TA N D I N G  H OW  TO  G E T  YO U R  P RO J E C T  I M P L E M E N T E D

FUNDING EXPLORATION

Funding options 

should be explored 

in  tandem with 

planning 

• F u n d  2 0 , 6 0  a n d  9 0

• O p e r a t i n g  F u n d s

• B o n d  R e f e re n d u m

• H e a l t h / L i f e  S a f e t y

• N o n - Tr a d i t i o n a l : G r a n t  F u n d i n g , Ta x  

C re d i t s , R e b a t e s  a n d  I n c e n t i v e s  

W E  U N D E R S TA N D  S C H O O L  F I N A N C E

$



CREATE A COMPREHESIVE MASTER FACILITIES PLAN

KEY ELEMENTS SOLVED

• Educational Needs 

• Space Efficiency

• Facility Maintenance

• Funding Source

• Comprehensive 10-Year Long-

Range Master Plan

$



O U R  C O M M I T M E N T  TO  YO U

WHY WOLD

THANK

YOU

• We  a re  c o m m i t t e d  t o  t h e  

p a r t n e r s h i p , n o t  j u s t  t h e  p ro j e c t

• We  l i s t e n  f i r s t

• We  ge t  t h e  b i g  p i c t u re

• D e e p  re s o u rc e s , n a t i o n a l  ex p e r i e n c e

• Pe r s o n a l i ze d  s e r v i c e , l o c a l  t e a m  

Talk to Our Clients!

150+
DISTRICTS

8
LUDA 

SCHOOLS



QUESTIONS



Board of Education 

Decatur Public School District #61 
 

 

Date:  April 28, 2026 Subject:  Alltown Bus Service One-Year 

Transportation Contract Extension  

 

Initiated By: Dr. Mike Curry, Chief Operations 

Officer and District Legal Counsel 

 

Attachments:  One-Year Transportation Contract 

Extension  

Reviewed By: Dr. Mike Curry, Chief 

Operations Officer and Dr. Rochelle Clark, 

Superintendent   

 

 

 

 

BACKGROUND INFORMATION: 

Alltown has been the District’s transportation provider for student transportation since 2017. 

Alltown was given a one-year extension at the end of the most recent three-year contract that ended 

in 2024-2025. The extension was granted for the 2025-2026 school year.  

 

CURRENT CONSIDERATIONS: 

This one-year extension includes a uniform 16% increase across all categories due to a system-wide 

cost adjustment, not just isolated changes driven by labor market pressures (driver costs), insurance 

and benefit increases, fleet and compliance costs, and the uncertainty of a one-year extension.   

Benefits for the District include no service disruption (proven, existing provider), performance 

penalties (late routes, safety violations), enhanced safety systems (AI cameras, GPS tracking), and 

operational stability (fully staffed, experienced team). 

 

FINANCIAL CONSIDERATIONS:  

 

Cost Comparison: FY26 vs FY27 

Cost Category FY26 Rate FY27 Rate $ Change % Change 

Cost per Bus (Per Day) $409.50 $475.00 $65.50 16% 

Additional Route Hours $48.83 $56.64 $7.81 16% 

Noon Service Hours $52.24 $60.60 $8.36 16% 

Bus Attendants (Hourly) $31.24 $36.25 $5.01 16% 

Charter Rate (Hourly) $70.35 $81.50 $11.15 16% 

 

STAFF RECOMMENDATION:  

The Administration respectfully requests the Board of Education approve a one-year transportation 

contract extension, 2026-2027 school year, with Alltown Bus Service as presented.   

 

RECOMMENDED ACTION: 

       X   Approval 

         Information 

         Discussion                                                           

                                                                                BOARD ACTION:_________________________ 



 
7300 N. St. Louis Avenue | Skokie, IL 60076 

 

 
April 21, 2026 

 

Decatur Public Schools District #61 
Attention: Dr. Michael Curry, Chief Operating Officer 
101 W Cerro Gordo St 
Decatur, Illinois 62523 

RE: Student Transportation Proposal 

Dear Dr. Curry, 

Alltown Bus Service, LLC (Alltown) – as requested, we are providing pricing for a one-year extension to 
provide bus transportation services to the Decatur Public Schools for the upcoming school year 2026-
2027. 

Since our partnership with Decatur Public Schools originally began, Alltown Bus Service has had a 
consistent track record of providing customer-focused transportation services to your students on time 
and in a safe manner. We would like the opportunity to continue to provide transportation services to 
Decatur #61. We will continue to do an outstanding job for the students, parents, and schools. 

Our experience with this school demonstrates the vast knowledge of our key staff members, our 
expansive fleet of well-maintained vehicles, and our strategically located operating facilities. Most 

importantly, you will see our unmatched safety programs and focus on developing our people go 
far beyond the required guidelines and will continue to be fundamental to our mission.  

Highlights of our proposal include: 

 A fresh approach to leading and continuously developing the local team to achieve their fullest 
potential to maximize their customer service and safety performance. 

 A robust compensation plan for starting and existing wages providing annual increases designed 
to seek, be selective, and retain the most caring and responsive employees.  

 A fleet of newer school buses that includes the latest emission controls and safety features. 

 Alltown is adequately staffed to fulfill the services of this contract, including a Operations 
manager, a dispatch team, and a maintenance team.  

 We will continue to provide the Zonar GPS system on each bus.  
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 We will utilize the Lytx DriveCam® Artificial intelligence (AI) enabled safety cameras to monitor 
and coach driver behavior. 

 Access to our ever-evolving Beacon Connect technology platform and a commitment to 
partnering with your district to develop and innovate additional enhancements over time. 

 A time-honored flexible partner who stands ready to work thoroughly with you to take your 
transportation system to the next level. 

Contractual Provisions 

Our proposal is derived with Alltown and Decatur signing a mutually agreeable extension. Both parties 
understand our requirements and are willing to negotiate a mutually acceptable contract that includes 
terms based on the agreed upon terms and conditions. 

1. The initial contract term will be a minimum of 1 year and extensions will be subject to mutual 
written agreement.  

2. “Notwithstanding any contrary statements in the Proposal or in any documents incorporated 
therein by reference, in the event any federal, state, local or other government body’s statutes, 
laws, rules, or regulations materially impact Contractor’s methods and/or costs in connection with 
the provision of services hereunder (e.g., changes in healthcare or other benefits requirements, 
changes labor wage mandates, changes in equipment requirements, changes in services 
requirements such as changing from a five day week to a four day week, changes in unemployment 
insurance benefit requirements, changes to seat belt regulations or mandates, etc.) during the 
term of the Agreement, Contractor, upon written notice to District, may request a renegotiation 
of this Agreement which shall be conducted in good faith. Such renegotiations may include, 
without limitation, changes in rates, terms, payment schedules, levels of service, and the types or 
number of vehicles to be used. Any modification to this Agreement resulting from such 
renegotiations shall become effective on a mutually agreed upon date.” 

3. Contractor shall be excused from performance hereunder, and district shall not be allowed to levy 
any damages or penalties, liquidated or otherwise during the time and to the extent that 
contractor is prevented from performing in the customary manner by an act of God, fire, flood, 
war, riot, civil disturbance, state of emergency, terrorism, epidemic, quarantine, strike, lockout, 
labor dispute, oil or fuel shortage, freight embargo, rationing or unavailability of materials or 

products, loss of transportation facilities, commandeering of equipment, materials, products, 
plants, or facilities by the Government, or any other occurrence which is beyond the control of 
contractor. In the event contractor is unable to provide transportation services for the reasons 
described above and the district takes over buses during a Force Majeure event, the district shall 
insure that the drivers are properly licensed, and the district must carry the same insurance as 
required by the contractor. The contractor shall inform the district when the contractor is able to 
resume its regular operations. 
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4. Fuel Escalator: Alltown will be entitled to add a fuel surcharge per the outline specifications for the 
cost of fuel should it rise above, $3.46 gallon for gas and $4.30/gallon for diesel.  Due to volatility 
in fuel markets, the rates set forth in this Agreement are based on baseline fuel prices not to 
exceed $4.30 per gallon for diesel fuel and $3.46 per gallon for unleaded gasoline.  In the event 
the actual average cost per gallon of diesel fuel exceeds $4.30, or unleaded gasoline exceeds $3.46, 
during any billing period, Alltown Bus Service reserves the right to assess a fuel surcharge for the 
amount exceeding the applicable threshold. Such surcharge shall be billed as a separate line item 
or invoice, in addition to the contracted service rates.  Fuel pricing will be measured using a 
recognized industry fuel index appropriate for the Decatur, Illinois market (e.g., OPIS, EIA, or 
equivalent), or based on verifiable supplier invoices. The fuel surcharge shall apply only for the 
duration in which fuel prices exceed the stated thresholds and will be adjusted or removed 
accordingly if fuel prices decline below those levels.  Should levels drop below the stated rates, 
Alltown will credit the amounts to the district accordingly. 

5. Liquidated Damages 

• Unreported accident with students on bus within 30 minutes of accident. $100/occurrence 

• Buses 11-20 minutes late to the first tier. $50/occurrence 

• Buses 20 minutes late to the first tier. $100/occurrence 

• Failure to provide the requested video within 48 business hours after receipt of request or 
operating a bus with an inoperable video camera system. $100 

• Releasing students to unauthorized adult or no adult. $100/occurrence 

• Bus operating without fully functioning camera and/ or GPS/tracking equipment $50/first five 
(5),$100/6th occurrence. 

• Vendor operates a route without completing a student check on a bus. $$/occurrence 

• Operating a route without a proper route sheet. $25/occurrence 

• Driver discharging a student from the bus that is not the student’s designated stop. 
$50/occurrence 

6. Tolls, parking fees, etc. will be passed through to the school. 
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Our entire organization looks forward to continuing a long-lasting partnership and the opportunity to 
continue providing an exceptional level of transportation service to Decatur Public School District. 
Should you, the district, or the board have further questions, please feel free to reach out to me at 
M.Polan@alltownbus.com. 

Respectfully, 

 
Alltown Bus Service, LLC  
Part of the Beacon Mobility Family 

Max Polan 
VP, Operations 

 

 

 

 

 

 

 

 

 

Let’s Move Forward 
Together 

Partner With Us… 
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Pricing Page 

A. Home to School Routes 
2026-2027        
Unit Cost                      
Per Day 

Cost per bus per day $475.00 

B.Additional Hours   

Additon to Existing Routes $56.64  

Additional Service Hours (Noons) $60.60 

C. Bus Attendants   

 Attendants $36.25  

E. Charters (two Hour Minimum) 
2026-2027        
Unit Cost                      
Per Day 

Hourly Rate $81.50  

 
     

I hear by agree and sign that I have thoroughly read and understand 
the transportation specifications and agree to provide the 
transportation services as per the above prices. 

 

 

 

     

Max Polan VP of Operations  

NAME TITLE  

     

  Alltown Bus  

SIGNATURE COMPANY  

     

4/21/2026 
7300 St Louis, Skokie 
IL 

 

DATE ADDRESS  

 

 

Scope of Work – Home to School Transportation and Trip Transportation 

 



Board of Education 

Decatur Public School District #61 

 
 

Date: April 28, 2026 Subject: Dennis Lab Portable Office Trailer 
 

Initiated By: Floyd Bolt, Director of  

Buildings and Grounds 

Attachments: Willscot Quote for Portable Office 

Trailer Contract Extension  

 

Reviewed By: Dr. Mike Curry, Chief 

Operations Officer and Dr. Rochelle Clark, 

Superintendent   
 

 

 

 

BACKGROUND INFORMATION: 

Due to the ongoing need for temporary office space for Dennis Lab School and the impending 

expiration of the current lease on November 13, 2026, the Buildings & Grounds Department is 

requesting approval to extend the lease agreement through June 24, 2027. 

 

CURRENT CONSIDERATIONS: 

Due to the continued need for office space to support Dennis Lab staff, and in order to align with 

the existing lease terms for the three modular classroom buildings through the 2026–2027 school 

year, the Buildings & Grounds Department is requesting approval to extend the lease agreement for 

the portable office trailer from November 13, 2026, through June 24, 2027. 

 

FINANCIAL CONSIDERATIONS:  

The cost to extend the lease agreement from 11/13/2026 through 06/24/2027 is $ 3,745.00 per 

month, for a total of $ 26,215.00 

 

STAFF RECOMMENDATION:  

The Administration respectfully requests the Board of Education approve the seven-month lease 

extension for the Dennis Lab portable office trailer at a monthly cost of $3,745.00, for a total cost of 

$26,215.00. 

 

RECOMMENDED ACTION: 

       X   Approval 

         Information 

         Discussion                                                           

                                                                                BOARD ACTION:_________________________ 

 



 

Amendment Lease Renewal 5-5-2021 

 

 
AMENDMENT TO LEASE AGREEMENT 

(LEASE TERM RENEWAL) 
 

 
LESSEE: 
DECATUR PUBLIC SCHOOLS #61 
101 W CERRO GORDO ST 
DECATUR, IL 62523 

EQUIPMENT LOCATION: 
300 MEADOW TERRACE PL 
DECATUR, IL 62521 
 
 

 
Contract Number: 1002526765 
Equipment Serial/Complex Number: CPX-98246 
Insurance Value: $125,274.00 
 
By this Amendment, Williams Scotsman, Inc. and the Lessee (listed above) agree to modify the original lease agreement, 
dated 11/15/2024 (“Lease Agreement”) as set forth below. 
 
1. The rental term for the equipment identified above, shall be renewed from 11/13/2026– 06/24/2027 (the “Lease 

Renewal Term”). 
 

2. The rental rate during the Lease Renewal Term shall be $3,745.00 plus applicable taxes, which Lessee agrees to pay 
Lessor in advance as set forth in the Lease during the Lease Renewal Term. 

 
3. Knockdown and return freight shall be at Lessor’s prevailing rate at the time the Equipment is returned. 
 
4.   

Quantity Item Description Price Each Total 
1 60X24 MODULAR $2,695.00 $2,695.00 

2 LOSS DAMAGE WAIVER $175.00 $350.00 
1 PROF ENTRANCE STEPS 

W CANOPY 
$130.00 $130.00 

1 ADA/IBC RAMP $570.00 $570.00 
  
 
 
5. All other Terms and Conditions of the original Lease Agreement shall remain the same and in full force and effect. 
 
ACCEPTED: 
 
LESSEE: DECATUR PUBLIC SCHOOLS #61                              LESSOR:  WILLIAMS SCOTSMAN, INC. 
 
     
Signature:   Signature:  
     
Print 
Name: 

  Print  
Name: 

 

     
Title:   Title:  
     
Date:   Date:  
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